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The purpose of this booklet is to provide you, who are coming to Vietnam, 
with some of the most recent information available. 

Because conditions change rapidly, information you might receive about the 
Vietnam Project should be checked for the date of its writing. Anything 
which is dated prior to this booklet should be looked at with questions 
as the conditions at the time of the writing possibly no longer exist. 

We knew that we will not have answered all of your questions concerning 
the Vietnam Project, and what you should and should not bring along with 
you. However, where we have felt that certain bits of information were 
iWportant, we have underlined them, we also suggest that you check per
sonally with the Coordinator's Office if you have any further questions. 

You can save yourself a lot of trouble and in many cases a lot of money by 
finding out about things before you leave the United States. 

Note: Please see the page of changes at the end of this booklet. 
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TRAVEL TO POST 

A. PREPAJ.~ATIO :~ s F Ji-l T~L.VbL 

1. Innoculations and Medica l Examination. 

As soon as you have mad e your decision to a cc ept th~ position with 
t he I'iichi :s c;.n St o.te Univers ity Group in Vi etnam, and 2. r c bes i nning 
to 2rrange your aff airs with the Coordinator's Offic e , you should 
get st nrt<.;d on your innoculations and medic al oxaminntion. 

3ce atta chment A - Travel Information for the list of innocul~tions 
which ~re requirGd for persons trnveling to Vi etnam. Start t aking 
th8 r equired shots as soon as possible. Some of th es e innocul~tions 
ar 2 given in a s eries Gnd so sufficiunt time must be allowed to 
compl~t c the r equired seri es. Bear also in mind that even wh en all 
the shots have been completed, the Vaccination Ccrtificnt c is .£21 
valid until it h.:ts bocn st t:.mped by the: City or St ate D\2partment of 
Health. 

Along with tho innoculations, you are required to have a medicQl 
examination which incl udes a chest X-Ray. If you are having this 
work done at the University Hospital in East Lansing, there will be 
no charge for the service . However, if you are having the innocu
l ations and/or medical examination performed by your family doctor, 
be certain that you obtain receipts for all fees paid for this 
service. It is only upon presentation of these receipts that you 
will be reimbursed by the Vietnam Project. 

Keep in mind a lso that a medical examination is not required for 
the family, but that all the innoculations aro required by the 
family. 

2. Passeports <J.nd Visas. (See attachment A} 

·rhere is little t h.::tt you cnn do a bout getting your p2ssp9rt and .visas: 
exc ept to check with the travel agent who has been assigned to handle 
your travel to Vietnnm. You should do this as soon as you have de
finitely acc epted the assignment. 

He will ask you to have the necessary photos made for your passport 
and visa applic ations. We would suggest thc.t you bring with you at 
least a dozen 8Xtra copies of your pa ssport photos. You will need 
them s oon aft er your arrival. 

3. Tickets and Hotel Reservations (See nttachmont A) 

You ar e c.uthoriz ed first class transport ation by air, via the most 
expeditious r out e , from your home to Saigon. Staff members are 
furnished transport ::i.tion t o and from their homes to East Lansing for 
briefing, and t o any other plac e that the project may direct. 
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In the matter of Hotel Reservations, v1e are suggesting a few of 
the reasonably priced hotels which you mip;ht want to patronize on 
the trip to Saigon by way of the Pacific. Vfo do not list any ho
t els by way of Europe because few of our staff members have come to 
Sa igon by this route. 

The hotels listed below are just suggestions, but they have been 
found to be reasonable and comfortable. 

CITY 

Honolulu 

Tokyo 

Hong-Kong 

HOTEL HECOhYiElJDED 

Moana 
Edgewater 

Imperial 
Nikkatsu 

Peninsula 
Miramar 
Carlton (the Carlton is 

located on the outskirts of the 
city and is very peaceful; but it 
is a little out of the way) 

Your travel agent will be able to recommend hotels which are reason
able if you should decide to come by way of Europe. Again, we can
not stress strongly enough that you should ascertain the ,rates ~
fore you accept any reservations. 

4. Honey. 

a. Travel Advance. 

In order to assist you in meeting the expenses which you will incur 
on your trip to Saigon, tho Comptroller's Office at Michigan State 
University will give you a travel loan . This loan is given for a 
period of 60 days an~ is without interest. Single persons are allow
ed a travel loan of $500.00, and married persons are allowed 
~1000.00. This is repayable 60 days from date of the loan. 

All money which is due you from the University, such as reimburse
ment for medical examin3tions, innoculations, and other expenses for 
which a reimbursement claim has been submitted to the University, 
will be applied to the repayment of this loan. Also, any per diem 
which you earn on your trip to Saigon will be kept in part payment 
of this loan. After you arrive in Saigon, you will be asked to fill 
out a travel voucher showing all the expenses you have incurred on 
your trip, and also the amount of per diem which y0u have earned. 

Because the amount claimed on your trav.31 voucher will be applied to 
the travel advance you have taken, if any, you will be required t o 
have on hand certain information in order to properly fill out the 
travel voucher. The information you should have on hand is listed 
in the paragraphs below. 
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i. The t otal amount of trcwel advance l oaned y8u by Michigan 
St~te University, and the d~t e of that loan. 

ii . For th0se n~t r e siding at home durin~ the briefing, the 
periDd c.1 f time tha t briefing was attended including d:it os and h ::;urs 
fror:i l Gn ving h :rile and arriving in East Lansing , and up t o the point 
~ f r etur ning home or taking a plane t o Saigon. Be sure t o note 
oxa ct dat e s and hours as per diem is paid on a quart er of a day 
basis. 

111. The exa ct travel itiner ary includinf Jates, hours and 
fl i ght numbers. Include alsl) , the arrival and dcyKtrture time f or 
every stop~ver 0r change of planes. Travel ca sts fr0m the airport 
t c the hctel and back t o the a irpc-rt are reimburseablG f or staff 
l-;1er::.bers and dependants. Reimbursement f or bagnr;e handlinc is 
limited t o official ba~s only, such as y~ur briefca s o. 

iv. Record that ;nrtLm ·::i f y:: ur trip which is t c bo c ·nsidere ci 
va cation cr unt eJ you in n. c~v .::,nce ·- :f y )Ur arriva l in Sr.d con. All ex
tra tiue in r 'jute must be considered vacati c;n tirae unless dol o..ys 
were caused by lack 0f passports, lack of visas, cancellations of 
planes, ~ r lack of a vailable reservations on a mnre expeditious 
r oute. If sicknes s occurs during travel, it will be ch::tr gcd a,~~::tinst 
sick lE::ave and t his s hr;uld also be n0ted as t o dates. A writt en 
sta tement briefly outlining the cause of the delay shculd be sub
mitted with the expense V:)ucher. 

It w0ul c~ be very helpful t c-: ycu if Y') U would keep a record of all 
claims you make for reimbursement whi l e you are in East Lansing. 
These claims can be added along with the amount of your travel 
voucher and then this total subtracted from the amount of the 
travel advance you have taken. This will show you the balanc e you 
owe to the University on your travel advance. You can then add 
your personal check to this amount and send it to East Lansing along 
with your travGl voucher. Whe r ever possible obtain r 8ceipts to 
support your claim f or reimbursement. 

b. Traveler' s Checks • 

• ve feel sure t hat you will find t hat t ravelers ehecks are a source of 
convenience and well worth the one percont charge which is the cost 
of obtaining them. With traveler's ch8cks; you are protected 
against loss, theft, etc. 

You will also find that travelerts checks are very hard to purcha se 
in Saigon. Here, there is not only the one percent r2.te which is 
normally cha rged, but another rate is added to this as well. In 
addition to this, there is a limit on the amount you can purcha se, 
and a waiting period for their purchase. 

For these reasons, we suggest tha t you bring travclerts che cks along 
with you. ~ iany of our staff members arriving in Saigon with extra 
traveler's checks prefer to hold them in case they decide ut some 
time after their arrival t o t ake trips to such places as Bangkok, 
Singapore, or Hongkong . It has been found that they are very 
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conveniont and more readily accept :.;.ble in thc:se cities than would be 
a porson2l chs ck. Dollars of c0urse ~re acceptable anywhere, but 
tht.:rc is a limit upon the amount of dollars which c.::i.n be obt.:-dned by 
a staff member whilu he is in Saigon. 

c. Pursonal Checks. 

Upr)n yc:iur arrival in Saigon, Y·'JU will incur expenses immedia t ely in 
setting up your household, in providing fo od from the commissary and 
l ocal market, and in converting personal checks into piastres. You 
will find that most c f the money you spend in Saigon will be either 
.in check form or converte.d from y·our checks., . 

As the personal checking account is so important here, be sure ycu 
know your balance bef·.:·re you leave f or Saig0n. Persc:nal checks are 
usable at the commissary, post exchance, and at the Embassy f 1;r cur
rency CJnversion. 

While y:m ar2 still at the University, you shr:uld make the necessary 
arrangements t c hav2 y .~; ur pay sent directly t c .. your bank and dep.:::: sit
ed in y :; ur p ers '. ~ nal chockine account. 

Be sure y :rn have suff'ici;,:;nt ff..: ney f ur traveline and f ur ycrnr first 
month in Sai£;·:>n. If the Uni vorsi ty l c,an is t oo small, make a com
mercial l oan nt . y .. rnr l :) cal bank. One should not arrive in SaieQn 
with less tha.n ;;p500 if married with ~me child. Two hundred dollars 
sh 1uld be added f or each additionnl school age child. 

5. Air Freight. (See also attachment B) 

Ea ch ste .. ff mer;1ber cominr; t o Saif/JU f\:; r a two year contract is 
all::wed 200 pounds cf air frei c:ht, p;ross, and each dependent is 
allowed 100 pounds, gross. This means that a staff member and his 
wife, coming on a two year contract, are allowed a total of 300 
pounds, which includes the weight of tne packing and crating 
material. 

Because this is gross weight rathor than net weight, you should 
check with the shipping company to mak0 certain that you are not 
exceeding your allowable limit. E.,"{cess air freight is expensive. 
Of course, if you wish to exceed the l :i.~i t in order to ho.vc certain 
items in Saigon sooner than would be th 3 case if they were shipped 
by surface freight, you are free to do so. 

We recommend that in cases where it is possible, you go person&lly 
to the shipping company which will air freight your goods to SaiEon, 
and check with them as to the weight allowance, and date of depar
ture of the Goods. We mibht suggest here that if you are shipping 
any weapons to SaiGon, they be included in your air frei ght rather 
than in your surface frei t;ht. 

This completes Part II - A., Travel to Post section of this booklet. 
All the items mentioned in this part) hedical, Passports, Tickets, 
~.:o ney, and Air Frei ght, h~ve been mentioned here because we feel 
that these matters sh~uld be taken care of at the soonest possible 
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date after you have definitely accepted the assignment with the 
Vietnam Pro ject. These are the items which we have f ound through 
experionce t o involve time and attenti:m t o ckt b.ilG. 

As you move al one in y~ur prepar~tions, you will find tha t time runs 
~ut very r apidly. It is very unpleasant, as h&s happenGd t c s Jme o f 
t ho auth~ rs nf this bnoklet, t o find yaurself t akinr r ~ur or five 
inn. ·.culu .. tions on ·:·m e day, and beginning y r::ur travel a day or two 
l a t er with very s ore a rr.15. 

If ycu have attended t n all tho items mentioned in this part, ycu 
will find that ynu will have many less worries and that your trip 
will be much more enjoyable. 

B. TRAVEL REGULATIONS ,~ND INFORI-1.ll~TIOilJ 

1. Time Allowed 

Y.:;u are allowed when comine; directly t o the post, 5 days of travel 
time f or y ::)urself and f or your family. v.Je suggest in connection 
with this that y._. u r ef er back t o secti ~;n II-A-3, Tickets and Hotel 
Reservati.::ms. 

In other ca s es, where a staff member has been authorized specifi
cally t o make stop '.) vers in cities ')r c :.•untries f or the purpose of 
official business as determined by the Coordinator, extra time has 
been allowed. · 

These, however, are exceptional cases. The normal time allowed is 
5 days. Deviations from the 5 days are discussed below. 

2. Delays Enroute. 

a. Official. 

There have been times, when it has been to the interests of the pro
ject, that stopovers of an official na ture have been specifically 
authorized by the Coordinator. Such official stopovers will be 
determined by t hG Coordinator, they will be of an official nature, 
and leave time will not be charge for these stopovers. Per diem 
will be paid for any such official delays enroute. 

b. Unavoidable. 

In a case where a staff member is unavoidably delayed while enroute 
to the post, per diem for that delay will usually be paid by the 
agency which has caused the delay. For example, some of our staff 
members have been unavoidably delayed because of a fault of the air
lines. In that case the extra expenses incurred because of this 
delay were paid by the airlines. 

In other cases, delays have been caused because travel agents had 
scheduled persons on flights which no longer existed or had failed 
in some way to have the proper visas required for travel. These 
delays have been claimed by the traveler and per diem hns been paid 
by the University. 
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In either case, no leave time has been char ged to the staff member. 
When a parson become s incc:i.pucitaL.ed through illness or injury oft er 
his travel has started, per diem, if approved by the University in 
such case s, can be paid for a poriod not to exc0ed 14 c<::i l cndar dnys. 

"'---' Sick 1 ~:1.ve will be charged for the period covered by the illnes s or 
incapacitat ion. 

c. Unofficial. 

Unoffici~l stopovers or del ays enroute fall under thG category of 
Lcav8 ~ithout Pay or Advanc ed Annual Leave. In these cases, the 
staff member should make his arrnngem3nts to be charged for the type 
of l eave he wishes to take, either LWOP or Adv~nc ed Annual Leave. 
This l eave is given when it is felt tho. t allowing th e staff member 
t o spend s everal dG.ys delc.y along his r oute to Saigon would not be 
detrimental to the; needs of the Vietnam Project. In both cas os, per 
diem will not be paid in excess of the authoriz ed tra vel time , 2nd 
le<;ve time will be charged. The type of leave t o b e cha r ged will 
depend upon the previous arr·'lngements which have been made with the 
Co ordin~tc r in Z~st Lansing. 

J . . Fer Dien Payment . 

Per dien will be paid f or authorized travel time only. Official and 
unavoidable delays are considered to fall under authorized tr::tvel 
time and per diem will be paid for these also. (See 2b above) 

In order that you might have all the information which is necessary 
to fill out your travel voucher upon arrival, we suggest that you 
refer back to section II-A-4-a-(i., ii., iii., and iv). 

PROJECT REGULATIONS 

A. Leave r olicy. 

1. Annual Leave. 

Below is the policy under which we credit and charge annual lea ve at 
the present time. 

Two and one half calendar days of annual leave will be recorded to 
your credit each month. Annual leave may be accumulated up to 30 
days por year for Qll personnel on one year contrncts, and up to 60 
days by personnel on two yea r contra cts. However, personnel on two 
year contracts a r e allowed to have only 45 days of unused leave at 
the time t hey return t o the United States. 

Annual leav0 will be cha rged against personnel in the following 
manner: 

•'c 
a. If a Wednesday aftarnoon, a weekend~ or a holiday f alls 

within a period of leave, the Wednesday afternoon, the 
weekend, or the holiday will be counted as days of leave. 
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If a ~Jednesday afternoon, a weekend, or n holiday f alls 
at t he beginning or end of a period of l eave, then t he se 
dJ ys will not be charged as leave. 

b. If a ·~ie dnes clay or Saturday is the staff mvmber' s only 
day of l eave then ho will be chargud only 1/2 day. 

* A weekend is from Saturday noon until the beginning of 
the next work day. 

The informn.tion in a and b above is quoted from the pres ent l oc.:.ve 
policy. The informa tion in quotation marks below is quoted from the 
same policy. 

2. Sick Le.'.3.ve. 

"Two and one half days of sick l eavo ·will be r ecorded t o a staff 
members credit each month. 

Sick leave is <~c crued f or the t otal time a st~ff member is with th0 
proj ect. 

Sick l eave will be chLr gcd in periods of no less than 1/2 day. 

No cc.sh paym0nt will be made f or unused sick leave upon your separa
tion from tho pr o j ect." 

3. Compensat ory Tirne. 

"C0mpensatory time will be allowed t o American personnel whose base 
salary is ~ 5,000.00 per year or less. 

The maxir.rnm a ccumulation o f c0mpensat ,)ry time shall be 6 days. 

The a ccumuLition and use of cc,mpens:i.t .:; ry time must be approved in 
advance by tho i mmediate supervis0r of the employee." 

4. Home Le:J.ve . 

Though there is nc written policy ns such on home l eave, the Chief 
Advisor has made it a matter of policy that no staff member can save 
more than 45 days r .1f his accrued annual leave over a two year period 
t o add t c his home l eave. 

Home l eave is a peric,d of tir:ie n:Jt t o exceed 30 w0rking clays. This 
means that Saturdays and Sundays and any holidays which happen to 
fall within the period of the 30 working days are not cha rgeable as 
homo leave. 

Home leave is granted only to personnel who have served two years 
with t he Vi atnam Project :md who are returning to the project for an
other period of not less than one year. 

The 45 days of annual l eave which a staff member may accrue and add 
t o his homG leave are not used up on a working day basis, but are 



used up as calend o.r d .~:ys. This me o.ns th.q t 45 days of annu.:::. l l~t=>_ve 
W;)uld be used up in 45 calendar days. 

B. Housing Policy. 

Belo~ is tht:~ . housin ·3: policy which is f :) llowed as the :::i.vail.s.bility of 
~ausing nermits. B~c [ use hous es are not rendily available in Sqi gon, 
it should be bc; rnc in mind that there will be devintions from the 
policy. 

~:. fw.mily arriving in S.J. igon with no children will be assir:;ned t .· a 
one bedroom ap~rtm0nt. 

A family arriving with one child will be assigned t o a two bedraom 
apartment or h-.Jrn0. 

A family arriving with 2 youngst ers, of the smne sex, will be 
assigned a two bedr~Gm hoce or apartment. 

In cases where ~ f aDily nrrives with children of the opposite sex 
wh0 are of th e a;]_; c Gf 14 or older, every effort will be made t o find 
a home with en -::mgh r 0oms so that the children of opposite sexes can 
be separated. However, it is not unlikely that two boys or two girls 
will be asked t o share a room. 

1. Type of Housing. 

Most MSU homes ~re located within 2 miles of the office building and 
are usually in the Europe~n section of the city. This means that 
the streets ~re paved, are lined with trees, and that th0 home is of 
brick or block c ~nstruction, covered over with plaster and painted. 

HCJraes in Sai -~ :m c1r e closed off by shut t ors because i:;lo.ss is not used 
in the windows. Screens take place of glass, and are userl t o keep 
out insects etc. 1.:a.::i.ss is net n8cess ary and wc,uld hamper ventilation
considerably t hereby making the home unbearably hot. One room in 
each home is equipped with air conditioning and most other rooms are 
equipped with ceiling fans. Floors, generally, are of tile and this 
helps to keep the home cool. 

Unlike American homes, you will find that the ceilings here are usu
ally quite high, 10 to 14 feet and in some apnrtments, they are much 
higher then that. ;·:.. lso, you will find n short.s.ge of electrical out
lets in most of the homes. In fact, there are usually no more than 
two outlets to a room, and in many cases, the kitchen has only .2.£§.· 
You would be well advised at this point to bring along with you any 
extension cords you might have in your home e..t the time. We feel 
sure that you would find good use for them. However, it is not 
necessary to purchase cords to bring to Saigon as both the wire and 
the French type connections are readily available here. 
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2. What is Furnished. 

1\.t the present time, it is the policy of the l ~ichigan State Univer
sity Group to furnish the items listed below. Again, it cannot be 
guaranteed that these items will be furnished in all cases at all 
times, but they will be furnished when they are available. 

One air conditioned room (as rapidly as air conditioners become 
available and installation can be made). 

One b.:::.throom with running hot and cold water. 

Ono Butane gas stove, 2 or 3 burners, with oven (usually mc~sur
ing about 1411 x 10" doep). 

Such beds and furniture ns to basically equip the house for the 
number of persons in tho family occupying the house;;. f.iSU does 
not ordinarily p~·~ vide beds or other furniture f or the 8ccasional 
guests that a staff member may have. 

The folL~wing kitchen utensils are furnished. 

Egg beater 
Chopping board 
Garbage can 
Baking pan, J"xsnxl2" 
Colander 
Funnel 4" 
Cheese and vegetable grater 
deat grinder 
Water kettle 
Baking pans 
Suuco pans 
Skimmer 
Coffee pot 6-8 cups 

Bread knife 
Kitchen knife (2) 
Kitchen ladle 
Can opener 
Ico pail with tcngs 
Water pe..il 
Cooking pan with lid 
Dish pan 
Frying pan 
Laundry pan 
An;r.le nt)Se pliers 
Pota t ·) whip 

1,lost of these items are of l ocal or French rJanufacture and many are 
not of the quality normally f ound in the American home. They prove 
adequate, however, for use by the servants employed by the staff 
members. 

China - a 95 piece set for 12 (8 place settings for single peo
ple). At the present time, some of the sets are not complete, 
however, adequate china will be placed in each house as soon as 
possible. New china has been orderGd from Japan. 

Glasswar0 - 12 piece set of cocktail glasses. 
1 or 2 different sizes of 12 wine glasses 
12 wator tumblers 
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Stee.mware is not :9r(;sently avnil:1ble, however, it t oo has been 
ordered from J apan but it should be kept in mind that t he quality is 
inferi or to that nor mally f ound in the US. 

Stainless st ee::l flatware (53 piece set) as f ol lows: 

12 t :ible knives 
12 table f.: 'rks 
12 des sert f orks 
12 butter knives 
12 t e.':'. spoons 

1 s oup l adle 
4 serving spoons 

3. '1vhnt is not Furnished. 

(8 f or single ncople) 
" 
" 
" 
" 

It is not thC' p.:;l icy of MSU t o furnish such items as draperies, cur
t ains , pillows, bcdspr uads, sheets, t uwels, and pillow cases. It is 
expected t hat h0t: ~:i elwlc:ers will provide these f ·)r th cr;-is elves and 
where possible, h2v..-:: then shipped prior t ~J their du?nrture so that 
thes0 iteLls will b~ W[ itin~ upon their ~rrival. 

Cont s ur sh2ets ~re n~t r ecJmmendcd sinc e t he beds ar 0 n Jt usually of 
standu.rd :'\.meric:m size. 

Occasionally, such it0ms as draperies, bedspreads, and curtoins flre 
furnished by t h~ 12ndl ords of t he homes we lease , but this is rare 
and st aff members shculd t ake this into c'msider at i on when planning 
their move t a S~igQn. Most people have found that it is best not t o 
bring thes,::, it cr;,s but t o ord er thsrn from Sears Roebuck after their 
arrival. G2ads crd 0r ed fr om Sears usually take 20 t o 40 days t o 
reach Srtig'.)n. I-L~ r e inf :.rmation a.s t c what is not ava ilable in Saigon 
is given l at er on in this booklet. 

C. Schooling 

The hmerican C ;rir.:unity S chc ~1 l was est ablished in 1954 by the parents 
of Anericnn ch::..ldren_ iri Saigon to neet the educat io~!al · needs of 
these young peo ple. The school is not officially connected with the 
American Government, however, the American agencies in Saigon have 
generously contributed to the school in time, labor, and material. 

The tuition for the 1957-58 school year is ~314.00 for grades 1 
through $ and ·iP414. 00 for grades 9 through 12. The tu it ion is paid 
in three installments with the first installment due before the 
pupil is permitted to attend his classes a The second payment approxi
mately October 1 and the third payment approximately January 1. 

It is planned that the school will open Monday, July 7, 1958 for the 
1958-59 school year. The reason for the early date as compared to 
Stateside schools is to reduced the number of days the school is in 
session during the hot months of March, April, May, and June. 
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A portion of the tuition is reimbursed by the University through its 
contract with IC/.. In this school year (1957-58) ~290.00 of the 
'.~314.00 for grnd c~ s 1 through $ was reir:ibursed while ~~400.00 of' the 
·;p414.00 for grades 9 through 12 was reimbursed. The Calvert system 
of instruction is used for grades 1 through $ and the University of 
California extension courses are used for grades 9 through 12. 

It is recommended by the American Community School Board that parents 
of high school students (grades 9 t o 12) talk with their St ateside 
school principa l regarding the accept ance of the University of 
California extension courses t oward graduation. It is furth er sug
gested that a det a iled curriculum be worked out with the high school 
principal and counseller before leaving the U.S. in order that t he 
student will know in advance what courses he should enroll in to 
satisfactorily c omplete his high school requirements for gr nduation. 

D. Medical Facilities. 

1. Official. 

Michigan Stat e Univer s ity pers·:mnel in Vietnm:i are entitled to all 
the free medical f 2cilities provided for other official American 
groups such as t he military, the Embassy, and the ICA staff nembers 
and dependents. 

This means that you have at your disposal a Dispensary which is 
quite well equipped t o t ake care of the maj ority of illnesses and 
minor 1nJuries. There are two doctors on duty at the dispensary, 
one of whom can be reached at any time of the day or night if an 
injury or illness is considered serious'• 

Beyond the regul a r raedicnl care, the doct ors dispens e vitamins and 
other prepared medications. 

In t he s ame building as the dispensary there is a dent a l clinic 
which is equipped to do extractions and fillings. They are not 
equipped to do brids ework. 

If you require cer tain special prescri~tions, you should either 
t ake them with you or write to the Pers onnel Office of the Project 
giving det ails. Their availability cnn be checked with the dispen~ - . 
sary. 

Information about the local food will be given you on your arrival. 
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2. Unofficial. 

When we speak of unoffici a l medical f acilities, we mean only t o give 
you an idea of the availability of doctors in Sa igon, even though 
the ones listed here are privat e practioners and not officially r ec
ognized by the American Ag encies. We feel sure t hQt it would ease 
your minds t J know that ther e are s everal very c ap~ble, well tra ined 
doctors practicing in Sci~on, and that mnny of our people a s well a s 
Americans of other agencies have us ed them and found them very much . ., ,_ 
to their liking. Below arc the ones who have been us ed very often. 

Dr. Philip N~~uyen Van Tho, a dentist, trained at Northwestern 
School of Denta l Medicine in the U.S. 

Dr. Tran Dinh De, obst etrician, tra ined in France and interned 
at Johns Hopkings Medical School in the U.S. He uses the hospi
tal f acilities of the St. Paul Clinic which is a French hos ~ital. 

Dr. Edwin \Jint on, an American .Missionary D-:ictor who uses the 
f acilities of t he Seventh Day Adventist Hospital. 

Dr. Vinh Dan , opt~hGlmologist, tra ined at the University of 
Pennsysv~mia School of Opthalmolo .:;y. 

Women who ar e prc;;n .::-.;.nt shr)uld not hesitate t o come t o Vietnam bec e.use 
of their pr0gnancy. Severa l of the MSU wives have had their babies 
delivered in Sai gon and have f ound the facilities t o be adequnte. 

Other f actors ar e listed below: 

1. There are s ever al well trained doctors in Sa i gon who are 
capable of h:i..ndling both prenat ~1 l car e and delivery. 

2. Becaus e most womGn here have servants who do the housework, 
the woman is r elieved from h~.ving t o do strenuous work. 

3. The St. Paul Clinic, though not an American Hospit al, is 
considered quite pleasant and clean. 

4. Baby clothes o.nd supplies are generally availctble in Sai ::;on, 
but can either be brought .::t long or ordered from the United Stat es 
if so desired. 

E. Other Faciliti~s. 

1. Commissary e.nd Post Exchange. 

The milit ary group, MLA.G, maintains a Commissary and Post Exchange 
in Saigon which the personnel of MSUG are authorized to use. Though 
both the Post E:x:ch2nge and the Commissary are r ather small and lim
ited in their stocks, most food it ems are readily ava ilable. 

13 



In thE: Commiss<:'..ry, you can obta in such items .:::.s fresh frozen meats, 
groceries, and stnple goods. There is a very good s election of can
ned it ems and 2 l ar ge va~iety of beverages, both hard and soft. 
Most people howev8r, prefer to do the most of their food shopping on 
t he local market wh~re fr esh vegetables and meats are readily avail
able, and usunl ly at lower prices than at the Commissary. 

In the Post Exchnn ~e, such it ems as films, records, e l ectrica l appli
an c8s and mony other it ~ms are available. There is no particular · ~ 
need to furnish you a compl c:; te list of the items .:i.vc.ilable; suffice 
it t o s ay t hc:tt both t he Commissary and Post Exchan,~ e with Fl.n assist 
from Sears Roebuck should be able to handle most of your every day 
neE=.ds. 

2. AmericRn Theater. 

An air-conditioned Theater is maintained for Americans of the U.S. 
Government agencies i n Sai~on. Admission in ~25 per a~ult and 115 
for children between the a ges of 5 and 1 2 . 

Besides the American Th8at er, t here: i s onE: which is maintained by 
th~ British Information Services and this also has very excellent 
pictures. 

3. 1\utomobiles i n Vi et-Nam 

a. Provided by the ?reject. 

The Project c nint ains a fleet of automobiles. These are us ed for 
officia l tr~vc l during duty hours and can b e r ented f or recreation2l 
purposes aft er duty h•Jurs and on wet:kends. 

Each car is driven by .:t chauff t:.ur and t he rent al is 15 piastres per 
h <1lf hour. 

Dependents are authcrizod t o us0 the v ehicles unoffici ally after * 
duty hours. Bec o.use t he number of cars maintained by th ;,.? projEct 
is limited, unoffic i a l us e of them has t ~ be limited t o a fter duty 
hours, and then th0y are available on n first come basis. 

b. Perso n~l Transportation. 

Bec ause the offic e cers are not a lways availab l e f~r unofficial use 
when desired and a lso because some staff members like the conven
ienc e of having ~ private automobile in Saigon, suecial mention is 
given here t ~ the bringing of priv~te automobiles t o 3~ig8n. 

(xDuring duty hours for medical needs) 
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In gen e r a l, our st aff msrnb ers hnve: f zmnd t h :._; t it is not n0cessary t o 
hnv~ a private nutomabile in Sai ~on, b e c ause the project curs c a n be 
r ent ed f or r C:! cre.:i ti :mal purpose s after duty hours and on weekends. 

An ~ther reason is thnt tnxis ar0 e as ily obt ninnble , a r 8 re ns 0n~bly 
pric 0d, and provide ~ood transportation through~ut th~ city. 

On t h L' ot her hand, our st :::tff mt:mbers wh0 have br·Ju ·~ht the ir cars 
h u.ve f ound them c ~ .. mvenient, es pecia lly f or making trips outside :) f 

t he city such as t J Do.lat (200 miles) a nd t ,:, Cap .St. Jacques (90 
miles ). 

Some other f act ors .J st :~.ff ounber should consider before having his 
car s hipped t o S<d son o..re outlined b 0 l ow. 

Shipping (See also att a chmt:nt B) 

Arrangements c ~n b e made with th e Fireproof St or age Company in 
Le.nsins , or ot her st ·:~ ra <:.~l'.: and shipping c ::;mpa nies f -::r th z.j se staff 
r:1emb ers n ot living D •3[ff L.:cmsing, t ·:::> have your D.ut omobile shipped 
fr:-:.m your home . Firs proof .) torc:i:~ e Corapa ny in Lansing will insure 
your automobil e \l.rhil2 in transit at 2. very reasonable rate. Exact 
information c ::m obtair.ed by cnlling Hr. Zachnris a t Fireproof 
Storn~ e, or for those persons not using Fireproof Stora~e, by c a lling 
the office of tht.: shippin'5 company which is used. 

From the timE the 2utomobile is turned over to .the company· .. for ship
ment to 3ai~on, the oirmer should expect that it will take at least 
ten weeks b efore it arrives. After nrrivnl, the c ar will remain on 
t he docks for about another week pending clearance from the 
Vietnamese Governms nt which is obt a ined through th8 Americ tm Embassy. 

hnoth t. r week should b e a llowed for licensing. This brings the total 
time elapsed from t he time of shipping to the time of delivery in 
So.i ~on to about threG months. In s ome c a ses, this ho.s been s horter, 
but th€ owner should not ezp(;ct l es .3 time t h ;:m this. 

Insuranc 0 

It is not nec ess'.lr y t o obtain stateside insuranc e which will cover 
the uutomobil e whil s it is in Vietnam. Either before or after the 
car ha s arrived , insurance for both Civil Responsibility (PL and PD) 
and collission c ::m be purchased loca lly at rea sonc..ble r ates. 

For exnmple, one of our staff members has recently purcha sed the 
coverage described below: 

200,000 piastres coverage 
for fire, theft, and col
lision (about ~~1500) 

400,000 pia stres PL and PD 
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10,935 piastres 
premium per year 
( .-:tbout ·irl51.00') 

2,040 piastres 
premium .per year 
(about ,~2~LOO) 



12,975 pinstrGs per 
year premium, t otal 
(~179.00) 

Another of our staff members purchased the f ollowing c.)verage: 

200,000 piastres PL and PD 
42,000 pinstres fire 
42,000 piastres theft 

2,873 piastres total yearly 
premium {Ciii39.S5} 

Though the premium for collision insurance seems a bit expensive, one 
s hould keep in mind that this coverage is not of the deductible type. 
;.~ny damage, no matter how slight, is paid for by the insurance firm. 

Licensing 

The staff r.ier.1b er whc has shipped an automobile to Saigon should, upon 
his arrival, r.1r~kG an a~;plication with the Personnel Office fnr a 
Vietnamese Driver's License. American Drivers Licenses are not valid 
in Vietnam, however, they are handy to have when applying f or a Viet
namese License. If a person applying for a V.N. driver's license has 
no U.S. license, he can still obtain a V.N. license by taking a road 
test. 

As soon as the car arrives at the port, the o~mer is notified, and 
at that time asked by the Embassy to make application for license 
plates for the car. A number is assi ,'.'.;ned to the automobile and then 
it is the responsibility of the owner to take this number to one of 
the local garages and have his own plates made. The cost of havine 
these made usually runs from 180 to 200 piastres f or both plates. 
About three weeks are required for obtaining a drivers license and 
about one week f or obtaining the license plates. 

Oil-Gasoline 

hfter the owner of the car has obtained his Vietnamese plates, the 
Embassy will issue him a coupon book which is good for the purchase 
of both oil and gasoline. 

With the use c f the coupon book, gasoline can be purchased at the 
rate of 2 piastres per litre (1.0567 U.S. liquid quarts)~ This 
means that a person can fill his tank for abcut 120 piastres, or 
~1.so. 

Repairs 

Repairs on most makes of cars are available in SaigQn. The Kim Long 
garage \'1hich handles Ford Products is as r!lodern as most garae:es in 
the States and will give good, fast, and reasonably priced service. 
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As rn example of the service provided, and the price of this service, 
one of our staff members recE:ntly had the following r e:,:>airs done on 
his automobile. 

The mufflE.:r, tail pipe, and manifold exhaust pipe, were raplaced. 
This was done overnight and at a total cost of 1,578 piastres or 
~21.90. 

Oh ther maint0nanc0 of the automobile such as oil changes, ~rease and 
wash jobs, painting, etc., are readily :.ivailable a.nd cost about the 
same as they do in the St.':'.tcs. 

Resale 

When a staff member brings his car to Saigon, he should bE: well .:i.ware 
of the fact thGt resale here is for all practical purposes limited 
to selling the c nr to other Americans. It can be sold to a Viet
namese pErs::m; h~Y1rrev8r, the Government of Vietnam has imposed a 
t·ax of just a.bout 100 percE:nt of thE: cost of the c~r on the Viet~ 
namese buyer. 

This means that if an American sells a car to a Vietnamese for 
;~;2, 000 .QO, the Vietnamese who buys the car will have to pay an addi
tional ~2,000.00 to the Vietnamese Government in t 0xes. In this 
sense then, resale is limited to Americans. 

However, it might be mentioned thnt there is a large American Commu
nity in Saigon and the possibility of s8lling a cnr on departins is 
fair. 

General 

As a matter of ~2neral infarm~tion, it shJ uld be kept in mind that 
r o.:tds here are n ::;t what they a.re in the United St ates. For the most 
part, they are made of blacktop ::\Dd in many places in the country
sides, they ar0 made of gravel. It nust be said, however, that they 
are kept in go od repair except in s or:Jc: of the most out of the way 
places. 

In general th e:; Pr0j ect neither disc ourngt:s n or recommends a staff 
member's brin?;in.'6 his automobile t o Vietnan. 

4. FPO F2cilities. 

Personnel of the f,'li chigan State University Group o.re authorized to 
use the facilities of the FPO in Saigon. Correspondence should be 
addressed as f 0llows: 

Name 
MSUG - Bow 34 
Navy 150, c/o FPO 
San Francisco, California 
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You will find that you pay tho same ratas for postage here as you do 
in the United States. The service, though not quite a s f ast as it is 
nt home is v :;ry e;ood and air mail comes from I:ii chi g<'cn to Saigon in 
about 5 to 7 days. 

At t ho pr~sEnt time , mail is sent out of Saigon 0n Sund~y, Wednesday 
and Friday, and is delivered t 0 the staff members desk in his office 
on Tussday, Thursday, and Saturday. 

Parcel Post is quite slow because packages of any size are sent by 
boat mail rather than by air mail in most cases. Delivery in Saigon 
f or l a r ge packages t akes from 3 to 6 weeks at best. 

You w0uld be well advised before leaving the US t~) leave your cable 
address with .::i. friend or relative at home. It is as shown bel:)w: 

NAME 
MICHGOVBUR 

Saig·_:;n, Vietnam. 

5. Recreational Facilities. 

Y .)U will find a soctL n .-,f this bo·:)klet further al•_,n ~~ which is 
devoted t 0 inf~1rmint:; y ,;u about the v:.?..ri.:ms clubs and :J.ctivities which 
tnkc place in Saigon. 

In brief, ·we would suzgest that you brin0 along the equipnwnt f c:. r 
any of tho sp.-_: rts which you now· prEtctice. For example, if y Ju ::-,re a 
tennis fan then by all means bring your rackets and balls along with 
you. You will find ample opportunity to use them here. The same 
applies to golf clubs, badrninton, swir.nnine; and o.ny other sports 
equipment y~)u r:li[;ht hc:• ve. We have f ;:iund that fishinc is not [?JOd , 
especially in fresh water as most water here is polluted, but then, 
the possibilities for salt wator fishing have not been thoroughly 
explored as yet. 

hunting noar Saigon is quite good but from talking to persons who 
have been out hunting , we understand that it is a rather rugged 
sport. ;•lso, the Viotnn.mese government has imposed some rather 
strict regulations pertaining to the registering of \.·.reapons brought 
into Vietnam. No person is allowed to register man:: than two weapons. 
One rifle or shotgun and one pistol or revolver. The lending or 
transferring to another person of guns for which permits hav0 been 
obtained is forbidden. Guns may be transferred to the o~me~ship of 
another person provided that person has obtained proper permits for 
these weapons. If you plan to bring any weapons, please send. them 
by air freight rather than surface freight. 

6. Sports and Outdoor Life 

There nrc four clubs in Saiz.on which most Americans may join. They 
are the Corclo Sportif Saigonnais, the Golf Club, the Cercle Hippiqu~ 
and the Club Nautique. All four are primarily French, but membership 
includes other nationalities and members of the l ocal population. 
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:;.s olr:nst no sports equipment is available in Sai c--:1n, y•JU sh ,·rnld be 
sure t __:, bring all the necessary equipment f _ _ir tho s:;y' rts in which y-:;u 
expect t o participate. It should be kept in mind that the hGat cakes 
it <:~dvisabl~ t o purchr-tse ·:-: nly very li ::-_:ht-wei r~ht cc•nJCnts. Sh--·rts may 
be worn on the g<~ lf c ~; ursc by b') th men and w(;mcn. 

PE.J.SON:;.L PILiPii.B.l.TIONS 

~1. . Shipping and Storage. (See a t t o. chment B) 

In the matter ~ f shippinG and stnr age, the material in ,Attichnont B is 
from a bull etin put out by the Colle~e Travel A~ency in East Lansine . 
H-;wevcr, we sug.scst tha t y'Ju check with y -.:; ur travel agency in person 
a s t ') the an;unt of lu~"g&r:c Y':;u can carry, as t ,_, what you can send 
a s ba~gace, and unaccompanied ba3zage. 

For shipping by surface freight and air freight, you should check 
personally with the company who will do your shipping for you. Also, 
you should check with them about storage while you aro away. In 
every case, make certain you understand completely what the cost to 
vou will be. It is somet hing you should dotermine before you lo.'.lve 
for the post. 

B. Insurance. 

1. Shipping InsurGnce. 

You would be well advised to discuss with your storag(; and shipping 
agent the m.::.tter of insurance on the goods ·which ycu will ship to 
Saigon. As different companies charge differont r ates, we just men
ticn it hero {lS a matter you may wish t o lo'.Jk into bcfcre leaving. 
The cost of insurance f~ r goods in transit or storaee ~re not covered 
by tho Pro j ect. 

2. Effects Insur3nce . 

Insurance which c•w;.:; r ,s ycur pcrsonnol effects while Y •.) U are abroad 
is anothor mat t...:r y:~u 1--dll definitely wo.nt to l ook into before com~ 
pleting y.,:iur prep::i.rations f or moving t o Saigc•n. Theft insurance is 
not available in Saigon, and the rate 0f petty thievery is rather 
high. 

Such things H S jewelry, silverware, and other valued p .. :; ss ese i )ns 
mi ght very well be insured. 

3. Personal Insur~nce. (See attachment C) 

The following personal insurance is available t 0 you through t he 
Coordinator's Office in East Lansing. 

a. Lincolq Life (Mandatory) 
Coverage 

:};;10,000 
7,500 
1,000 
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Costs 
::\iJ.00 per month per staff memb8r 

deduct ed fr0m pay chGck. 

b. Blue Cross, Blue Shield, or An1erican l:Gdical 
Benefit. These three are opti ~nal nn~ t he 
cost is borne entirely by the individual. 

c. Royal Indemnity 
Coverage: health and accident costs not 
covered by Blue Shield - Blue Cross. 
Cost: borne entirely by the Project 
Dependents of staff members not eli[ ible 

4. Emergency Insurance. 

An Emer gency Insurance is .3btainablo which will cover your trnvel 
b,)me in case ;:; f the death or serious illness of any relative named in 
the pol,icy. 'rhis can be purchased aft er your arrival in Sai r;.-::·n. 

C. Clothing . 

1. General. 

lJ;Jw t hat y~-; u have rea ched the pcint in your preparn.ti::ms where you 
are c0nsidering yJur clothinc needs f ar Saigon, you shculd keep in 
rnind the f ::illowing information. 

a. Sai c:m has tropical weath0r the year r~Jund , with o. six 
months rainy scas cn nnd n six months dry season. During the rainy 
season, you can depend on rain during s 0me portion of almost every 
day. 

b. Bec:i..use the washing of the clothes is clone by hand , 
because the rainy season presents a drying problem, and bec~use the 
climate is tropical, you should consider bringing with you a larger 
summer wardrobe t han you would normH.lly have Cl.t home. 

c. Most clothing which you brin.g to Saigon should be washable. 
Dry cleaning is available, but limited. 

d. In general, we find that there are few functions which we 
cannot attend in such dress as a wash suit for men, or a w2shable 
cocktail dress for women. Dress here is very much the same c'. s you 
would wear a t home in the summer. Of course, in planning his ward
robe, the staff member should keep in mind the position for which he 
has been hired. 

Below, we are suggesting items and quantities of clothing th2.t we 
have found to be right for Saigon. However, we must suggest that you 
use your own descretion based on all the information which is con
tained in this booklet. By this we mean that this booklet should 
give you a rough idea of what life in Saigon is like. Figure your 
clothing needs accordingly. You should keep in mind that if you are 
coming out as a section chief or division chief, of course, your needs 
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for suits and ties will be grea ter than some of the other position s 
at which some st1ff members come out. As best as you cnn, you should 
judge your clothing needs by what you normally wear in th e summer at 
home , nnd by wha t you fo Gl you will need in Saigon. 

2. Clothing for Men. 

3 lj_ghtweight washable summer suits (1 white or very light col or ed 
for dr e ss occasions). 
6 t o $ extr.:1 pair of slc,cks, all wn..shablc. 
At l eG.st 8 short sleeved dross shirts, white, and sevor<:>. l white l ong 
sleeved dress shirts. 
1 fall wea.r outfit, wool suit or wool sport coat and sla cks. You 
will need this if you make winter time trips to s ome of the coaler 
countrie s, or if you begin your tra vel h0me in the winter r.v:mths. 
At l east 12 pair Gf underwear, with undershirts if you wear them. 
liany many s o cks, light weight, hankies nnd ties. :i1any ,1f our mem
bers wenr the clip on type bow ti e s bec;:-:use they .:ire r eadily r emove
able and a r e no t renlly na cess~ry in the uffic e . 
You would do ·well to brj_ng ':ne pair o f white shoes und a couple pa ir 
o f light weight, lj_ght c ~l .::, r Gd ser1i-dress shoes, nccording t o y ::"\ ur 
preferences. 
Do bring yc. ur light wei ght spc·rt clothes and other such sp:)rt cloth
ing as required f ,·; r the vo.rious sports you practice such as swimming, 
L; .. Jlf, or tennis. ( ~Jhite is required f o r tennis) 
Y·~) U wnuld do well t o bring al0ng .:i large umbrella, or to purch2se one 
S·.)mewherc c.n y ::mr trip to Saigon, b e cause it rains :)ft en and r nin
coats ctr c usua lly quit e warm. 

Lany of our st£.1.ff members wh :i ha ve ccme to Sai t;on by wa y of Hong Kong 
l1a ve mada many purchases c f clothing (pnrticularly suits and sla cks) 
t here. They have found the prices rea s c nable, usually l ower ~-.. ··t -r
t han could be obtRined in the United Stnt es, and the clothe s can be 
nade to order within 3 days. However, vre urge you not t o put off 
buying everything in the Sta tes until y~u get t o Hongkong. When 
having clothing nude, you should a llow sufficient tine to have at 
l east two fittine;s . ~· ·: :, . . .. 

3. Clothinr, f e r ~· Jomen. 

\Je have f i)und that the f ollowin 13 iter;1s of clothing can be well r e com
men ded f or wornen t o bring along t o S ai;~Jn. 

Ti;,·10 or three pa ir of nylon h.:; se, used especially f e r travel inf il s 
they are selrbm worn in Sai r;::: n. 
VJashable dresses, skirts, and blouses f or every day wear. 
Severa l simple co cktail dresses, vrashable. 
One very dressy cocktail dress or swmner f ormal. 
12 bras, 12 pants, 6 or more slips, full or half length depending 
upc..n your t a ste. The reason we recommend many of those items is that 
the rubber in them deteriorates quite rapidly. 
Ono fall outfit f or traveline; , and s miething such as a light sweater 
or other item of this kind as some days ~re co ~l in Sair,on. 
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Here again, as we do for the men, we recommend that you bring along 
the clothes you use for sports wear. 

In the matter of shoes, there are some which are readily available in 
Saigon, but the quality is definitely inferior to those made in the 
States, especially those shoes which have high heels. 

Hats and gloves 2re not roally necessary as they are not worn, even 
to church. 

4. Clothing for Children and Babies. 

,-Je recommend that you bring .:t lot of warm weather clothing and a 
couple·~ pair of childrens shoes ci.s these also are not of good quality. 
A sweat er for the children would be worn occasionally. 

'-Je might suggest thG.t if you have a fa.vorite store at which you shop 
for your clothing nec;ds, you might leavs your sizes with that store 
and then you c.J.n ordor from them. 

5. Hongkong Tailors. 

Harilelas in the Miram~r Hotul Annex, FGnwick in the Gl0ster House, 
and Hallm~rks next to the Internat ional Hotel, are some of the many 
Hong.Kong tailc rs which some members of our group have found t o be 
s~tisfact ory. However, other members of our group havo not f ound 
them tG be so.tisf<J.ct :::i ry. :Je offer their names :Tit"')rely o.. s suggestions. 

6. 
(See Changes) 

F<)rrna.l ClGthing. 

Unless y~u are c ~1aing to Saison us a Divisi0n or Section Head, you 
\.____; will ho.vu few 1Jc ce.s i ons on which f ormal wear will be required. There 

are s everal f 0r mal balls held in Saigon each year. Other than this, 
you will find that m-·JS t functi :··ns can be attended in a white suit. 

D. Household It ems . 

On the f~i llowing p<lge is Pt che.rt sh.") ·wing miscellanecms 
items and shewing also the availability 0f such items. 
to lira i t our chart t o some of the raore import o.nt iterJs 
wculd want t o hn.ve e r will need in So.icon. 
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We have tried 

which you 



( 

Aluminum cooking utensils 
Gallon wat er jug (ther mo s) 
Scotch cool er type jug 
Table linens (including . 
plastic or bnmb00 pl a ce 
mats) 
Bed linen - single sheets 
or double (n0t contour) 
should be a ir frei 6hted 
Cotton blanket (one per 
bed) 

Available 
PX 

Reg:-Irrer;. 

x 
x 
x 

x 

x 

( 

Unavailable 
Locally 

x 

x 

Pillows 
Eye glasses (a US tra ined 
i·!edical ther momete r 
Fareheit thermome t er 

x - fonm rubber 
ophthalmoloGist practices locally) 

Iron 
Electrica l npplianc es 
(mixer-toastor-waffl e 
iron-etc.) 
Towels all kinds 

Toys and games for children 
Phonograph 
Records 

x 
x 

x 

x 
x 

x - irregularly 
x - irrcc;u l .::trly 

x - poor quality 
x x - expensive 
A - cften scratched x 

' 

Bring if you 
wish 

x 
x 

If y0u dcn 't al-
d 

, . rea y na ve, nice 
buys can bo had in 
Hon[;kong 

x 
x 

x 

x 
x 
x 

If you don't h~vo, 
w~it and buy at 
better price in PX 
Bring more than 
usual 

x 
Good buys in HK 

x Typev..rri t er 
Special prescription medicine 
Electric r a zor 

x - foo d buy 0n Itnlian make 

Ic e cream mixer 
Pl atic ' ice cube trays 
Ironin~ bo~rd c~ver 
Cosmetics x 

Ext ens L:m cc: r ds 
Fly swntt ors 
Gallon thermos jug 
Bed linens 

x 

x 
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x 
x 

x - oxpensiv3 
x - poor qua lity 

x - irre[:;ularly 
x 

x 
x 

Handy t o havo 
x 

Not ne cessary to 
brine al onr w~uld 
come in vary handy 

Bring 
Bring 

x 



E. i··1isc ella11ocus. 

1. Er1pl oyment f or Dependents. 

Depenck:nts s h ··uld riot expect t o b e er:1pl0yed in Vi etnt:lm . Opportunities 
f ·· r cu~l -:;y:nent OT 8 very lin i t Gd . 

2. Hi Fi Equipment. 

S ~1ic: n is ne t the pla c e in 1vh ich t ··:i buy Hi Fi Equipncmt . There is 
s00~ av~ilabl 0 a n t hG market but t he sh0ps usually will not sell 
c ~~p Jncnt parts. The sho ps us ually require t ha t you purchase u com
ple te ·:.-, utf'i t. I-L ng .Kong, h ;)wevor 

5 
is a very :_::;c; od plnce in which t o 

buy excell0nt Hi Fi Equipraent. British, Ar:ierican, German, <md Dutch 
com:;,:xments can be ho.d there a t very r eas .mable prices. He mi zht sug
rest t hnt if yc u ::1.re intere sted in Hi Fi Equipment and if y Ju a re 
9.:.rns in.'; thrr~>u r:h i-L·.n s Kong vn y :_,ur way t o Sa i g,.-m, y:m l o·; k r;ver the 
supply G.ncl either ::)urc:1[l.se then o r ' :· bt o. in c :i.teL· ~s 2.nd r.milinr 
address < ~ f s ::;nc; '.:-:f th o 1.1 'l'lf'Kong Hi Fi Shops. 

3. Cm:i.eras.. 

3aic-::m .-~.nd Vi-..;tnar.1 .::..n . n .::: r <::tl i s D. w;..:·ndorful place in which t o make 
inte r est inc i)i c tur e: s, c 3p2 ci-::illy f or the pers0n wh'> is i nterest ed i n 
r:iakint: c c- l c r slL:les. A dri vo thr ) ugh the city of Sa.igGn will pr ovi de 
enou gh m&terial t o use up several r oles of co lor film, a nd the 
cuuntryside pr-c vi 1les enough interesting scenes to sh·1ot up film f o r 
the c omplete lcng~h o f time y nu will be here. 

Ve ry few people c;jrJe t o Sair;on wi thcut go in2 h0me with r1any color 
p ictures c f Vietnam. It is possible t c t a ke trips throu~:h :Jut the 
countryside on weekends and hJlidays an~ there y ~u will find a host 
,..., f i' n·- re +- • n ·- t ' -{ ,... t- n ·n 't' ... t ·'"· .-,. ·~ l v .. vG Sv1. •• ,:::, n.'-n ;:::,S " '· ~ · ·'- '>-' v;__ra1--·D. 

In s pi t o o f all the f -8nt 2 s t;.c st :. rics y u will hear ah)ut how mold 
c,ots on everythint; in Vietn.nr:-1, clJ not hes i tats t ,) bring you'!'." camera 
along with yc·u. After it is her·s , the s ir1ple p:r2 cauti ')n y c u must 
t a ke t o keep y r:1ur cquipDer:.t . in E:-~<."l f w~T~ : -.:.. r. c ~ rc'.er and to ke:;; p the 
lens fr0m gettinf moldy i Q t o kee p ycur ~c~eru and film in your air 
conditioned r ocm . No ~0r9 than t hat. ~Gu w~uld be well advised to 
brinf alonf sGveral ro lls - ~ f col~r film as tho supply in t he Post 
~xchan,;e is very irrGgulafr'. It ca n be hnd l o cally but it i s expen
sive. 

4. Nearby Places of Interest. 

For r e st, vacation, er leave, there are several ~laces fairly a ccess
ible t o Sai [~:m . H ::; n ;~konr: , Sincapore, Banckok and 1'-ianila are :.lrouncl 
a th -J us .::mcl r:1 ile r aJius c.mri C) ff e r a chant;e of scene 'v>T':J rth expl nrine; . 
Toky~ i s nb ~ut f~ur thJusan1 miles distant but is well wcrth the 
off 8rt if . time a ll )WS. 

Smaller citL~s and pc ints ::· f s _iecial intere st nea rer Sai :·:on .'.lre Phnom 
~:ienh, Car:iboJia; Siem Reap , Cn.mb x lia; and Penang. Siem Reap is near 
the site ·::> f the magnificent Kb.mer ruins 1.latinz from the 11th and 12th 
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centuries, the b est knov-m of which a re Angk .-) r ~uat <:1.n ,~ B.ngk')r Thom. 
These ruins nre the createst t <)Urist attraction in l'.11 r"J f Southeast 
i;.sia . 

In Vietn~m the mo st desirable places of interest are quite easily 
r eached. Dalat is a mountain resGrt an d may be r eD.chcd by ctir. · I'Jha
tra ng may be reached by nir or ca r. It possesses nrchitecturnl ruins 
~ f the Kingdom of Champa and has one o f the best beaches in the Far 
.Cast. The cities c f Hue, Bun f11e Thuot an cl Tournne a r c alsc rc :i. ched 
by s ir or car antl affer opp~rtunities f s r sichtsecin~ un~ r e laxntir n. 

The fsllowin~ places are available a n Jne-day excursions fron Saic~n : 

Bien H.')a: Known f r) r its handicra fts schvJ l which makes ccraDics 
and brnnze statues Rnd statuettes c f : ' o1 quality. 

Thu Dau 1-.lot: Kn ·,; ·wn f r) r its l e:-~cqucr ;~re ducts. 

Tay Ninh: It is the sent ·:i f the Cao Dai sect which hn.s orc cted 
a f 2nta stic temple on the etl 7G ~ f the city. 

C'l:) St. Jacques nnd L'Jn;: Ha i: Be.:-tch t ~, wns l ·: c :-·.to ·' within ten 
miles 0f each 0thur ~n the s ~uth 
China Sea. 

GENERAL INFOW-lii.TION 

~. General Descri ption of Geocra; hy and Climate 

Viet-Uam ; Cambodia and Laos are the three new na ti rms uakinr: up the 
territc ry that wa s f Grr'.lcrly French Inr k -China: Viet-l1Jnm' s hist ._, ry 
a s a s overeicn st.::te be .' ·an n.t the Gencv :::. Conference in 1954 when all 
of the f ormer French pr otector a te c f Tonkin and part .--:.f the pr•~1 tcc
t orate of Annam, in nc rthern In,lc -China; fell unc'.er Viet-i'linh 
(Cornnunist) control and. the rest e: f i1nn 2:?1 and all o f Cc· chin China, 
a f r)rmer French col -:i ny, bece.rr1e wh,'J.t is n YW th0; FL.:::rublic. of Vietnam. 

Vietnam is located on 2. peninsulr.i. to the '='"· :·;t .-::..• ('- south of i;.~hich lies 
the South China Sea and to the ·west, ths '.i-1...<: .f • Ji~ Thailc,nd. ViGtnam 
shares a border of about 515 miles with · >.ir.11)odia on t he west ::md of 
about 275 miles with Laos on the northwest. Its common boundary \iTith 
Communist-controlled Iforth Vietnam was estnblished by the Geno va 
Agreements a t the 17th parallel. 

The int erior of north0rn ~nd central Vietnam is almost entirely moun
tainous, much of it jungle-covered, sparsely inhabited, and in some 
a r eas [t S ye t unexplored. Tigers, elephants nnd other big game abound 
in these regions. The inhabitants are aboriginal tribal people s not 
related by rnce or culture to the Vietnamese. 

The tcrr '. ~. in of the con.stal areas and most of southern Vietnam is 
almost entirely flat :tnd intersected by numerous wa terways. This 
land is used primarily for the cultivation of rice ,2nd, in the fer
tile "terre rouge" lands, of rubber. Lying in the center of Vietnam 
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is a desolate marshy region known n.s the Plaine de s J ones or Plain of 
R2eds. 

'-..__...- The inhclbi t ants of coastnl Vi etn:.1.ra are principally VietnQiirnse, but 
there a rc also ethnic minoriti c; s of Cambodi;:ins, Chinese and "Chamsn 
c.. s well <:. s t ho I'.lountain tribes refcrrod t o abcve. Ther e is ~l l a rge 
Chi nese c ,~,mr,mni ty in the city '.) f Saigon, and ;;.lso, o. small nw.::-ibor 0f 
Indi an, Po.kist .J.ni ::md HG.lny inhnbi t ~=.nts. 

Tho Sni gcn clim3t 0 is typical J f the mo nsoon belt, h~t 2 nd hua i rt , 
with a yo~r r ound tumpor ature r anging fr~ra 74 t J 97. Th er G arc, 
h,~ wever, distinct sca s .. :n :::-l l variaticns. The dry sec.son begins l::·te 
in N ~~ vcrnbcr and during th3.t aonth an:J thrcrngh January the wc.:1thcr is 
pl eas r-,nt with sunny G.ays r:.nd co;:; l evenings. It gr')WS st eadily worm
er <..1..uring F0bruary and i.~o.rch and beco1:10s r eally h~:> t in April and i-!.J.y. 
These months are the mast unplea s nnt ~f the year, especially since 
th e: huuhlity r enains high despite the lack of rain. Relief comes 
with the a c:v0nt of the rainy seas0n in l .o.te f~ay and June. The rain 
usually falls i n shJ rt torrential showGrs n.nd seldom lasts moro than 
two hours. The u.nnual r cdnfall is about 80 inches. Severe sts rms 
and typhons are r~re. 

During the dry season dust is a h0usehold problem bec~use most 
windows in Saigon dwellings 2re with·::mt glass. Eilclew f orms the 
year around, but attains its most luxuri~nt growth during the rainy 
s eason. Although light bulbs burning in closets c:.mtrol mildew, all 
garments should be aired frequently. Bo0ks, r e cor ds, electrical 
appliances, and leather goods mildew quickly, but the mildew is not 
a serious problem if these items are inspected rcc;ularly. 

Ho squitoe s and cockroaches abound throughout the year. Other insGcts 
in great variety are also common. The small lizards which live on 
the walls of houses an0. apart1-:ients are s ometimes alarming t o persons 
who have never lived in warm climates, but are actuo.lly useful 
because of the lar.ze quantities ') f insects which they consume. 

B. History 

Because uost Americans know compa!'utivcly little ab'JUt this part of 
Asia, a brief summary of its history is essential t o any adequate 
description of Viet-Nam. The history of Vietnam corresponds r cughly 
to that of the Kingdom of Annam. This kingdom was founded in 939 
following a successful revolt against the Chinese who had occupied 
the area since 1$1 B.C. The Chinese made two attempts to reoccupy 
Annam, first in 1076 under the Sung dynasty and again in 12$0 under 
Kubla Khan. Both attempts failed. 

During the 13th and 14th centuries the ascendency of Annam was 
challenged by the powerful kingdom of Champa which occupied part of 
southern Annam and northeastern Cochin China. Champa was finally 
reduced to insignificance in the 15th century following invasions by 
the Annamites, the Cambodians (Khmers) and the Chinese. Today all 
that remains of Champa are a few ruins and a number of enclaves 
inhabited by the Chams, as they are now called. 
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The Chinese r co ccupiod .h.nnar,1 from 1407 until 1428 when they were 
expell ed by Le loi; the founder of the Le dynasty nnd one of tho 
powerful fi gures in Viotnauese hist ".:> ry. 

DuropoQns, French, Spanish, Dutch ~nd Portuguese first enterod Indo 
Chinn in the 16th century, however, it wns not until the l ate 18th 
c.:mtury thD .. t t>crm::mcnt French influonca was ost:1blishGd with the 
J.rri v.:11 ~··. f tho first French missionc.ries. The: princi :;al figure nr:1ong 
tliul:l wns Pi ~.:ne:c'.lu de Behaine who becc.r:10 the ~:..rl.vis .:Jr on civil and Dili
t:~ry af.fo.ir~ t e> the pr•werful .faaper·) r Gia L~:mg wh:) in 1302 conquered 
t ho entiro nre~ ~s far n Jrth a s Hanoi in Tonkin. ~fter the dcnth of 
Gia LJng , his successors persecuted the missionr.tries and in the 
1S40's they appealed to France for protection. As a result of such 
~n ap~Gal, a French naval expedition seized Cochin Chinn in 1859. By 
1893 tho French had consolidated their control of Inda-China, and a 
French GovGrnor Gonoro.l rul ed thG <<..roa .:.-:.lthough the kings of C:::i.mbodia 
and Laos and the bmperor of J->.nna.m held nominal power. 

Japanes e pressure , first a pplied in 1940, increased in 1941 and the 
French Govermncmt of Indo-China, which qdhered to the Vichy f:'.ction, 
found itself only nsminally in control of the country. In March 1945 
tho J apanese abandoned the ?rotense of French rule and set up their 
,.Jwn puppet Government . 

At the end of World War II the French attempt to recapture control 0f 
Indo-China met with armed resistance which became a long, confusing, 
G.nd bloody struggle f or power. Ho Chi lviinh, now the head o f the 
"Democratic Republic of Vietnam" (Communist N1:;rth Vi etnam), '!fr.1s the 
principal loader of the resistance t o the French althuu~h he had at 
first C':; lL1h::r&ted with them. Fighting sto:;?ped in 1954 with the 
Gcmeva cease-fire agreement, which is still in effect. The problem 
·Jf peacefully reuniting the entire c .:.iuntry is ·..J ne of the most diffi
cult faced by thB Government .; f Vi etnam. In October 1955, f ollowing 
a general election, the Emper1:..i r Bao Dai was deposed, and a republic 
was prc claimed with Ngo Dinh Diem as its first presidGnt. In 1956 
Vietnam's first constituti ::;n was pr or.mlgo.ted. 

C. Description of Saigon. 

Saigon is not only the capital of Vietnam but its principal seaport 
and commercial and industrial center. 'l'he city consists of three 
distinct areas, the first of which might be called the 8uropean area, 
although a large percentage of its inhabitants are Vietnamese. This 
section has straight streets shaded by beautiful tall trees and many 
of its houses have small gardens. 

~ second section of Saigon is inhabited by Vietnames e , Chinese, and 
m~norities of Asiatic origin. Here are streets with small shops, 
sidewalk merchants, and rows of small houses. In some arec:ls "paillo
te" (thatched) houses in traditional Vietnamese style may be found. 

The third area, Chalan, was until Janurrry 1957 a separate city. Its 
inhabitQnts are almost entirely Chinese and Cholon's physical appear
ance closely resembles that of the Chinese sections in other Asiatic 
cities. In contrast to Saigon, where the streets are nearly deserted 
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aftsr 7:30 ~t ni~ht, Cholon is full of life and movem~nt, str~ots are 
crowded and shops remain open until very late. 

Prior t CJ the soizure of the area by the Frc;nch in 1859 So.igon was a 
sr:iall t own surr::rnnding the citadel built under the Emperor Gia-Long . 
The citadel was destr,)yed by French troops when they J c cu pied the 
city and no trc~ ce now remains of the t Jwn as it existed prior tn 
French occupation. 

Saigon's populati0n, which is estimated :lt ar:1und 2,000,000 h:l s 
d0ubled since 1946 and c0ntinues t o rise. There are nearly n million 
o:ci ch 'Jf Vietnamese and Chinese, and several thousand Indians and 
Pakistani. There are also smaller groups of Asiatic .J rigin including 
l.Ialays and Arabs. 

The principal Eur~pean minority is campused of French citizens a f 
whom there a.re about 22, 000 in Vietnam, two-thirds ·) f wh,Jm are 
Eurasian. ThcrG cl.re ab ::.,ut six hundred British subjects, c f whcm ffi<)re 
than five hundred u.rc Chinese by race, and abcut 2, 000 i~meri cans. 
The latt er are mostly governraent employees and their dopendonts. 
There 3.rG <-lsc a handful of businessmen from other European coun
tries. Twonty-three c ~untries including the Unit ed States n~w main
tain diplomatic, quasi-dipl ·::·r:w.tic, er consular establishmc=.:nts in 
Saigon. 

French r emains the mGst useful lancu::i.ge in Vietnam c:i.nd at present is 
indispensable f or anyone in the performance of '.) fficial duties. 
Since most servants speak a smattering of French, a limited knowledge 
is highly desirable in managing a household. More and rn'.)re Viet
namese are studying English, but knowledge of the l~nguage is still 
not widespread. 

Apart fr ·:)m its functions as the capital c f Vietnam, Saic;o n is mainly 
a C:)rnmercial city. It has a fairly lnrr.;G port area which is access
ible t o ocean-go ing ships. Mo st of Vietnam's imports and GXports are 
handled froLl the port. Rice and rubber a re the principal exports, 
with several minc; r exports such as cassi.'.1 bark (cinnamon), cluck 
feathers, beer, fish c:ind tea. Most n .:.-1..nuf<: cturing is limited t o small 
handicraft establishnonts making furniture, rattan pr oducts, clothing 
and cloth. There are a small number of larger establishments ent aged 
in ship-building, rice milling, cigarette production, watch assembly, 
and manufacture of ice, beer and soft drinks. Progress in the indus
trial sector of the economy is likely to be more rapid in the future 
owin~ to U.S. assistance for an Industrial Development Center and 
increased interest on the part of Vietnamese in pro~osals to diver
sify the economy and reduce the country's dependence en imports. 
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COl'JCLUSION 

~s 3 conclusion, we cnn 0nly r~peat again that y~u sh ~ul1 check 
ca r 2fully all y-:iur prc;par <:.'.. tic,ns ~,nrl know exr~ ctly what certrcin things 
such a s hotel r ntes, storage cha r ges, ~nd excess baggage char ge s will 
be before you ~ccept such charges • 

. F'or exa.mple, when a trc.1vel agent make s rcsorv:1tions for you at hotels 
a long the way, rememb er thr-1. t it is you, not he, who is p·-::tying the 
bill for that hotel. Ask whcit the price will be. 

The same applies for storage r .:::i. tGs on household and other furnishings. 
Remember that the University will pay certain charges, but there may 
be some which t he University will not pn.y. It is your responsibility 
to check into the m~tter. 

This booklet hns been prepared for you by the Personnel Office nnd 
staff members of the Vi etnam Project, ig Vi0tnam. All of us have 
been through the same experiences you are about to go through. We 
feel it is our duty to you t o suggest thnt you check carefully into 
the things mentioned in this booklet. 

If you have any questions which are not answered by this booklet, 
feel free to write to the Personnel Office in Saigon for further 
information. 

Havo a nice trip. 
on your arrival. 

We will look forward to meetint' you at the l~irport 

~:'tre suggest that you cable the Chief i~dvisor from your last 
stop before Saigon confirming your exact time nf arrival. In 
the event that there is no one at the airport to meet y0u, h~ve 
one of the airport personnel call 22.022 and ask that a car be 
sent to the airport. 

Ask the driver t o take you to the MSU offices. From there you 
can contact either the Personnel or Administrative Services 
Officer. 
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Atta chment A - Travel Information 

In ~his attachment all aspects of 
tra;el including visas, immuniza

tions required, and passport in
forrnation are covered. Mr. James 
lviiller of the College Travel Office, 
East Lansing, is the contact on 
all travel matters. 
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COLLEGE TR.ti. VEL OFFICE 

130 tTe st Grand Hi vcr Avenue 
J:J.mes Hill or, i\.cprcscntati ve 

East Lansing, l~:iichigan 

Phone EDgewood 2-8667 

~-re have been advised by IJiichigan State University Vietnam Project that 
you will probably be proceeding to Saigon, Vietnam, within the n9qr 
fut ur e . Our office is chargGd with supplying you all needed trans
portation and documentation, and we would now like to receive your 
thinking with regnrd to a travel route, and prospective dates for 
your proposed trip. l·,;e do not need this information in detail other 
than your desired departure date, a.m. or p.o., stops required or 
desired over the mJst expeditious r out0, and the amount of time at 
thes e various stop-over points. From y0ur suggestions on these 
points we will prepare a detailed itinerary for your approval, and 
we will reserve the necess.1.ry accommodations and provide the ~· ravel 
tickets. 

Encl .:J sed is a list of the materi:ils nec essary for the usual visa re
quirements, .;.nd a list of th~ health requirements and recormnendations 
for travel to this Far East area. By separate mail we are forwarding 

a copy of Pan hmerican' s book, NE'1tl HORIZONS, with our compliments, 
f or study of the areas you will be traveling thr0ugh and to. 

Also enclosed is 2.n instruction sheet on the requirements for U .s. 
passports, and the passport applications for you and · other members 

of your family who will accompany you. If applicable, ~ we suggest 
an individual passport for your wife, and children over 12. A group 

passport is su~gested for children under 12. 

After we have d0 finitely est:iblished y .. 1ur expected flight schedule to 
Saigon, our office will provide all necessary visa applicati0ns for 

y2ur completion and return t o ::-.ur office. tve will intercept y :mr 
passport at the Passport Division Office in \;JnshingL::>n, and have the 
nec essary vis:i.s f.mtered in your passport prior t ·:) its return to East 
Lansfng. The c ::i mploted passport will be delivered to you with your 
final travel tickets. 

Enclosed is an insurance · brochure for the coverage of travel and pass
enger baggage. You will, no doubt, wish to consider your own personal 
insurance policies, and shculd additional coverage of the type des

cribed in this brochure bG wanted, we will write such coverage at 
our office. This particular insurance is not included in allowable 
expenses and premiums would be for your own personal account. 

Please advise with regard to a suggested schedule at your earliest 
convenience. Please also advise the first names and ages of each 
member of your family. 

Samples of the nGcessary forms are attached. 
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COLLEGE TRAVEL OFFICE 

130 llest Gr:1ncl .River ii.venue Telephone EDeewood 
2-S6o7 

I.!iICHIGAN ST.-1TE UNIVERSITY 

VIETN,'Jvl PROJECT 

Visa and Health Hequirements and Rec C;mrnendatL::i ns 

Visas: (Checked where requirad for y:Jur itinerary) 

1. Japan - One c0opl0ted visa application form and 
attachr;ient. HSU letter of i (lentity. No photos. 

2. H~ng K~ng - Coopl 2ted British visa applications in 
duplicate~ MSU identity letter in triplicate. 

3. Phili:i.1pines - C1)t1pleted visa a::_)plications in triplicate. 
Three sir:;ned i:.:hoto graphs, passport size. Police certi
ficate f or presentation on arrival. MSU identity 
letter in triplicate. Please have your signature 
notarized on all copies. 

4. Vietnur.i - Completed visa applications in duplicate. 
Tr.-m phJtographs, passport size. HSU udentity letter 
in triplicate. Visa will be good for 3 months, and 
will be renewed in Vietnam. On arrival all persons 
are required t o secure a police identification cnrd. 

NOTE: MSU identity letters will be prepared by College Travel Office 
on return of completed visa f i)rms to this office. 

It is recommended that y.Ju allow sufficient time for the necessary 
immunizations as in1icated below. These should be entered on your 

"Internati.::·nal Certificates of Vaccinati .. _.n". The vaccinations must 
be authenticated by an a j)proved stamp from one of the fellowing 
sources: 

a. Stamp or seal of state or l ocal health department 
b. Seal of Public Health Service 
c. Stamp approved by Public Health Service 
d. Stamp of Department of Defense 

REQUIRED IMl'vlUNIZ1~TIONS 

1. Yellow fever 1 inoculati on 
2. Smallpox vaccination - reading 2-3 days later 
J. Cholera Series of 2 injections 7 - 10 day 
4. Typhoid and Para-typhoid A&B Series of J injections 

interval 
7 - 28 day 
intervals 

5. Tetanus 
6. Typhus 

Series of 2 to 3 doses, 3 - 6 week intervals 
Series of 2 inoculations, 7 - 10 day intervals 
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COLL .. JL '1 ~ • . V~ ,L U//IC~ 
130 - i ,:..;T G .... :.u ~~IV .. ~ •. _V.i:Jm:..; 

Uffici:-:.1 L;r :~: f ' r c-. _Y_· ... 1 11· c·1t1· _, n 1:·, ir '" -' c::: •• n•1r· »·: f'r ·-«' thi"' ,:"ffic s Jr _ ~- -"- J I.} \_. U . V l _. .L -...) • . ~ "-' ../ 

fr , ; .~ ~ C·urt h:::lvin, juris6ictL: n (in t his ar '.;:•. In:--112. ·.: ,>..unty Circuit 
~ourt 10c2t 0( : n thir ~ fl0 ~r of th ~ City ~~11). · i ~ r t h~ C l:~l ~ti~n 

~f thi~ f . "r · ' 'r ··-u 0··1° ll r ""Olll. r" tn' :°' 1~ .. ,11 ·1 ' l0 

D ' " • ·.J - · ,• - I., J '-J ~" -........ ..;.. - - ~- • \\' ~-- • 

1. ?r~of of ~itiz ~nship : 

·' . c. 

\..· .. 

.<n ~- L_; u. ::.i ... ·;:'. SS "'0rt if issucc1. u.ft ··:r 1925. 
Birth ccrtific o..t ~ l.!ith se .:-d an · si · :nEJ.ture i;..f issuin(: '-'ff ice. 
1btD.rizec. affi c' .. vit fr ·>:l .·· .ir '3nt , _; l i. e r : : · .~ - - -':.f r ·.· f r_;ur. f ._._:·:ily 
1-:> r c. n ~·. cquaint tt.:1 c t-~ (~f l ::"n - st ~;_ n .in· ~-:lEi h &s :.i c.TS ~;nal t:n .. ls-

1 ,~ci .. c- ··f th '" •'c--: t n ·:n(• ., .,.J..'' Ce f' v ··-ur"', .. 1.rth (2> •->C··ci ;1J_ f ·)r ·• r;n 
..,. · - · • ... _, ·-· • - ~ I,. . • ,. (... ..,. . .... J ~ ... • '· - - . . .. 

~'::quest) • . · 
l. l n ·JtU1';_.;_l1z E:~ . citiz ·:.:n , i..-_tur:1liz ;:,,.tion C crtifi~ ~. t <:: ;_m :::;t :;-:
su:·-:·: :L t t E.<: . 

'i'hrcG or f cu r CD)i E: s n-:,t ,1·:) r8 tho.n 3 n x 3 '.'. nor s ::1ci 11 s r t .h :.m 2t : r 
x 2 ~ 11 li ht '.:; a ck ::r ::.mn·_; , n ot r e t .:mchc(, n8t ~~l o ssy 2,n c.: · .. n thin 
)<-~ ::c.'r. If visas are r:.; quir ~.H. , a c> i tional co .~i c s 'a'h :ul 1. 1::e se
cured . 

3. I C: entifyin ·'.· itncsses: 

Unless y~_,u are su:·1_1itti1r: an -. l e U.J. i'ass:;i "'' rt as ev:t- :ence of 
y r.::ur citizensh i p , y ou •dll be r ;quir".:! <:1 t o h ;_1 v e in Q · . , ~ i ti:; n t r: 
th8 other itsGs l ; !C: nti ::,ne ~.~ abov 8 , .:\ 1.-dtness ...-1h -~ :::mst :.; e an :.:1-
crican Citizr:n, a t l ec,s t 21 y ears of o., ·c and. who has knovm y.j u 
at l ea.st tt·:"1 y e :11·s - ) r (.;f cr«:.1Jly not a relative. · .. -itn0ss sh:; ul _~ 
cnrry i~entificaticn. 

Ths Clerk :;f t h2 .... _)urt 1.-Th , .- r ,,)ares y .,ur &;_)plic.1ti·-' n nor1D.lly 
c . 11.·, cts a f ee .f 2.00 i11 <:'_ ~- __ iti .n t·:-J the ·;; .oo \-..rhich y )u D.re 
t o senc' in the f 0 r.,1 Jf :- ~ --() 3 tc:i.l L1on cy or der Hi th the 3 : ,~-Jlic a
tici n t c the ~ 'ass . :rt, ljivisi _; n, LJl"..) j)to Gf State, . ·ashin-~t . n, ;_i . 
c. 'l'h8 .uney .r :-er is t ·J be _ja(e t ·"> the Jecretc.ry cif .St ;r1~ c. 

5. :ius!Jan6. an~-. uifr- :::·r :•arent .::: n : c h il,: urn3c::r ::1 ye .:~rs . .,: f [~ ·:e, ::ia.y 
be inclu<e ( in tho s::c1c paZ:>S):Jrt in vrhich a 1;~rou~1 :-:ih ::;t o ~~r.:• .h is 
t o l)c su:_;i:litte .__: . 

i)ass JDrt is vo.l i ci f ·:T t-.,·i :.) yec:.rn :':nd nay b 8 renc;wud L)r :m ::i_ ,_ 1~: 
iti ·me..l t'.·10 ye;_1_rs u _y) n writtsn :..1:-: :lica tion .i.1 lus o.n a -": iti ·;nal 
fee of · 5.00 pnyt~1-:l e t o the Sc.:crct:try :--,f St ;:-,tc. 
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' ./ ' ::· ' -
•, 

/ I, / .. j / t '", 

. . . . ' . . . . . . . . . . . . . . . . . 
•For. Mish. Sta.te .. Univ . ... .. ADDRESS.: . ... ..• . : 'D.ArtE = ~ ~- ·- . .. . ... .. .. . ... .. 

.. . . ... . Vie.tnam .. Project .... . : .. ... ..... .. . .. : .TEI..E:f>H.O~~ . : .. .. ..... ..... .. ... . . 
. . . . . Sar:ripl() . :F.iY~ .. pay . _Iri:irie~ary .. . 

..... . . .. . . 
. , ,,, , .. ···· ·· ···· ·· ·· 

.. DATE . : ...... . CITY .. VIA .HOTEL. .. 

?·1on . .... .. LV .. Lansing . .. .. .. . ..... ...... ..... LV .. : . 7:34iiJ"~ : . . .... ....... .. . 
.. .. .. ; .. AR .. Chi.c.ago.. .. ....... ... ... . il.R .:. 8:.52AK: 

.. .... ... . LV .Chicago. . .. . LV .. ll:lOA1'1 . . .. .. .. ... .. ... . . . . .. .. . . . .. 
. :. AR .Seattle... AR) .. 2,;J),PivL ...... ... ............ ... .... . 

.. .. . .. .. .. .... .LV. S.eat.t.le . .. .. ...... .. .. . ... .. . LV 10:.00AI.vl :.. (With Be:;r.th) . . 
:.Wed.. . AR Tokyo .. ... .. .... .. . AR 10:40 Al\:I : Hotel .Nikkatsu 
: .'l'Ir\.l;I'.'S~ . .: ... LV.'f.q}(y() . . . .. .. ....... IN iJ. .:5.9PM .• ... ....... .... . : (Uith B,e;;I'.'tJ:il : 
: !r.i ~- . . : . Ali .ff()!lg 1(()1'.10. . . ... .. .. ..... . /•Ft : $: 15Af'il : •. Ho.t .el. . 

P. ~ 1111i mrnJ, C3- . 
: Sat~ - . : LV HOrig Korig :LV :i:oof>M : 

.~ .. AR .. Safgon '' . ... .... AR ·2 :5b?tv1·: .... .... .. : .. ·~ .. . ... ..... .. ... ... . 
: .AR.. .. ... ...... .. . . .. . .. . . . . . ... . .. 
: LV ........ .... #- · ·· · · · ··· . .. . . . . .. L.V .. ;. . . . ... ... .. .... .. .. · ..... .. .. .. .......... .... . 

: . . .. . .. . .. .. . : .. AR .. . . .. . .. . . . . .. .. .. . .. .. . . . . .. . .. AR .. : .. .. . .. .. .. .. : 
- ~· ... ........ .. : .. LV .. .......... ........ ..... .. ... .. ... ....... .. .... .... LV .. ~ .. . .. .. .... . 
: ... .. .... .. ... : ... AR ......... .. ...... ........... ........... ... .. ... ..... . AR .. ~ ... .. . . ··· ···· · · · ·· · ··· · ··········· ···'.-· 

. . ~ ~ · : ... ........... ·:··AR··· .... .... . ···· · ····· .... ...... .... ... ...... .. ...... i~R · ·: ····· .. . 
: ······ ·· ·······:··1v··········· ··· ··· ··· ··· ··· ·· LV 
.. .. .... . . ~ .. AR". .AR ·•· . .. .... .. "''. 
: ~"N bTE .. ' . . LV ' c'IibSS. · 1wr tl{I\JAT lJi~AL' . t v .. 

. . ~ .. AR DATE LINE BETt·;·E11N . . . Aif : .. ...... " .. 
. : . tV .. sE:ATTLi jJ'jb TOKYO LV .. ..... .. .. .. .. '. .. Afi. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . .. A.It . • 

. . ... .. ·: LV .. . .... ... . .. ..... . .. ... . .. . LV .. ...... .... .. , 
. , .... ....... : : : : ··:.:Ai{... ..... ...... .... . . . . . . . . . . . . . . . . . . .. ....... .. ... . AR . : . . . . . . . . . . . . . .. 

LY ''. ..... .. ...... . ... ... .. .. ..LV.. . .. .. .. . . 
. . . .. .. . . . . . . . .. .. 1\l( . . . . . . .. .. . . .. . .. . .. .. . .. . . . . . . . . ~R . .. . .. . . . 

LV .. .. . .. . . .. LV . ...... . 
. .. .. . . .. . .. . . .. Alf. .. . . .. . .. . . . . . . . . .. .. .. . .. .. .. .. .. . .. . . . AR . .. . . .. . 

LV LV .... ...... .... .. A.ti .... ...... . ....... .. ... .. .. .. . .. .... AR ... . .. .. ., . . ..... .. .... . ....... . 
, .. .. ... .. ... ... tv· .... .. ... . .. ..... ....... . ................ . LV . . :. .. .. .. . . .. ... .. ... . ... .. .... . ... .... . 
. ········· ······ .. AR .. ....... ... .. .. ... ... .. ... ...... .. .... ........ .... . AR 
. . .. . ....... LV ' ........ . .. ....... ... .. ... '.... .... .. . . . . .. LV .. . . . .. . . . : 

'AR .. .. .... . .. .. .. . ··· ···· Arc: .... ... . ~ . .... .. .. . ... ... . .. .. . 
.. . .. . . . .. . .. .. . . LV .. . . .. . .. . . . .. .. . . .. . . .. .. .. .. . .. . . . .. .. . .. . . . . t v" . . . . . . . .. . . . . . . . . . ..... _'_'_".'_ .·-_ .. .. ... . 
· .. ... ... .... 'AR .... ... .... .. .. .. ... .... ... ... .. ............. AR .. ... . ..... .. .. 
. . .... ... .. . . . LV " " '' " " "'" " """"" " ' '"'" ' "" '' " " LV .. .. . .... . 

AR ··· ·a.: ... .. · ··· ····· ·· ~· - · ..... ... .. ... .. .. . .... ........ ... .... .. ...... ..... . A . 
.. "LV .. .. . .... .. .. . .... ..... ... .. . ...... . . LV 

.. .... . · ... . 'Pi.R .... .. · .... .. ·.. .... .. .. · AR 
... .. ... ..... . ··LV ... ....... .. ... .. .. ... .... ··· ··· ...... ..... . LV 

COLLEGE TH.i;.VEL OFFICE 
130 ~ . Grand River Ave. East Lansing ED 2-$667 
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In this att:.:tchrn8nt you will find all 
the details c0ncernin£ the stora~e 
a nd shi;_n:1ent of your goods. Mr. Tom 
Zachari as of the Firepr oof Storage 
Company, Lansing , i•Iichi !J_'.a n, is the 
responsible individual. 

B 



Dear Sir: 

FIHEPiWOF STORAGE co1v1.PANY 
728 E. Shiawassee 
Lansing, Iviichican 

IVanhoe 4-4479 

I understand that you are joining the Vietnam Project. ~dchigan 
State University has arrnnged with the Fireproof Storar;e Company to 

work with you on the shippinr:, and storage of your ~oods. If you 
do not live in the Michigan area another shipper c@si e;natea by ny
self will contact you in about 2 weeks and will ask f or the informa
tion r equest ed bclov.r. 

I. UNACCOl-iPi1.J.1; I :D AL101:'ANCES FOR 2 YEAR CONTH.,\C 'i'S: 

AIR FHEIGHT: Staff n10mbers 200 lbs gross 
Dcmendents .[ ) each 100 lbs gross 

Plus: 
SURFACE Frr::.I Gf-I'r: Staff members 200 lbs ''TOSS . 

·~.) 

~, ' t JJepenGen s, each 200 lbs gross 
Plus: 
SUHFACE Fil.EIGHT, Household "Cffects, which may include up to 
500 lbs of foodstuffs. 3000 lbs net 
Plus: 
One private automobile per staff me.:nber. (Non ~~ shipment of 
automobile does not increase allowances indicated elsewhere.) 

II. ACCOfil?ANIED BAGGAGE: 

Individual rlir Baggage allowance will be 66 lbs. This allow
ance applies to half fare passengers, but n0t to infants. An 
excess baggage allowe.nce r; f 50 lbs. f or infants is ·authorized. 

III. STOHAGE: 

The Project will pay for stora2;e po!"'.'.:. ion equal · t 'J that p·;rtion 
of the 3000 l b s ne t sh i j)~J ing allownr"ce not used. The Staff 
r·'iember pays fo::c a:i:r excess over thi f.J allowed amount an a 
prorated J.Jercentage basis of t otal st orage charges. 

IV. INSURANCE: 

All insur&nce charges are ?aid for by the staff menber. If 
you live in the Michisan area and your goods are handled by 
Fireproof, then Fireproof will arrange for both ai~ frei r,ht 
and surface freight insurance~ If, however, you live away 
from ivlichi,!;an areas the local shipper designated by Fire
proof will arrange for air frei c;ht insurance, but Fireproof 
will handle surface frei~ht insurance. 
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The staff member sh ould a avise Fireproof St ,_~· ra ~e ,)r the 
local ggent the valuaticm :)f a ir frei ght good s -- in lurn:; 
sun . 1 he shi ~)ping a r;ent then inc~_ icates on air fr ui t;ht 
waybill that insurance is desir e d and notin~ the amount 
therein. Cost: 33 cents per ~100.00 valuation (from 
Lansing , Michigan). 

B. 3UHF-ACE FH.EIGHT INSUiLlNCE: 

On the attached, an "Application for Quotationu, th staff 
member should inc1ic:1te under section :·;A" the valuations of 
e;oods shipped under separate categories marked "A" thru 
"0" and insert total where inc~icated. Secti on "B" is not 
used as it does not provide the coverage desired. Section 
"C" is optional, however it should be marked "Yes" as the 
cost is n ::)l:1inal . 

Costs: Section ";~" 
Sect ion "B" 

:;:-1.25 per ;:::100.00 vnluation. 
;.10 per ~;;ioo.oo valuation. 

Note: 'Ihis is a ;,~:25 .OO deductihle policy which means that 
owner of t:;oods damaged or lost pays for first ·:. 25 .00 
of claim., 

Please return this form to Fireproof Stora0e as soon as 
possible. 

V. CUSTOMS DECLAR:'i.TION: 

Each Staff r1Iember sh ~mld advise the shipping a~ent of lw-1p 
sum value of each a:.r freight and surface shipment so shippinc 
acent can show this amount as personal value ·::m customs cleclara 
tion which acc ·JI'1V '-11i.P-s ship;J ing papers . Ship~ing a,r:,ent also 
shows notation " No c om;_;,3rcia l valuen on customs declaration. 

VI. AIH Fii.EIGHT G:~~ -: i:.,i-.'i:, ll'JF011ViATIOH : 

To c onser1_-e -iv, ~ :.. r:h ~ ..:.r · .-;: niI' 'f-' ine; air fl' e i ?,;ht L3 c;ene rally pa cked 
in stronp; cc.rr1'.., <:- a _· •'. c or..~ainers wi t:. h lJ J Yv·noc'. s.._·.-::.G l banded t o 
top ancl bottom. T') s tay within the weig:1t l i.nj_ts u.llowed, 
the etn££ u::.~r.1'., cr ca.n usually weigh items on tathr1)of:1 sc2::.es, 
allowinz 7 t 0 10 lbs for ultimate container. 

Staff member shoulrl. number tem:corary c ontainer-s or i t er.-:s as 
to :)riority and designate alternate carton or items which can 
be changec: to surface freight whe n weight all owanc e is r- '.:> ached. 

Presurized or t ocb type containsr-s of insectides, s prays, and 
cosmetics sh:Juld not be shippe r, by air as C'!))ntents will be 
subject to altitude pressure during passage. Transit time 
to Saigon is cenerally 10 days to two weeks. 

VII. SUi:(FACE F!(I:IGHT GElrnh/L INFORMATION: 

Surf ace frei ght is l)ackecl in heavy wooden cases which are 
lined \.vi th water pro -::f paper and packed to stand the rir;ors 
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of oc ean passage by vessel. The we i ght of the c ·} ntainur is 
usually about one third of the total 1; ross we i ght of ship
ment. Shi) ncnts are packed as per s pecificG.tions of U.S. 
Army in r es pect to shi~)pin8 of hous ehol d ;:;oods. · Transit ti me 
from the port of N6w York is ab ·:mt 6 to 8 we eks, anc~ fr ori1 th e 
port of San Francisco about 4 weeks. 

Shipments originating in the liii dwest, South and East it.Ji 11 be 
shipped from the port of New York as the overall shippinG costs 
are less thru the East coast. Shipments ori0inating in the 
Far V:'est will be shipped thru San Francisco or Los l~ngeles. 

VIII. BOOKS: 

B.'..)oks n(;eded f or your work may be sent to Fireproof Storac;e 
Company with the indication that these are f ~> r official use. 
Their ship~ent t o Saieon will be in addition to your allowance 
f or househol d goods. 

IX. AUTOHOBILES: 

It is i mportant that the Staff member takine a~ automobile 
furnish the shi"'')pins as ent With valuation f or customs purposes. 
Certificate of Title should also be given shipping agent as 
this document must accompany shipping p~pers. 

For the reason that auton0biles are shipped as is, uncrated, 
and moved out of freight cars and boats under own power, leave 
only 1 to 3 gallons of gasoline in the tank. More than this 
creates a fire hazard. 

Pilferage has been experienc ed on aut·:>mobiles in Far East ports, 
therefore the shipping a e;ent shoul c~ remove all removable parts 
and ship in separ.J.te export case. Exam1)le of parts t o be re
moved: chrome emblems and de corations where possible, spare 
tire, t ools, floor mats, windshield wiper blades, hub caps, 
mirrors, ci garet te li~hters, ash trays, etc. 

Shipping r egulations do n~1t allow shipping of other articles 
not belonging t o the car in the car itself. 

I hope that the Fireproof Storage Company, or the shipper we de
signate to act in its stead servas you in a manner that vdll min
imize these pr oblems f or you. Do not hesitate to c-:mtact us. 

Very truly yours, 

/S/ Tom Zacharias 
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Attachment C - Insurance 

I n this atto.chment you will 
f incl the necessary forns to 
be filled out concerning 
the various required and op
t iona l insurance policies 
whic:1 are carried by members 
of the Vietnrun Project. 

Also included are other forms 
such ns Employi.3cnt Form and 
Bank Deposit Form. 

c 



The following forms are to b e ro rapleted and returned: 

1. 
2. 
J. 

4. 

5. 

Farm No. CO-pa-3 
Form No. CO-pa-4 
Lincoln Life Insurance Co. 
(See Attachn1ent ,:-i. ) 

Bank Deposit iorm 
Employr.1Gnt Form 

(MSU Group Insurance) 

Letter from Coordinator re: Royal Indemnity Co . 
Health and Accident Insurance. 
Employee's 'Li t hholding ExemptiDn Certificate 

In a ddition these are optional: 

1. Blue Cr ~ss - Blue Shield 
2. \!ar li.z enci e s Employees Protective Association 
3. Medica l ExRlnination Form (to be used as a suide.) 
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Attachment D 

VIETl1L·~r1l Ph:OJ1 CT IN I3HIEF 

Comp osition of Group 

The l·lichiga n St.::tte University Gr·:mp t oda y is c lr.1poscd of 54 ,\me r
icans plus 116 loca l staff. i:,;·ork of th e Group in Vi8tnn.r.i bep·an in 

I>ilay of 195 5, and by late Fall, HSUG was at a pp r oximately full 
stren0th. Its activities are ca rried on predominately in the area s 
of public and p·ilice administrati ,:m. 

General Obj ective s 

To c ontribute t :oward bringine; internal security and a stable ~overn
ment to Vietnan anr-l to hel p make the government cff octi ve at the 
village level. Thr ee projects are consultant in nature and em
phasize r eor ganiza ti0n and on-the-job training (police, consulting , 
Presidency). The o tner tvm (Institute and partici)ant) are more 

l :)n; -r:=mge ancl 0mphasize l ong-ran ge training and research. Curre nt
ly Dr. 1iesle y it . Fishel is Chief 1\clvisor for HSU. 

POLICE PHOGfU1.l'li DIVISION (Howard if' . Hoyt, Chief) 

The Police Division includes 25 police specialists who have been 
G.ra1.'m from I•iichigan State University in East Lansin('; and from 
police agencies throu ghout the United States. The pr ogrnm has 
cente red on p()lice training, equipment and reorcanizati on. 

iV1ajor accomplishments in these three areas include: the establish
ment of a Nati·:mal P•.)lice Academy v.ihich has n rM graduated over 900 
police officers from virtually all i_)r ovinces ;Jf Vietnam; a Civil 
Guard tra j_ninz progrci.m, l ocat e d at Quan~~-Trun .'; , in which :wer 13 ,000 
men have been traine d ; a nd a series of specialized courses f Dr P->l:ic e 
officers in such fields as i dentific ation , riot control, traffic 
management, equipnent ancl wcapc n maintennnce a nd radi o repair and 
maintenance, nn ,j s )ecial investi0ation trainin~. Leadership schools 
have been or3anized both at Quanp;-Trung and at the National Police 
Academy, with c onsequences ·which are bein~~ felt throughout Vietnam. 
Another 1)olice accomplishment has been the thorough study and pro
posed reor~anization of the police f orces of Vietnam. This r e 
or ganization is now being imple.r.iented. The most r8cent development 
has been the establishment of the large f ormer military camps, 
Camp des Mares, as the c entral ~)olice headquarters for the entire 
country, thus facilitating communicati·.)ns and coordination of 
police efforts. In the equipment fiel d needs were determined 
after detailed surveys, lists were prepared, and orcers were placed 
through usm.·1. 

The major p r Jbl ems that have b0en fac ed by the Police Division are 
related to the rather slow p rocess f o r obtaining :~)olic c e quipment 

and the ar'lount of eff 0rt that has been devoted to a contract amend-
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nent which hns yet t :) ~ ) e comcluC:e cl . The police equiJ_)rn.ent i::r ··»:.,l er.1 
is severe in Vietnam, D.nd in spite :.1f our continuous efforts, 

equi ,·,r;12nt is just n ,Jw be _::; innins t o arrive in quantity. 

Th e ? olice Divisi on has ~evelope~ firm c ontacts at all l evels 0f 
the Viet nan i; olice f orces, and one of the most one Jura .-:;inF:, si;_~ns 
f ; r tho future is the excellent ra~~ort existin6 between thG 
? :ilice Division of Iv.iSUG nncl the police forc8s of Vietnam • 

.2 Ui3LIC ,\DMINISTR,~TION DIVISION (John T. 11orsey, Jr., '~hief) 

'.fl10 ;Jublic aclr:1inistration acti vi tes of MSUG are now centered in 
the ?ublic .Administrati ,m Divisi :m an .. '. incluc~ e the areas described 
b elow. The r.iajor challen:-i;e is to L~ evel op ~Jr'>(~rarns whose objective s 

an J. w 'lrk are so p;encro.lly accepted am ~ shared that they will c:Jn
tinue in their basic orientati 'Jn after MSUG leave Vietnam. fo de
v elop such self-sustaining ancl permanent }Jr Jp;rams will require 
maj or efforts in the years ahea d , but the r.:;enerally S·)lid cound
at ion of the firs~ t wo years leaves ~ room for optiraism. 

a. Fiel d ..-\C:.rninistr :'tti on ?ro rY,ram Disision 

The Consulting Secti on c ~nsists of eitht 1~ericans and a staff 
of well trained Vietnamese. The c1bjectives of Fielc~ Aclninistr-

2 ation lie in ;-~etting thE:; services .Jf the central government to 
the :)coplc throuL:lJ.out the country. In 1r der to meet these 
objectives, Field Administrati on has enga ged in res e arch lea= -
in~ :. to rec ornnen d_ati :::ns, reors anization, an~: c.:insultation with 
Vietnamese Gov0rnment a7,encies. 

In the H0fu~;ee Cornmissi0n, a notm·mrthy ci.ecentralization has 
occured as a result of a coopera tive effort by MSUG and r-:e- · 
settlement Di visi ::m of USOivI. In the De1x1rtment of Interior, 
len:;thy research has been C '_mclu,:~e d , recornmenc~atiuns have been 
submit te e: , anc'. i r.1 ... 1lementatL_i n is in ;Jrncess. Fielc~ iVministr
ation has urc;ed u pcm the Interior I.Jcpartw:mt the eliminati.Jn 
of the re ?:i 1Jnal ~ c: ministrati..ms anc~ thr.; roaliz,nment of e.xist
inc; provinces. hcports anc: rcc!Jrnncndati ons hav1~ als0 been 
macle to the Departments of ,\c;raria n heform, Ap;riculture, 
Education, Infcrmation and Youth, and Nati onal Ec9nomy. Im
plementation is proceedin8 in each case. 

The main pr')hlems of Field .r~ c.~r.iinistration lie in attemptin,is to 
effect Major administrative reorganization withs?ut unnecess
arily disturbing everyday proc rar.i operati:ms. lhese have not 
been insurmountable in our brief experience in Vietnam, but 
the challenee of ir.1plementin8 recommendations in Interior and 
the other Departments requires increased emphasis on consulta
tion and implGmentation. 

b. National Institute of Administration 

The r.iajor accom~)lishments during the past year have been the 
revision of the Institute curriculum to incluce a mana8erial 
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emph-:::tsis, tho establishment of a night school pro gram for f unc
tionaries, the reorganization of the Institute to include an in
service training program and a resoarch division, the establish
ment :) f 4,000 volume libro.ry, the genoral though gradual reori
Gntation of the fa.culty to u. new approach t o public administra
tion, :md the beginning of a National Public Administration 
Ass::, c io.. t i on. 

c. In-Service TraininG Section 

The In-Service Tr3.ininc Section, which has recently started t o 
develop into a maj or J.<1.SUG activity, ·:J ffers the hope nf a l ong 
ranc;(i, permanent contributicn t o Vietnamese administration, 
althou8h in the emergency of the first ye~r it was net heavily 
emphasized. Cours0s in secretarial w·_:. rk, •:ifficc man2.gement, 
acccunting , and eccn0mics have been cc;mpleted, and e_ l_Seneral 
pror;ram of leadership training and middle management training 
are pro jectod by the Government, which is moving quickly t o 
expand training amonr; Gc vernn~ent employees. This Section is 
also CC1:) rdinat cd with the ?olice Di vision. 

d. The Presidency Study 

The i -Iichi r:~an State University Group has also been active in 
improving the administration of the Presid9ncy. In this program, 
implementation of the Presidency roorganizntion ropcrt is under
way, and a Special Report t o the President, dated Oct')ber 31, 
supplemented the Garlier recc:mr.1endations ::md propcsed still 
further reor ganization in the Presidency. Certain 0f those recom
mendations, includine the appointment of three Assistants t o the 
Secret~ry of State at the Presidency, have been a ccepted by the 
GovernrJcnt and the appei intrnents made. 

e. Research S scti~n 

';Jithin the Vietnar:1 Project ccintracts are clauses reflcctint. two 
research needs: 

1) f~-.: r devel ~)pin:; a str0nger resoarch arm in the G,:: vernment of 
Victnm.1. 

If a cuvernmental a8~ncy is t c operate smoothly it must be 
in possession of tho basic informati.J n and data necessary t c 
its pr e.gram development. Not only is such inf·) rmati ,_~ n im
p.:;rt:::mt f ,J r day t o day operatinns but it is absolutely essen
tial t o the planninc of agency ~ctivities over a short or 
lone period. It is the functi on of this Section t o assist 
the Government in strengthening its research operations. 

2) This Secti0n supplies the research needs of the immediate 
proc;rams of the c th.:;r Sections of NSUG. The planning of the 
Research Section is therefnre co~rdinatod to the schedules of 
the varLms pro jects nnd studies undor way by the Group. 
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f. P;-i_rticir)r:mt Program 

This pr ogram involves sendin0 Vietn.3.me s e t,Jvernmental l)ersonnel 
t o l: i3U f or further training . Nineteen junior goverm:1ent cm
IJl oycGs have just completed 7 t o 9 mDnths of cl.'.lss work at MSU 
and observation of American covernment administration. This was 
the second such group. In addition, staff members of the 
Hat ional Institute of Administration (Saigon) will spend 6 to 9 
months observing teaching and other methods at 1-ISU . The as
sistant director of the Institute was one of two staff members 
at l/iSU in 1956. 30 man-years of these types of study in the U.S. 
is programmed for 1957-1958. 

EXECUTIVE OFFICE 

MSUG handles nearly all its own administrative work (except for 
obligating and disbursing funds) in Vietnam. This includes renting, 
buyine;, furnishing, c:.md maintaining living quarters for all staff, 
r ental of office space, buying all office equipment and supplies, 
managing a carpool, control over transportation of staff within and 
outside Vietnam, personne l recruitment and records, etc. 
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ATTACHMENT E 

Background reading material on Vietnam and 
the Vietnam Project is included to give you 
an opportunity to become more familiar with 
the area and the Project. 
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The U.S.A., the Cold ~ar, and the American Citizen Living Overseas 

l::;v0ry ~ ... rnericu.n who goes .J.broad t oday automaticCllly assur:1Gs th e r .'.) le 
of a 11 n<'.. ti ono.l r epresentnti ve" to o.n i r;1portant degree. The .... r:i.erican 
who go es abr•'J:J.d in an Gffici nl capa city ha s a very spcci:1l r ospcnsi
bility thrust up,;n hir:i . If he is f 0ing t o n P·) St in i.sia, ii.fricn or 
th0 tdddle East he is in f a ct go ing t o the fr )nt lines in the C ~ld 
11 , ().r. 

Communist leaders everywhere a re nm.kin[" a deteruined attem~t t ·J dis
credit the American t echnical aid pro t::ra1u, t o create mistrust and 
f e&r of economic supp~rt prograo s sp0ns ~ red by the Unit ed Stntes, 
and t o fix upon J ur actions the outda t ed label "ccl onial imperi
alism". 

The "col onialisr:i" issue is being used in direct pr')p.:l(;anda in c:Jun
tries and territ ·~J ries which are still under European control, but 
moving t oward aut onomy or indepence (Mal aya is ~ good example). It 
is boinc used with es2ccial skill and only sli~htly different em
~hasis in countries which have recently achieved p·; litical indepen
dence, such a s Indonesia, India, and Burma. Here froedom wa s won 
-.:mly after many yu.:=i.rs of hD.rd struggle Elnd gr~}2..t personal sacrifice 
on t he part of the local p.'.:' litical leaders. T0 win a f ollowing 
these men often made glowing promises of economic well-being 3.nd 
natL..mal advnncer:1ent which w;_,uld come with inde) endence. But Utopia 
di d n0t com0 overni~ht. Great J ifficulties of economic reor paniza
ticn, and ':; f p·.:: st-war r GC'JVery from wartime crises have beset tho 
new ~r.·:; v c.rnments. In some; instances it is fair t o s~y that the men 
who werE; skilled D .. nd fi ery r eV':. lutLmary l eaders in the independence 
stru~gl e have not proved t henselves equally skilled in handling 
todi~us problems of peacetime G~vorrunent and roc~nstruction~ Diverse 
politic:;il elow.ents which wort: unit ed in fi t:;htinr~ f or free dom , now 
find it i ap Jssible t ~ bec~ne rec.·ncilad amon ~ themselves in dsme stic 
i1o. .litics. Ther o is bitter disapp' intm<';mt that independence has Dt) t 
brought prosperity and political stabi~_ :'. .. ty. Some one or something 
must be blamed for this. It is easy to blame the sad state of 
aff;1irs on the pre-war administration of the colonial powers. But 
it is not enough to say - as most of them do - that the fault lies 
with the old colonial c:viministrators, who may sometimes hnve done 
too little to oducutc l ocal leaders and too little to develop the 
l ocal economies. 

In some areas propGgQnda is put about leading people to believe that 
the old colonial governments deliberately destroyed l ocal goo d 
governmsnt and high degrees of prosperity alleged to have existed 
l ong ago. This is nonsense, f or it is historical fact that in the 
first instance the colonial powers were enabled to penetrate and 
t ake over these territories because Qf disunity, impoverishment and 
the weakness of local governments under princes and sultans and 
rajahs. Such organized strength as they now have they inherited in 
large measure from the European administrators. Thanks to the old 
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ttimporinlist" p.Jwers th e newly independent C•)Untrics now h :::c vo rail
r oads ~nd r ) ads and ~irfields, f~ctorie s and h3rbor WJrks and fiscal 
syst.;;ms, l .. 1ca l &c.Lrninistrati ve 'J fficcs, pc lice o r {_'.;aniz o..ti :ms and 

"--.._../ de fense f orces. 

J.'i0 st of the f ::; r mcr CC) l ;_mial powers e. r o contributing heavily t o inter
nati0n~l c r gnni z2tiuns dedic~tcd t o the prom0tion of economic well
b e ing inthe under developed a reas of the world includinc the ir f •) rme r 
possessi ·:::·ns. Three outstanding examples of inte rna tiona l economic 
c uoperation are t c be f 0und in the wo rk of the United Nations sub
sidietry '.:J r ganiz3.tions, in ass -:.; ciati<:ms such a s tha t s p·::.nsored by the 
British CrJ r:Jm;:;nweal th throu gh the C0l 0mbo Plan, 2nd in thG w1rk 0f 
the Inte:.rna tic:mal C::-Joperati:)n Administra tion which is underwritt en 
by tho United Sta tes g0vernmcnt. 

In c ··)untri es in which th e ICA pr:J[;rams ::J.re being c a rried ·:::ut, c ·Jm
munist propa~anda seeks to plant suspicion a~ong ~rdent n~tionalists 
and t o f~ ster n~ n-ccc~eration with tho U.S.A. by asserting tha t ~ur 
technic J. l a id pr•~;~rams are but a .Jise;uisE:: cl feirm ci f c ,~, 1 -·mialism, that 
wo a re a tteapt ing to a ssume the place af the ol d colonial p~wers in 
economic oxpl ·.:; i t CttL)n. The prr'. pn.p;an r:. ists know thnt p c)li tic al inde
pendenc e c a n mean very l ittla unl e ss the re is economic stability a s 
well. They f ear stnbi:ity and stron~th am~nc the free nati~ns, and 
their pr ) paganda t h rives oh confusion and uncertainty. 

Commµnist propaganda is attempting to undermine our prestige and 
influence in a third group of countries which h e.we not been colonial 
territories, but which are in grout need to economic development 
a nd tochnical a id. These include Siam, Ethiopia and Liberia, for 
exn~pla . ile r e the attempt is being made to stir a pprehension and 
mistrust among national loadors, ~nd to encourage them to adopt a 
11 neutra listn policy. Again we 2.r e s .::!.id to be extending a new· form 
of colonialism, a brand o f "economic imperi2,lism11 disguised a s tech
nical a id, and .)f " military i mperia lism" disguised by mutual security 
treatico a nd dcfsnse p&cts. 

You a r o ;;o ing overseas to t ake up work in arec,s in which these propa
ganda attacks aro "live fire''· Yau will be on the front lines in 
the C.Jld 'Jar. Your own personal behavi 1-ur a nd attitudes t oward the 
host c0untry, its peo;le, its customs and its standards of s ocial 
and mor 2l beha viour will have nuch t o do with the success or failure 
o f your wi:-> rk. 

In the par.3.graphs which follow here, let us review thr(..:e subjocts, 
which may be useful t o recognize as y ·Ju attempt t c make a p l n c e f ::i r 
y ourself and y.;ur f e.:i.mily in the overseas c:.)!!1muni ty. The first ha s 
to do with the tradition, character and importance of the f o r e i gn 
community as a SJ.)e cial phenomenon in international relations. We 
Ccm then turn t o a brief consideration o f your own p:-:_. si ticn in the 
:1articul :".r forei gn community to which you are being posted. 

The "F'oreir;n Community" and International Relations 

You are about to take up life in one of these "foreign communities". 
Your hosts and colleagues will undoubtedly do the best they can to 
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make you feel at home and comfortable. They will do all that custom, 
personal finances and social opportunity permit them to undertake in 
making you welcome. NevGrtheless, you will have momunts of homc
sickn~ss, and there will be times when you will be conscious of n 
sense of isolation. There will be timGs when you will feol that ycu 
a re Hfed up with it 11 , and l ong f or a holiday interval away frcm your 
post, preferably at home in the States. This is a C•Jumon experience. 

You will turn first of e.11 t o your American colleagues in your ovm 
progr rntl . These Americans a r e part of 2 l nr ger A.meric :.n c .-)mmunity 
which includes the diplomatic and c-:;nsular people, American business
men, teachers, tourists and missionaries, if there are any stationed 
within a reasonable distance. The Americans, in their turn, are 
likely to be only a part of th2 l a rger community of foreigners 
resident in the country. You will hear many referenc e s to tho 
Hforeign community" as such, and will heo.r its interests discussed 
as if it were n highly organized unit, having an existence quite 
distinct from th~t of the host country. 

,Jhy is this so? And why is it of import.2nce to r eview the nature 
of the foreign community life before you arrive nt your post? 

There are two re <.'..sons. This first one is simply stated. Physical 
characteristics will s at you apart in the countries of Asin, Africa 
~nd the Niddle East. You will soon l ose self-consciousness of this, 
but it is 1.::i bvious that rc-~c e' speech and dress rnilke you prominent 
wherever you go, and Gt all times. Your behaviour becomes note
worthy whenever it does not conform closely to l ocal custom. Before 
World 0ar II Caucasians were rare curiosities in snme parts of Asia 
and Africa, just as the Asian is a rare sight in many isolated rural 
communiti2s in the United States even t oday. In the l Qr ger coun
tri2s, and larger diplomatic and commercial cent ers, f oreicners were 
wellknown, but to a very l a rge degree kept t o th ems elves, cmd it is 
this fact which gives continuing signifi cance to the second reason 
t o review the "foreign communityn life a s such. 

The circunstance which sets the 11foreif_;n community" apart has its 
roots in history. Do not forget that f ::- r centuries the foreign 
settlements in Asia have by and large b .:: en identified with llwhite 
European impGrialism''· Nith the rise of nationalist sentiment and 
ambition in the nineteenth and twentieth centurie s, the privileged 
foreign communities became the symbol of social, political and 
e conomic inequalities which nationalist leaders vowed t o rec:r ess. 

You. ci. ro bccori1 ing a ncmber of a foreign community at a time when the 
old-style, pre-war foreign settlement pQttern is undergoing pro
foundly significGnt change on three levels: 

a. Political equality on the government level has been 
achieved for most tGrritories, and is reflected in post-war 
independent status, membership and active participation in 
the United Nations organization, and the abolition of 
speciQl legal privileges and protection for foreigners 
resident in the country concerned. Foreigners no longer 
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have the rip;ht t o maintain special courts, militia and 
similar sor~ices f or t heir exclusive benefit. You will 
accept the l~w of the land in the host country. If con
flicts arise , your legitimate inten:sts will be represented 
by consular or diplomatic action. 

b. Equality of economic opportunity before the law and in 
open competition is only gradually being a chieved. On the 
official level it is reflected in the oppcrtuniti <:; s which 
newly independent governments have now to cr:ntrol i mport 
export activity and t o enforce tax laws. The best that can 
be sa id at the moment is that although exploitation of 
natural and human resources may still be f ound in many 
places, nationals 0f the host country at least have a large 
share in the profit derived from them. 

A higher percentage of f '.J reign firms operating overseas now 
r eco.:_::;nize the need to plough back some of the profits into 
the country of ori8in, to improve public health and educa
ticnal systems, and generally to raise the standard of 
living (and hence the per capita output potenti::tl) .'.J f the 
individual workers at all levels of opc;ration. 

Technical aid programs have introduced a new element into 
the foreign community; the resident foreigner - yourself, 
perhaps - is there to help share some of tho technical 
knowledge which makes general economic improvement possible. 
The "training technologist" is contributing something to 
the local economy and to the general ;..;elfare. This is a 
new note in foreign community life. 

c. Foreign communities everywhere in Asia and Africa are being 
challenged to shift their traditional attitudes toward 
social egu.::i.lity. Lip-service is paid to theory; practice 
is hard. 

The exclusive forei gn club which bars its doors to "natives' 
except as servants, or a~~its hi gh l ocal offici~ls only on 
special f ormal occasions is becoming a less popular insti
tution. Individuals and families no l Dnger risk "foreign 
community" displeasure if they invite their local "native" 
friends in to dinner, although strangely enough , this some
times took place in pre-war days. (It was not so bad as 
"going native" but it was severely frowned upon by the 
proper people who set the social standards of the old 
settlement.) 

lJe have already noted that ~Jorld dar II and its aftermath stimulated 
nationalism throughout Asia and Africa. As freedom neared, the 
position and privileges of the foreign communities became an acute 
political issue. The British withdrew from India and Burma with 
good grace, when the decision was at last made to give up these 
territories. They have now withdra~m from the Sudan in Africa. The 
Dutch and the Indonesians quarrelled bitterly over the terms of 

'---' Dutch withdrawal, and serious problems remain outstanding in their 
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relationship today. French claims and privileges have been a funda
mental source of trouble in the Inda-China situntion. 

Lu .:-~ ders in all the n.:::vdy independent no.tions ar e extremely sensitive 
t o any hint or fnnci ecl suggestion tho..t members of the old f or8ign 
cornmuniti <J s enjoy special privileges or influence. On the other 
hand, hc::..ving b...; en mast ers f er so l ong a time, it is inhercmtly cl if
fi cult f or t hs old-tii~w r 2sident f or e i gner on his po.rt t '..) a cl.:tpt him
s elf t o the new r c, le of 0 t ol er a t cd guGst". 

Nationalist l eaders fuel that so l ong as they are economically and 
militarily weak they must jerll ously guard every clement of their 
newly-won independence. Fc- r this r easr:. n every privilege and ri ght 
2..ccor '.:l ecl members of a f\)reign community is kept under constant 
public scrutiny. Ambitious l ocal p~liticians who need cheap and 
exploitetble issues, are always re0.dy t o seize on little incidents 
and min~r conc 0ssions made t o f oreigners. Those they blow up to 
unt.lue pri) porti ·..:'. ns. They a r e delight :.Jd t o find - or t o make - issues 
with which t o emb3.rrass the government party in power. It is a g·')O d 
thing on our part, therefore, to avoid requesting preferential 
treatment under terms of your contract. Each time you do you pose 
severe problems for your official hosts, and these problems may have 
political i mplications f .'.lr beyond your own personal activities and 
ne eds. 

This is as true in th e Philippines as it is elsewhere among the new 
nations. In 1953 for instance, charges and counter-charges of tol
erating "undue American influence" were m.'.lde a major issue in the 
presidential election campaigns. The Indonesians are extremely 
sensitive to continued Dutch interest in their economy, and Dutch 
claims in New Guinea; the President of the Indonesian Republic (in 
1955) charges that Holland is plotting to retake Indonesia a s a 
colony. He has virtually paralyzed the Indonesian Premier who is 
attempting t o arrive at a settlement of outstanding issues. India 
mainta ins a determined attitude of neutrality in the present Far 
Eastern crisis, l a rgely because the Indian government fears that 
cxtensi ve cooperation with the ~·~ est may be interpreted lQcc:tlly to be 
a sign of weakness, and 0f retrogression. Burma has gone even 
f a rther in refusing technical and economic aid from the West. 

'i'hese things must be kept in mind as you take up life in foreign 
community, for throughout the world the Communists are making a 
determined efford t o undermine American prestige, t o f oment disorder, 
t o keep alive or to revive old resentments toward the West. Under 
thes e curcmnstances "foreign communiti es" as such became a very 
special element in international relations. In most countries they 
f or m the operating level of relations between governments and between 
peoples. Your personal actions as a member of one of these com~u-
ni ties can exercise a very definite influence upon the quality and 
chara cter of such relations. 
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\'J ho i.lakes Up the Foreign Community? 

~Je may say thri t nany pre-war f oreign c:._,:mnuni ti es were divided 
'-.___.,- r oughly ns f ollows: 

1. Officia l r epresentation - Diplomatic and consular 
repr esentatives and th3ir f am
ilies. 

2. 

3. 

Business r epresentation - Agents f or international c .. mcerns 
and pr~priet0rs of smaller l ocal 
enterprises. I importers and dis
tributors of forei gn products 
(e.g. petroleum products, ma
chines, etc.}; and exporters 
and shippers. 

_R_e_l_i,...g.._i_o_u_s..,,.,..a_n_d_e_d_u ___ ca_t .... i ... o_n_a .... l_....r_,e...,p..-r..,,e ... s ... e..,.n .... t ... a_t ... i-.o-=n - Eissionnrie s 
t and laymen representing varied 

religious groups, medical serv
ices and schools. 

_R_e_s_i_d_e_n_t_e_x_p_a_t_r_i_· a_t_e_s_a_n_d_t_h_.e_i..,.r_f._a_m __ i...,l._1 .... · e ....... s - Foreigners who 
have settled in the country, 
sometimes taking local citizen
ship. 

Transients and drifters - Tourists and occasional scholars 
doing research over a period of 
time; "drifters", including 
soldiers-of-fortune, beach
combers and remittance men. 

Re sidents in small foreign communities before ',iorld War II tended 
to maintain rnther ri~id lines of s .::i cia l demarcation among these 
sevoral groups. The t ourist and the schnlar could move in and out 
among them according t o the quality of the introductions he brought 
with him. These distinctions were maintained by mutual unspoken 
consent and pra ctice. 

A special probler:l ris es with relat ion to persons of mixed blood. It 
is a delicate one, with subtle differences of treatment acc ·:) rding to 
l ocal situati Jns and traditions. In the Philippines discrimination 
is nxler at ed by the fact that persons of mixed Spanish and native 
stock f ::.i rm to a large degree the upper class, the ruling elite, 
living at relatively high income levels. An admixture of Chinese 
blood is preva lent. In the spectrum of social distinctions in the 
Philippines persons of pure Spanish descent enjoy the greatest 
prestige, which then shades off toward the hill tribesman without 
Caucasian or Chinese blood. In Indonesia the offspring of Dutch 
and Indonesian parentage forms an important group which has suffered 
considerably during the years of conflict preceding independence. 
Much the same can be said of discrimination affecting Anglo-Burmans 
or Anglo-Indians in their respective homelands. 
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In th e old days racial prejudice c0ndemned them t o a so ci~l world 
half way between the men and women of the parent gr oups. Since by 
a ccident of birth and training , a high percentage of the men an d 
women of rnixed parento.ge are bilingual, many are t o be f 0und working 
in the technical a id missions, government offices nnd schools with 
which tho American £:OVernr18nt anr:1 private enterprise are nDw associ
at ed . 

Bef -:.rc \"!orld War II social intercourse between members c f tho f ,-reigp. 
c0:-:r,1unity an:l citizens of the hc;st country wc.s by trar-1.itinn oft en 
lioi ted and f r; rmal. Since 1941, h:.Jwever, the charact er of the com
Dunity Llbroad - especially of the .American community abroad - has 
undere0ne marked change . This reflects the new position of American 
lea ::lership in intern2ticinal affairs. It is a change f or the bGttor, 
f ar it m~kes possible a more cor dial and understandin[ rclati~nship 
between our nati0nal representation and citizens of ths hast c 1untry 
in which Americans are taking up residenco. It must be admitted that 
some of the trajitional attitudes of exclusivism and discrimination 
are fa dint; t oo slcv.ily. Newcomers to a foreign community tend quite 
naturally to conform to its deminant social traditions, but as the 
proportion of newcomers r apidly increases, new standards for 
friendly and cooporQtive social intercourse are being established. 

Today official representation has been broadened everywhere. Large 
military aid missions and technical uid missions have been added to 
the enlareed diplomatic and consular bodies. There ~re fewer lei
sured expatriates, and many more .hnlGrican students 2nd t enchers 
living abroad now than 8Ver before. There appears t o be a more 
solid and friendly basis of social intercourse ~nd mutual apprecia
tion upon which to build and strencthen our international r elations 
at the workinr; level. \·Je are in an i mproved p<)sition t c r efute, 
with p-:;rsonal deeds, r a t her than offici al words, tho vicious propa-
9.'anda which seeks t o un .-Jermino .::iur usefulness abroad. 
•-' 

Your Own Place in the Forei f7n Com.ounity 

If you are g;) int; abro0.:l on an ICA.-sponsored contract, your profes
sional work is well-defined f or you , but you must make your own way 
into the social life of the f oreign community ond of the host coun
try. You will be reminded often that the ICA Mission is a technical 
assistance operation working under C:.irectives from Washincton and 
declicate c1 to the task of helping our friends and allies t o help 
themselves in the rehabilitation and development of a healthy, well
balance i modern economy. 

Remember that you have responsibilities tow3.rcl the ICA Mission just 
as it has obligations to you. Individual members c f the Mission may, 
by their actions, or attitudes, draw down serious criticism adversely 
affectinc the interests of the whole group. This may read as rather · 
presumptuous or ~ratuitous advice, but it is surprisint , in practice, 
to discover t hat rugged individualism, while it may be an admirable 
quality in itself, sometimes disrupts the efficiency and prestige of 
the workin8 team. 
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You ar e engaged in this task on the basis of your technical quali
fications in a specia l field - engineering, educntion, business 
administration - but the effectiveness of your soci ~l r el a tions 
with t hG local people must be given equal att ention with your 
eff 0cti ven uss ~l s an I Ci;. t 0am member. 

Ther e will be occe .. sions wh en you must choose between d.:::tt es with 
your f ellow .i.moricans .::md other f or oi gners in your community (cock
t ail parti es, bridgo , dinners), and engagements wi th your local 
collsaguos who a r e m:iti ves of th e country in which you ::i r e a guest. 
You will be delighted t o discover how much reward will come from 
t he cultivation of your a ss ci cintion ·with people in the host country. 
Seiz e every opportunity t o j ~ in t hem in tho cel ebration of l oca l 
holidays and observanc e of l ocal f estivals. Ch'Jose a l ·_)cal English
l anguclge newspaper (or subscribe t o ::me published in the no.tiona.l 
capital) and k 0ep abreas t of l oca l events as best you can. A demon
stration of ins terest will earn dividends; to be conversant with 
local issues and informed of the local outlook on world affa irs 
will be a welcome indic 3.tion that the old "exclw;>ivism" of the pre
war fore i gn co1rununity is giving way to o. new attitude of mutual 
respect for one another's problems. 

This doe s not mean th.:..ct you should cut yourself off from the f oreign 
cornmunity and " go native". There are other members of the community 
who will enjoy sharing your experiences with you. Some of these 
will be found in another new and rather special category of Amer
icans abroad today, the Fulbright scholar and the Int ernationa l 
Exchange student. 

The fore ign student abroad in Asia t oday is as commonly f ound now 
a s he was r ar e t o find in pre-war da ys. Hundreds e> f men and women 
a r e overseas ~n Foundation gr ants, UNESCO gr ants and Fulbright 
schol~rships. Be caus e of thGir s peciQlizod inter ests and s erious 
applicatL_jn t c the study of 1-)cal pr•;. blems they may be in a position 
t o open doors to you which ar e usuD .. lly cl osed t z_> the ca sual r esident 
or possibly quite unknown t o the mo r e conventional and conservative 
members of the business 0r dipl1.imati c ccnmunity. 

Fulbright Fell';WS and UNESCO Fellows, like y:mrsel vos, occupy a 
r ather special positicn in relati 'Jn t o t he l ocal community. On the 
one hond they shar e t he quasi-offici al status which endows your 
position with a noteworthy c h a r a c t e r On the other hand 
t hey ar e usually fre e t o develop their own prD[;r ams and schedules 
c f wc,rk, unfett ered by directives from ~.:<iashington. These scholars 
(and r:1embers of the ICA/uni versity contract teams) are associated 
with l ocal university life or academic undertakings rather more 
than they are ass0ciated (in l ocal eyes) with the business er diplo
matic representatives in the country. Inequalitie s of income from 
sal ary or stipend or schol arship grant may be (and usually are) 
quit e marked. ICA employees enjoy many more privileges and higher 
s alaries than Fulbright or UNESCO schol :J.rs, and this may crea.te 
int erna l "American community" problems at times. But this circum
stance of unequal income may also create opportunities for tactful 
demonstrations of goodwill on your part. · It is altogether p·:; ssible 
that members of the academic gr oup have greater opportunities to 
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create lasting good-will than any other subdivision of the foreign 
community. 

Living Conditions and Human Relations 

If you have never taken your family overseas, you may expect some 
pleasant surprises - and some occasional rude shocks. 

You will enjoy new friendships and acquaintances. You will live in 
f :c1irly closo o.ssciciation \·Jith American colleagues who hav0 bGen 
se lected f or posts overseas on the basis of professional competence. 
Your new friends who are n2tionals of the host country will bG - f or 
the most part - men and women of exceptional parsonnl achievement~ 
and of great l ocal importance because they are the leaders in this 
changing post-war world. Remember that they, too, all have their 
problems and prnfessional aspirations. 

You will enj r)y new sights and ex!:ieriences in a life which can be 
full of rewarding advent ··-ffcs. -iiith little eff-::rt you will find 
opportunities t o j oin in colorful l ocal activities - feasts and 
dances, ceremonial 2nd infc rmal S')cial occc~si i:ms. You will have an 
opportunity to sample new f oods, to hear new music, G.nd to surround 
yourselves in your new home with objects of interesting l ocal craft~ 
manship and color. There will probably be servants in your kitchen 
to slighten your everyday h:)usehold tasks. There will be schools 
f or your children and medical services f or your protection. 

The books and brochures which y1)U have read in preparation for this 
trip indic<.::.te the opportunities you will have to study at close 
range the history, customs, arts and literature of the c ~:mntry. You 
will find that at mast ICa posts the l ~ical culture has its roots far 
back in the past; y~u will find it w~rthy of the most sericus 
effort t '.l understand and appreciate l r; cal social and spiritual 
values. The varied publ:i.cations which are made available to you 
during your Orientation cJurses at the Hoover Institute ~re intended 
to introduce you to the challenge of this new experience. 

This is D.11 fine, ei. s far as it goes, but you i~1ust recognize as well 
some c f tho difficulties, discomforts .:md problems which liG ahead. 
If y::-.ur post is t o be in a tropical l owln.nd you will have t o endure 
high tempera tures and great humidity, heavy rains and hot sticky 
nights. There will be a share of sweat and termites as well as of 
flowers, feasts nnd cultural history. 

The organization with which you are to work will do its best to 
provide comfortable living quarters. You will miss some of the 
luxuries which .h.mericans have come to accept without question ns 
part of the normal equipment for everyday life at home. You will 
soon learn of necessity to make adjustments and substitutions. You 
may have to use considerable ingenuity in overcoming discomforts 
from time to time, but it is almost certain that you will not be 
culled upon to endure a ctual hRrdship or peril. 
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At home hera in the United States it is possible to maintain a fair
ly sharp distinction between your professional life - in the labo
ratory, the classroom, the mine or the office - and y~ur private 
life as an American citizen. froG to act c~nd live as you please. The 
next-door neighbors may keep an eye on you, but no one else maintains 
close w~tch over your personal behaviour. 

Taking the family abroad on a mission in the public interest creates 
a new set of living conditions f or every member, twenty-four hours 
of the day, and every day of the month. If you are going to hold a 
position on a University staff you may be sure that your local 
colleagues, their wives, your students, and your off-campus associ
ates will look upon you as representative of an entire profession2l 
class in the United States. Your children at school will be judged 
to be "typical" of all American boys and girls of school age. Your 
vvife' s techniques in handling her household and guiding her family 
will be W.'.l.tched not only by her new friends, your colleagues, but 
by her serva.nts .:i.s well. By the very n!lture of your a ssignment you 
will l e:::.d much more public lives than you hr.1ve ever known before. 
You sh'Juld be well aware that the most casual details of your family 
life at home will be noted, talked about, and compared with the lives 
of other members of t !-_ e f oreign community in which you live. What 
you say and wh2t you c.:J in your leisure time can have - in the long 
run - a C(;nsiderable influence en your success in this present 
undertaking. 

Some of your Adjustment Problems 

Upon going abroad to livo, each membor of thG family must adjust to 
a new set of living conditions. The husband f a ces new prof e ssional 
problems. The wife must croate a 11GW h ~)usehold r outine. The school
age children 1:m s t r.10.l~e new friends and study under new systems. 
Children of ~J r,~ -sch .e: l 2ge prc bably cnc ~· unter the f t;west difficulties. 

Some families :tdjust a t once t o the changed environment, 3.nd the 
f ortunnte husb;:·nd and f atter, free from worry, can give his best to 
his job. Some f amilies find that it takes time to "feel at home 
abroad", but in two ·:; r thro .o: months its members settle into a routine 
which permits a maximum of satisfc:: cti:m in the job being done, and 
in the ple2.sures :.:>f life with l ocal fri ends cmd colleagues. 

A few faoilies and a few individuals never quite mnka the ch~nge 
successfully, spend a miserable year overseas, create difficulties 
f or their colleagues, and come home disgruntled mid prejudiced. 
Fortun2tely these l ast are tho rare misfits. 

As n :J ted alro::idy, the old days of colonialism are at an end. We can 
only persuade by friendly example, and tlssist through good human 
rel~tiJnships. Thcso d0pend on the activities of the well-adjusted 
f<..:.raily in th'.~ f oreign community. 

-,Je may summarize here some of the general observations, warnings 
and advice set f 1rth in an [trticle published by the Chief of Admin
istrative and Management Testing, United States Civil Service Com-
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mission ( ~ilt on M. Mandell) and by his Assistant (Sally H. Green
ber g ), t ogether with some of our own observations dr awn from years, .. 
of experi ence a s r esidents in f ,_ r c i cn cr.i:mmuniti os in the Far East ... , 

1. Domestic Calm and Prof essional Success 

It ha s been ~bserved , in all p2rt of the world , t hat men of 
high t e chnical qualifications sometim0 s make a disaal f a il
ure anc:l f all into maj c; r difficulties becaus e (a ) wives can
nc;- t cr'pe with proble;:1s of s etting up a n ev1 h·_, usehc)l d r outire 
in a f or e i 8n land, or (b) wives with t oo little t o abs r: rb 
their energies on the dor;ie stic front, venture t c me'ir1le in 
public affa irs or in pr 0fessiona l affa irs invr: lvine their 
husbo.nd ' s w~·rk. 

On t h is first point (a ) /l::mdell and Green be r t; have this t o 
say: "It is ~)r() bably more c~ifficult f .J r wiyes t o ad just t o 
the r: vcrse u.s si tuati :'.n than it is f c1r husbund , prim.:irily 
because the wive s a re mor e t c: tally involved in the now 
envir0nment. Tho empl oyed husband spends ei ght hours or so 
of his day in a jcb that is often similar t o the one he 
held i n t he Unit ed Sta tes. The wife, on the other hnnd, 
ha s t o c.:; pe with many new pr oblems -- shopping (for unfa
miliar items, with a new currency, in strange stores) 
raninta ining f amily health, arranging f or neC.ical care, 
learning t o ( L•.) withcmt equipr.ient regar cled as a necessity 
at h rJmG, W'.) rking with s erv.::mts who have different standards 
and wh ::..> s peak an unfamilia r l anguage, and pr oviding educa
tion f or the children. Tho wife who can deal with such 
matters smoothly in great part r elieves her husband of the 
nec essity of making a major adjustment." 

On the s econd point it has been observed t hat some wives 
move into the new situation eas ily, and with fine dispatch 
set their new hous es in order, establish an efficient 
routine, and t hen find themselves with time on their hands. 
There are many t hings which can be done in the foreign 
community, but in all this a f ine distinction must be made 
between helping, where help is welcome, and crusading, 
where interfer ence becomes meddling, and is r es ented. Some 
specific suggGstions will be rnsntioned in l e.t or paragraphs. 

2. The Strain of ttLifc in a Goldfish Bowl" 

The problem of adjustment to the public character ~f your 
new position ha s been mentioned on Page S. l~~ndell and 
Greenber g observe tha t 11 0versGas, to a much great er extent 
t han i n ·che United Sta tes , a person cannot dLssociat e his 

* See Iviandcll and Grc ·::mberg : "Selecting Americans f or Over
seas Empl oyment" in Personnel, Volume 30, Nwnber 5 (March 

~ 1954) pp. 357-367. 

E-11 



working existence from his private life. The people he as
socintes with on the job are likely to be his social com
panions a s well. Social inadequacies t0nd to be transferred 
to the working cnvironmant and vice versa." The semi
offici a l natur0 of your mission is not a 9 t o 5 aff~ir, but 
pGrsists around the clock, every day of the week. You will 
be 0xp0 s 0d to public gaze and discussion on two levels; 
every small foreign community indulges in a lively and per
petual discussion of its member families. i3ewar1;;.: of cliques 
and l oca l jealousies. In the first weeks of life at your 
new p<)St, avoid commitment t o any single camp or f a ction. 
Some small f oreign communities operate on the soci2l level 
not unlike the fraternity and sorority sets at home; there 
is a rush for new pledges. Don't be swept off your feet. 
It is possible to accept helpful advice and ~ssistance in 
a friendly way without being drmm into an exclusive local 
alliance in social activities. 

Your n·zw-found loc2l friends will observe every detail of 
your domestic life and household nrrnngements with curi
osity and interest. You must be aware that your serv<:mts -
ns with serv~nts overywhere in the world - are prone to 
exchange stories and comments among themselves. In the Fo..r 
East this is sometimes called the "bamboo telegraph" instead 
of the "grapevine". The folklore and liternture of servants' 
tales, you will discover, is a source of endless conversa
tion in American communities overseas. To be on the safe 
side, NEVER criticize your host country and its people or 
their customs in the presence of your servants • 

.L•merico.ns ;_:-,re noted indi vidualj_sts. Sometimes thcv nre 
irked by the conventions and r estraints of older o~ more 
formal societies \rvithin which the fon.dgn community resides. 
Occasionally the sense of beine under constant observation, 
coupled with an e.lmost missionary zeal in advocating the 
"American way of life", l oads to a strong reaction. Indi
viduals and fnmilies h:.:i.ve been known, not infrequently, to 
s et out deliberately to violate l ocal customs, traditions 
or taboos, or at 10ast to defy local conventions. Wives 
wear the shortest shorts, f or instance, when they know that 
short shorts are frowned upon, or husbands habitually break 
minor traffic laws which they deem "silly". In doing so 
they appear to believe that they are demonstrating a desir
able degree of individual freedom. Usually, in these cir
cunstances, they demean themselves and "lose face". 

J. Flexibility 

Mandell and Greenberg continue: 
"DL:it is one of the major environmental factors in which 
fle ::dbility is required. Individuals with rigid attitudes 
toward food are bound to be subject to many tribulations 
overseas. Mo st people on f oreign assignment o..l so h:ive to 

E-12 



reorganize the way they spend their leisure hours and must 
suspend long-established friendships. \fuile apparently 
most people are adaptable enough to fill tho ensuing gaps, 
the r ecreation problem looms l o.rge to everyone in some 
posts and to some people ine1ery post. In some posts 
r ocrea tional faciliti os are confined to a deck of cards, a 
bottle of whiskey, and decrepit movi es; other posts, 
though endowed with extensive f acilities, may still afford 
particular individual s no opportunity t o pursue u cherished 
hobby. In either case, an adjustment must be made." 

Do.nger Signais 

'!'he series of "DON'Ts" listed a bove might be extended. It is suffi
ci ent to indic2t e the wide r ange of adjustment problGms which must 
be f nc0d when moving with your .family into your new environment. 

I n every for ei gn community you will observe her e and there an indi
vidual, a couple or an entire family which has not succeeded in 
making the nec essary transition. Some of the signs of maladjust
ment are standard, t he world over. Basic frustations r eveal them
selves in a number of ways. Alcoholism is a major symptom. Irre
sponsibility in money matt ers is another. In the article which has 
been cited Mandell and Greenberg observe that "defaulting on debts 
or engaging in black market or other dubious or illegal transactions" 
are frequent problems, and that "such practices ba ck home would 
0enerally not have serious consequence beyond .those affectine the 
individual; overseas they debase the reputation of t he Unit ed 
States". 

Another symptom is a marked tGndency t o develop rival aries - real or 
i magined - within the l ocal f oreign comr:mnity. Husbands who other
wis e ar G performing an excellent profes s ionfl l job sometimes suffer 
the extreme pressures of an unhappy, maladjusted and nagging wife, 
who finally g;o:J.ds them into public action which destr:)ys their ef
f ecti vcness with the or e;anization t o which they are assigne d. 

Sometimes G. s ons e of frustration induces arrogance and boastfulness 
about "the American '1!'lay" of doing things. Again quoting: Ma.Idell and 
Greenberg : 

"Ethnocentrism ·'J f this sort centers a r ound the attitude that 
one's gr oup or nation is better than any other, so that all 
other gr oups or nations a r e evaluated in t erms of how 3i milar 
they are t :) t he ethnocentric indi victual' s backgr ound. A person 
of this type conveys a feeling of contempt for other cultures, 
saying, in ef fect, 'Our ways of doing things are right'. your 
ways are different from ours, and arc, therefore, vrrong 1 • 

"Americans are justly proud of their countryts contributions to 
culture, to science and technology, and to t he phi losophy of 
government. This prid8 , which in a well-adjusted personality 
is manifested in a qui et confidence in the merit o~ the Unit ed 
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States may b o dist ort ed by a poorly adjusted persona lity or by 
an individua l of limited experi enc e into boastful arro g3.nce. 

" J£thnocentrism nmong . ~mericans working ov8rsens t ake s a vari ety 
o f f orms, mo st of them offensive t o the people of other nations. 
Comr.i·::m tr~msgressiuns are boa stfulnoss a bcut the Unit ed Stat e s 
a nd criticism of the h;;st c:)untry. Behnvior of t his nature, 
which is not t 0lera ted in so cia l ·J r business dea lings a t home , 
is certa inly equa lly una ccept u.ble in conta cts between iunericans 
cmd peopl e 0f f or e i gn nati )ns." 
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1'f~LK GIVEJ.\T 1~T TH.Ii: \iOMEN' S CLUB OF RIO DE Jla.NEIRO 

By Dr. Kalervo Ob0rg, .t-1.nthropol ogist Health, \·Julfarc and 
I-I _ usinG Di vision, United St<..'.. tes Operations i ·~ission t o Bra zil 

.h.Ugust 3, 1954 

CULTURE SHOCK 

AND THE PHOB1El~ OF ADJUS'l'itiENT TO 

NEW CULTURAL ENVIRONMENTS 

I would like t o n~ake a few remarks about culture s!r:, ck, a malady 
which I am sure h3.s afflicted most of us here in varying degree. We 
might alL'.l.ost call culture shock an s ccupational desea se of perJple who 
have been suddenly transplanted abroad. Like most ailments it has 
its own etiology, symptoms, and cure. 

Culture shock is precipitated by the anxiety that results from losing 
all our famili ar signs and symbols of social intercourse. These 
signs or cues include the thousand and one ways in which we orient 
ourselves to the situations of daily life: when t o shake hands and 
what t o sny whon wo meet people, when and how to give tips, how to 
give ordc:rs to servants, how to make purchases, when t o accept and 
when t o refuse invitations, when t o take statements seriously and 
when not. How these cues which may be words, gestures, f acial 
expressions, customs, or norms are acquired by all of us in the 
cours e of growing up and are as much a part of our culture as the 
language we speak or t he beliefs we accept. All of us depend for 
our peace of mind and our efficiency on hundreds of these cues, most 
of which we do not carry on tte level of conscious awareness. 

Now when an i ndividual enters a strange culture, all or most of these 
familiar cues are rerno·.rcd. He or she is like a fish out of water. 
No matter how bro2~minded or full of good will you may be, a series 
of props have been knocked from under you, followed by a f eeling of 
frustration and anxiety. People rea ct to the frustration in much 
the same way. First they reject tho environment which causes the 
discomfort: "the ways of the host country are bad because r:.:ney make 
us feel bad". When Americans or other f oreigners in a strange land 
get t ogeth.er to grouse about the host country and its peopl 3 - you 
can be sure they are suffering from culture shock. Another :::>hase of 
culture shock is regression. The home environment suddenl··/ n. ssumes 
a tremendous importnnce. To an American everything American becomes 
irra tion.::illy glorified. All the difficulties and pr0blems are 
f orgotten and 0nly the good things back home are remember ed . It 
usunlly takes a trip home to bring one back to r eality. 

Some of the syraptoms of culture shock are: excessive washing of the 
h~nds; excessive concern ovor drinking water, food, dishes, and 
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bedding; fear of physical contact with attendants or servRnts; the 
absent-minded, far- ::rway stare ( sometimu s called the tropical stare); 
a feeling of helplessness and a desire f or dependence on long-term 
residents of one's own nationality; f~.ts of anger over delays and 
other minor frustrntions; delay and ot tright refus.:i.l to learn the 
l anguage of the host country; excessi·re fear of being chGatod , 
r obbed, or injured; groat concern ovo~ minor pains a nd irrupti ons 
of the skin; and finally, tha t terrib:.e l onging to be back home, to 
be able to have a good cup of coffee a~1d a piece of apply pie, to 
walk into that corner drugstore, to vitit one's relatives, and, in 
general, to talk to people who really ~Qke sense. 

Individuals differ greatly in the degre.-) in which culture shock 
affects them. Although not common, there are individuals who cannot 
live in foreign countries. Those who ha~'e seen people go through 
cultur8 shock and on to a satisfactory adjustment can discern steps 
in the process. During the first few 1·V"eo:~s most indi victuals are 
fascinated by the new. They stay in hot Gl3 and associate with na
tionals who s peak their language and are p<:lite and gracious to 
foreigners. This honeymoon stage may last. from a few days or weeks 
to six months depending on circumstances. If one is a very important 
person he or she will be s hov .. ir1 the show :pl·1ces, will be pampered and 
petted, and in a pres 0 intGrview Hill spea. t glowingly about progress, 
goodwill, and internat ional amity, and if "1e returns home may well 
write Cl. book about his pleas.::cnt if su:)erfL!ial experience abroad. 

But this Cook's tour type of mentality does not normally last if the 
for e ign visitor remains abroad and ha s seriously to cope with the 
real conditions of life. It is then t hat the second stage begins, 
ch~:;.racteriz cd by a hostile and aggressj_ve attitude tow::1rds the host 
country. This hostility evidently grows out of the genuine diffi
culty which the visitor exporiences i n t he process of adjustment. 
There is maid trouble, school t rouble, langua ge trouble, house 
troublo, trnns portat Lm tr,:.uble, shcpping trouble, and the f nc t that 
people in t he host co~ntry are l argely indifferent to all these 
troubles. They help but t hey jus t don't undorstna d your great 
concern over thes0 diff iculties. Therefore, they must be insensible 
and unsympathetic t r::. you and your vmrrj.os. The result, "I just don't 
like them". You bc~ cor10 agr,;ssi ve, you ban t r;gether ·with y ') ur fellow 
countrymen and criticise the host country, its ways, and i :~ s people. 
But this criticism is not an objective appra isa l but a den>gatory 
one. Instead of trying t o :: ccount f '.J r C') nditions as they '~!'e through:: 
an honest analysis of the a ctual conditions and the histcirj_cal 
circumstances which ha.ve cren.ted them, you talk as if the rl.::.fficul
ties ynu experience are more or less created by the people of the 
host country f •') r your special discomfort. You take rGfugc 5.n the 
col cmy of your countrymen and its cocktail circuit which c- ftcm 
be comes the f ountain-head of emotionally chnrged labels kJL) '.·m as 
stereotypes. This is a peculiar kind of invidious shorthancl which 
caricatures the host country and its people in a negative manner. 
The " dollar grasping American" and the "ind'.')lent Latin American" are 
samples of mild f orms of stereotypes. The use of stereotypes may 
salve the ego of someone with a severe case of culture sh 1_'ck out it 
certainly does not lead t o any genuine understanding o.f the host 
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country and its people. This second stage of culturo shock is in a 
sense a. crisis in the di.sease. If yr)u overcome it y•.) U stay, if not, 
you l eave bef or e y.1u r esch the sta8'.e of a nervous breakdown. 

If the visit.Jr succ eeds in getting scmo knowledp:o of the 1£'.nr::un.ce 
and be ~~ins t o r,et a r cund by himself, ho is bes innin, · t o open the way 
int0 the now cultural envircnment. The visit0r still ha s rlifficul
ti c.. s but he t akes a "this is my ctoss and I have t 1:i ben.r it" e.tti
tudc . Usually in this stage the visitc r takes a sup8rior attitude 
t c peopl e of t he host country. His sense of humor begins to exert 
itself. Instead of criticizing he jokes about the people and even 
cracks jokes about his or her o~m difficulties. He or she is now 
on the way to r ecovery. And there is also the poor devil who is 
worse off than yourself whom you can help, which in turn give s you 
confidence in your ability to speak and get around. 

In the fourth stage your adjustment is about as complete as it can 
be. The visitor now accepts the customs of the country as just 
another way of living. You operate within the new milieu without a 
f eeling of anxi ety although there are moments of strain. Only with 
a complete grasp of all the cues of social intercourse will this 
strain disappear. For a long time the individual will understnad 
what the national is saying but he is not always sure what the 
national means. With a complete adjustment you not only accept the 
f oods, drinks, habits, and customs but actually begin t o enjoy them. 
~:/h en you go on home leave you may even take things ba ck with you and 
if you leave f or g;Jod you generally miss the country and the peo ple 
to wham you have become accustomed. 

l~ ow bef .)re g ) ing rm t ··:. c·::nsider the nature of culture shock, it 
mi ght be well t o p.::i int out tho.t the difficulties which the newcomer 
experienc es a r e r eal. If individuals come to a tropical ~rea from 
a t emper a t e one they quite ~ft en suffer from intestinal disturbances. 
Strange f c.·..) d s : .netii;ws upsets peopl2. In Ri o , f or instances, water 
and p~war shorta ges ar e very real. When these physical difficulties 
ar e o.ddcd t o thos e a rising from n'.J t kncwing how to communic '.~1 te and 
the uncerta int ie s presented by strange cu stoms the consequent frus
tra tions and anxiet ie s nr e understandabl e . · I n the course o f time, 
however, an individual makes his adjust:":·iont, you do wh::t t i s essen
ti .:i.l about wat er, f ood, ::..nd the ot her minuti .::t e of daily life . You 
a da pt yourself to ,,.,~t e:r c.md power shortc:.ges <md to trnffic problems. 
In short the environment doe s not chG.nge . Khat ha s changed is your 
a ttitude tow.:.r ds it. Somehow it no longer troubles you, y:) 1~ no 
l onger pro ject your discomforts onto the peo ple of the hos t country 
and their ways. In short, you get along under a new s et of living 
conditions. 

Another impor t ant point worth ccmsidering is the a ttitude o / others 
t ~ n person suffering from culture shock. If you ~re frust r ated and 
have an aggr ossive ~ttitude t o the people of the host country, they 
will s ense this hostility and in many cases respond in either a 
hostile manner or try to avc id you. In other words, their response 
moves from a preliminary phase of ingra tiation t o aggressive ridi
cule and onto avoidance. To your mm c·Juntrymen who are well 
adjusted you bec-'Jme somewhat of a problem. As yJu weaken in the face 
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ci f the host country pe:::; ple you tend t o wish to increase your c1.epend
ence cm y.)ur fellow countrymen much more than is normal. Some will 
try to help you, others will try to avoid you. The better your 
fellow countryman understands your conditions the better he is able 
to help you. But the difficulty is that culture shock has not been 
studied carefully enough for people to help you in an organized 
manner and you continue to be considered a bit queer -- until you 
adjust yourself to the new situation. In general, we might say that 
until an individual has achieved ~ satisfactory adjustment he is not 
able to fully play his part on the job or Rs a member of the commu
nity. In a sense he is a sick person with a mild or severe case of 
culture shock as the case may be. Although I am not certain, I 
think culture shock affects wives more than husbands. The husband 
has his professional duties to occupy him and his activities may not 
differ too much from what he has been accustomed to. The wife, on 
the oth0r hand, has to operate in an environment which differs much 
more from the milieu in which she grew up. Consequently the strain 
on her is greater. 

In an effort to get over culture shock, I think there is some value 
in knowing something about the nature of culture and its relation
ship to the individual. In addition to living in a physical environ
ment, an individual lives in a cultural environment consisting of 
man-mnde physical objects, social institutions, and ideas and belief~ 
An individual is not b~rn with culture but only with the capacity to 
learn it and use it. There is nothing in a new born child which 
dictates that it should eventually speak Portuguese, English, or 
French, nor that he eat with a fork in his left hand rather than in 
the right, or use chop sticks. All these things the child has to 
learn. Nor are the parents responsible for the culture which they 
transmit to their young. The culture of any people is the product 
of history and is built up over time l~rgely through processes which 
are, as far as the individual is concerned, beyond his awareness. 
It is by means of culture that the young learn to adapt themselves 
to the physical environment and to the people with whom they associ
ate. And as we know, children and adolescents often experience diffi
culties in this process of learning and adjustment. But once learned, 
culture becomes a way of life, the sure, familiar, largely ::mtomatic 
way of getting what you want from your environmer,t and as 0uch it 
also becomes a value. People have a way of accepting thei:.' culture 
as both the best and the only way of doing thines. This i3 perfectly 
normal and understandable. To this attitude we give the n;jJr.e ethno
centricism, a belief thnt not only the culture but the r ace and 
nation from the center of the world. Individuals identify themselves 
with their o'\'m group and its ways to the extent that any c2."itical 
comment is taken as an affront to the individual as well as to the 
group. If you criticize my country you are criticiziLg me. If you 
criticize me you are critizing m~r country. Along with this attitude 
goes the tendency to attribllte all individual peculiarities as 
national characteristics. For instances, if an Americc: .. n d0es some
thing odd or anti-social in a foreign country which back heme would 
be considered a purely individual act, this is now considered a 
national trait. He acts tha t way not because he is Joe Dea.ks but 
because he is an American. Instead of being censured as a11 individ~ 
ual, his country is censured. It is thus best to recognize that 
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cthnocGntricism is a permanent characteristic of nr1ti omi.l r::roups. 
:L:;ven if <t nationa l criticizes sor;ie .::.:. spect of his own culture the 
foreigner should listen but not enter into the criticism. 

I mentioned a name.mt ago that specific culture are the products of 
historic::-.1 development and can be understood not by r eferring to the 
biological or psycholo8ical peculiarities of its human carriors but 
to o..n understanding of t he antecedent and concomitant elmnents c f 
the culturo themselves. Brazil and the United Stat es, f or instance, 
have differ ent cultur<:ll orieins <md differ ent culture histories, the 
differonces ar e not creat, both cultures being parts of ~'Jestern 
civilization. It mi eht be useful t o r ecognizo here that the study 
of culture per se is not the study ~; f individuals. Psychology is 
the study c)f indivi dual personality. Sociol ogy is the study of 
groups o..nd gr oup behnvinur. The student of culture studies n:Jt 
human indi vidu::i.ls but tho intor-relati 1Jnships of cultura l f or ms like 
techm>l r)gi es, instituti,ms, idea and belief systems. In this talk 
we nr8 interested n8t s o i:mch in the study of culture a s such, but 
its i mpact upon the individual under specinl conditions. 

Now any mc)de rn rn:.._tinr• is a C•Jr.1pl ex s .:-,ci ety with C ~J rresponding 
vari~ti0ns in culture . In composition it is made up of tlifforent 
ethnic gr oups, it is stratified into classes, it is differentiated 
into regi ons, it is separated into rural Llnd urban settlements, 
each having its distinctive cultural characteristics. Yet super
imposed upon th ese clifferences are the common elements of official 
langul..l ge , institutions, nnd customs which· knit it t ::::i gether t0 f~rm 
a nation. 

These facts indicate thnt it is ni) t a sinple m.::ttter t o a cquaint 
oneself with the culture uf a nation. Similarly tho culture of 
one's own nation is complex. It, t oo , di ffers by regi on and class. 
Americnns, f or instance, who go abr,: o.d in vari0us r:;ovorm1cnta l and 
business capacities, are usually members of the middle cl~ss ~nd 
carry the values and aspirations of this class, s ome cf which are an 
accent on the practical '. )r utilitarian, work as a means t o personal 
success, and suspicion of personal authority. Accustomed t o working 
in large hier <=trchical institutions like business corporntio;is, 
governmental agencies, or sci entific foundations ~hich have a life 
of their own and persi st in time, fiJTleri cans tend to become imper
sonal. Individuals no matter how able a rG r eplaceable parts in 
these large institutions. To Americans, personalism which empha
sizes a special individual, like a political leader or a business 
l eader or religious leader, a s solely respons ibl e for tho e~~istence 
and success of an institution is somewhat st:;:ange .. To the American 
it is the or ganization that counts and indivi dual beings j uJgod 
according to their ability t o fit into the mechanism. This differ
ence in interpersonal r olntionships often becomes at 1 2~st a minor 
shock. A new patt ern has to be estnbl i shed ·which has t-/; t a1<;; into 
consider&tion class society 1 the symb..:>ls on i ndi victual stnt '.ls, t~1 e 
importance of family r elatianships, and the different impor~ance 
given work, leisure, and the valuGs people strive f or. 

The rather sketchy remarks I have made here about cultu:-.:-e arid its 
elements is f or the purpose of showing how i mport r-.i.nt an obj ective 
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treatoont of your cultur::tl background a nd that 0f yuur new envir.~m
raGnt is f er the understanding of culture sh~ ck. There is a Gr eat 
difference in knowing what is the cause of your disturbance :.md not 
knowing . Once you r ealize that your trouble is due to your own lack 
of understanding of other peoples cultural background and your own 
lack of the Iileans of communication rather than the hostility of an 
alien environment, you also realize tha t you yourself can gain this 
understanding and these means of communication. And the sooner 
culture shock will disappear. 

The que stion now arises, what can you do to get ovc;r culture shock 
as quickly as possible? The answer is get to know the people of the 
host country. But this you cannot do with any succ ess without know
ing the language , f or language is the principal symbol system of 
communication. Now we all know that learning a new language is 
difficult, p~rticularly to adults. This task alone is quite enough 
t o caus e frustratinn and anxiety, no matter how skillful language 
teachers are in makinE it easy f or you. But once you begin t o be 
able t o carry :)n ::t friendly converso.tion with your mo.id, your 
neighbor, or t CJ g:) on shopping trips al ,1ne you not only gain confi
dence and n fe eling of power but a wh ~; le new world of cultural 
meanings opens up f or you. 

You begin to find cut not only what and h:')W people do things but 
also what their interests are. These interests, people usually 
express by what they habitually talk about and how they all0cate 
their time and money. Once you know this value or interest pattern, 
it will be quite easy to get people to talk and t o be interested in 
you. V.Jhen we say people have no interests we usually admit the fact 
that we have not bothered t o find out. 

At times it is helpful to be a particip~nt observer by j oininc the 
activities 0f the people, to try t o shnre in their r e sponses. 
Whether this be a carnival, a religi ous rite, or some economic 
a ct ivity. 

Yet the visitor sh0uld nevGr f or get that he or she is an outsider 
and will be treat ed a s such. He or she should view this parcicipa
tion as a r\1 l e playint; . Understanding the w:._•.ys of poopJ.e is essen
tial but this does not mean th&t ycu have t rJ z.i ve up y Jur own. ::Jhat 
happens is tha t you have developed tw:J patterns of behavi our. 

Finally a W) rd on whc..t your fell ow countrymen can do t'J help yei u get 
Gver culture shock. It is well t u recognize that persr.'> ns 811ffering 
fr·Xfl. cu 1 tu re shoe k feel weak in the face of condition s ·.j lich 
appca.r insuperable, it is na tural for them to try to l J~!J. r .. 2ctvily on 
their compatriots. Thi0 may be irritating to the long- -· ~~. c:rcrr1 resident 
but he should be patient, sympathetic, and understandin:.?> '.\.:though 
talking does not r emove pain I think a great deal is g~~no~ ~Y 
having the source of pain explained, sor:1e of the ·:;teps ·;_; owc:..":'.'ds a 
cure indicated, and the assurance e;i ven that time, the groa ·.~ healer, 
will soon set things right. 
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HISTOHY OF VIETNAM 

LECTURB i GR ~lICHIGAN STATE UNIV~RSITY STAFF 
June 17, 1957 

Presented by Nguyen Phu Due 

It i s a e r eat pleasure for mo to be hero today , and pr esent to you 
a sketch _ of the history of Viet IJam . 

During the p~st yoars, your University has been associa ted with our 
Republic, in its efforts t o solve the numer ous problems, foll owing 
a l ong war and eight deca des of colonialism. It is my understanding 
that you are preparing t o go t o Viet Nam in the nea r future. It is 
theref or e a s pecial gratification f or me to introduc e my country t o 
you, since very seldom could history be of such direct utility as 
in the present case. 

Exactly f our years ago , I was myself in a similar position t o yours 
t oday. Preparing to go t o the United States by an U.S.I.A. official. 
Today, the r oles are reversed, and destiny has decided tha t I t ake 
my reven0e on you. 

History, undoubtedly, forms the necessary background f :)r the under
standing of peoples. In the view of a Vietnamese historian, there 
should be only one History, the History of the \Jorld, because of the 
interrelati Jns in the development c f human civilization. 

The history of Viet 1'J am goe s back t o the misty legendary peri0d, 
s ome 29 centuries befor e Christ. 

Like the ancient Romans who believed tha t the f ounder o f their 
nation, !tomulus, was nurtured by a wolf, the ancient Vietnamese 
believed that they descended from dragons and fairies. Th~t 
explains why the dragon has been for a long time the national emblem 
of Viet Nam. 

In the his torical annals of Viet IJam , the first dynasty to r ei gn 
ovGr the country wa s the dynasty of Hong Bang, who ruled from 2879 
to 258 B.C., through 18 Kings having the name of Hung Vuong. 

From that time up to the present day, the history of Vi Gt l'-:am could 
be pr a ctically divided into 5 eras: 

1/ 

2/ 
3/ 

~~ 

The early establishment of Vietnamese nation: 
2879 B.C. - 111 B.C. 
The Chinese domination: 111 B.C. - 938 A.D. 
The Era of the great national dynasties: 93; <'.8'!3 
The French colonialist era: 1883-1945 
Viet Nam after \:iorld Har II. 

I will not attempt to go much into detail for the first f our eras . 
They will r ather serve as the background for the examinat i on of the 
contemporury period. 
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I. The early est2blishment of the Vietnamese na tion. 

~ccording to the prevailing opinion among many hist0rians, the Viet
nnmes o n3.tion wr1s established in the first millenium B. C., by the 
Vi ets who emigr a ted from Tcho-Kinng , in Central China. The C!JUntry 
was ca lled Van Lang, then Au-Lac, with the capital at Phong Khe , in 
North Vi et i."Jam. In 207 B. C., it b0came knovm as the Kingdom of Nam 
Viet, with the capital c..t Phien Ngung . 

Th21. t period wa s particularly rich in l ef:::ends, which ci..r e tho in
spiring source for many po (;ts c:.nd wri t crs, as well a s f e r the f olk
l cre still in f a vor t oday. 

II. The Chines e domination: 111 B.C. - 938 A.D. 

Viet Nam fell under the domination of its huge Chines e neighbor in 
the year 111 B.C., aft er the Chinese General Lo Bae Due destroyed 
the Kingdom of Nam Vi et. 

That domination lasted until the year 93S A.D., interrupt ed by two 
short-lived successful r ebellions: 

1/ The first one was the rebellion led from 40 to 43 A.D. 
oy two national heriones, the sist ers Trung Trac, Dnd 
Trung Nhi. They restorGd the independence of Vi ot 
Nam for only three years, then collapsed undcff the 
overwhelming Chinose forces. 

2/ The s 0cond successful reb ellion was t hnt of Ly Nam De 
who reigned over the liber a t ed country from 544 to 
602. 

Under the Chinese administration, Chinese culture ha s 
been popularized by two well-known Governors Tich 
Quang and Si Nhiep. 

III. Era of the great national dynasties: 939 - 1S83 

This era extends from the final liberation of Viet Nam from Chinese 
domination, until the establishment of French colonialism. 

The man who established this turning point in our history is Ngo 
Quyen: he defeated the Chinese forces in the battle on the river 
Bach Dong in 93 8, and became Emperor over the libera t ed country in 
939. 

Ngo C~uyen was succeeded by different royal dynasties: The Dinh 
Dyn0sty (967-8), The Le Dyna sty (980-1009), The Ly Dynasty (1010-
1224), The Tran Dynasty (1225-1400) The Ho Dynasty (1400-1407}, 
The PostGrior Le Dynasty (1428-1789~, and finally the Nguyen Dynasty 
(1802-1945) of which ex-Emperor Bao Dai was the l a st reigning de
scendant. 

I will spare you details on that long period, and attempt only to 
present certa in outstanding f acts and events. 
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Since the; 11th century, under tho Ly Dynasty, great progr e ss was 
~chievod in different fields. The country wa s unified; tho e co
nomic, administrative, and military 8rganizations were effici ent. 
That was also t he period of cultural development and great success 
of Buddhism in Viet Nam. 

The famous Temple of Literature was built in Hanoi in 1070. The 
first literary examinations were organized in 1075. In the follow
ing year, 1076, the National University (Quoc Tu Giarn) was created. 

The first irrigation dam in Viet Nam was built at CoXa, in 1109. 

In t he military field, Viet Nam annexed in 1069 the Provinces of 
~uang Binh and r:uang Tri from the Kingdom of Champa, in the South, 
Rnd Vietnamese Arin8d Forces under Genero.l Ly Thuong Kiet, thwarted 
in 1075 the Chinese invasion, organized by the Chinese Sung Emperor. 

Under t he succeeding Tran DynQsty, Vietnamese armed Forces, under 
1 Jl.rsha l Tran Hung iJao, defeat ed the L.ongolian Armi Gs of Kublai Khan 
successively, in 1257, 1285, and particularly in 1288, by the great 
victory of Bach Dang Giang. By vanquishing those conquerors, con
sidered a s invincible in other parts of the world Gt the time, Viet 
Nam saved South East .~ si3. from Mongol invasion a.nd domination. 

In the cultura l fiGld, tho development received a gr0~t impetus with 
the organization of ocademic examinGtion for doctor~to degrees in 
lit er ature, in 1232, and the National Institute of High or Learning 
(Quoc Hoc Vien) was established in 1253. That is tho poriod where 
cultural achievements flourished with the public&tion of th2 well
knovm historical work, the "Annals of Great Vi et ifam" (Dai Viot Su 
Ky) by Le Van Huu and the delightful poems of Han Thuyen, in the 
n ::i.tional v.rriting i chu nom), different from tho Chin,:.: s e char::~ ct crs. 

The n.':ltiona l d1.~ velopment was interrupt ed by a short return o f Chinese 
domination, from 1407 to 1427, du a to internal strife in Vi.:;t f .:.un. 
The indepondence, however, wns shortly r i::; storod by Le Loi, who 
f ounded the Lo Dyn~sty. 

Under the Le Dynasty, Viet bam knew, in t he 15th century, wha t is 
often called the "Gre <:.;.t Century", corn.pa r c.ble t a the period of grer.t 
dovelopment in France under Louis XIV. 

During that peri od, t he nc..tional legal Code, the fanous Code H0ng 
Due, was promulgated in 1470. The taxation system was reorganized. 
Agrarian reforms were put into effGct. In the same time, literature 
and philosophy were gre'1tly encouraged by the establishment of u 
National Library, and the formation of literary clubs such as the 
group of tho so-called "Twenty-Eight Literary Stars" lTao Dan Nhi 
Thap Ba t Tu). 

In the 17th century, however, Viet Nam knew a de fncto political 
partition, due to the rivalry between the Princes Trinh in the North, 
and the Princes Nguyen in the South. That partition, along the Danh 
River, at approximately the 19th parallell, lasted from 1674, when 
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th o truc e wa s 0stablishod between the two Princes~ until ,1S02, when 
Gia _Long, of the Nguyen family, became Emperor of a unified Viet Nam. 

IV. Tho French CJl onialist era. 

Under the Hguy c:: n Dynasty, Viet l.! a.in cane into contact with t ho '~'!e st, 
in particular with France, f oll-:iwing the large Uestern expansion in 
t hat area, in the 19th century. 

Thn. t C'::mtact was n;) t a peaceful one. Aft er many battles, the Vict
nauese; overwhelmed by the gun power ')f French troops, had to yield 
to Fr~:mce the southern provinces of Viet Nam, by a treaty of 1867. 
In 188); the Vietnamese Governnant had to sign with Fro.nee a treaty 
recognizing French protectorate over Viet Nam. 

The French have built in Viot Nam some good schools, including one 
University f or the whole Indochina, and some hospitals in the main 
cities. The Vietnamese, however, feel that their development, 
especially their ec,Jnomic development, was much handicapped by French 
colonialism. 

Under French rule, i:1:J.ny rebellions f or nati :)nal independence were 
r epressed, in particular the rebellion organized by the Nationalist 
Party of Viet Nam {Viet Nam Quoc Dan Dang) in 1930. 

The events, however, took a rn.pid turn, after the out-break of horld 
\far II. 

V. Viet Nam after V/orld War II. 

During '..;orld ~Jar II, after the defeat of France in Europe, the 
J apanese Forces moved to establish a military occupation of Indo
china in September 1940 while leaving the Internal Administration 
t o the French. On .l:tmrch 9, 1945, they overthrew the French Admin
istration, and suppc.: rted a nationalist government of Viet Nam, headed 
by Premier Tran Trong Kim, under Emperor Bao Dai. The events moved 
quickly. After Hiroshima and l~ agasaki, Japan surrendered t o the 
Allies on August 7, ir:1111odintely after the Japanese capitul,:i.tion, the 
"Viet l<inh" Front succeeded in taking the power in Viet Nam. Ylli
Minh is the abbreviation for "Viet Nam Doc Lap Dong Hinh Hoi", which 
means 1 0.:i.gue f .:1 r Independence of Viet Nam, headed by Ho Chi i''iinh, 
who had been better known under tho name of Nguyen Ai Quoc, the 
organizer of the Indochinese Con1111unist Party. For having f ought 
against the Japanese Forces of occupation, the Viet Minh stood as 
defenders of Vietnarnese independence, and seized power in Hanoi on 
August 19, 1945, during a mass demonstration. After the abdication 
of Emperor Bao Dai on August 25, the Viet Iviinh Government pr ·)clnimed 
the Independence of Viet Nam and the establishment of the "Dem . .1crat
ic Republic". Negotiations with France for the new status •; f Viet 
Nam vis-a-vis France, at the Conference of Dalat, in Central Viet 
Nam, in April-May 1946, and at the Conference of Fontainebleau, in 
July-August 1946, failed to bring a f ormula acceptable t o both 
parties, and all-out war broke out in Viet Nam on December 19, 1946 
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On June 5, 1948, .C.:x-E.mperor Bao Dai, considered as the Leade r of the 
nationalist parties, signed with France the Treaty of Ha Lone; Bay, 
whereby France recognized the unity and the independenc e of VL::t
Ham within tho fram ev-Tork of t he French Union. 

lJnder succ essive nationalist governments, a formula for an indepen
dence compatible both with the Vietnamese concept of national sover
e i gnty, and membership in the French Union, was not y et foun d when 
tha f all of ili cn Bien Phu on fuay 7, 1954 brought the collapse of the 
French ...:.xpcditionary Corps, and an end to t he war in Indochina . 

The war wn. s t er mi nat Gd by thG Gsneva cGase-fire ae;r ecmcnt of July 
21, 19 5L~, bet ween t hu two princi;;o.l parties: The Viet Linh High 
Command D.nd th~ French High Command, but given the import -} .. nce of the 
event nnd its rcp3rcussions on world peace, the Confer enc e wRs rrt
t,:;nd.ed by thG r oprcsentntivos of Cambodia, the Democratic RGpublic 
of Vi et Nam (the; ViGt i·dnh), France, L;J.os, the People's Republic of 
Chi na ( Comrnunist China ) , the State of Vi et Nam (Non-communist Viet 
Nam ), t he U. S .S. R., the Unit ed l ingdom~ and the U.S.A. 

In the Gonevn 1.:,.gr eor:10nt, the independence of Viet Nam was st o.. ted in 
unequivoca l t orr.1s ( i n t ho Clrticles 10,11, and 12 of the final decla 
ration), but Vi et l'~o.r;~ was parti tioncd c.nd about half of it, all of 
the territory north of the 17th parallel!, was abandoned to the Viet 
Minh Govornment llpending tho general election which will bring about 
t he uni f ication of Viet IJa..'!1." 

The delegation of the State of Viet Nam refused t o sign the Geneva 
Agreement, protesting against the partition of the cuuntry, and 
proposed that the whol e territory and population be pl a ced instend 
under the control of the Unit ed Nations until the r eostablishmcnt of 
peace and security would permit the holding of really free general 
el ections. 

The American delegation, also , did not adhere t o this truce agr ee
ment. It ma de ~nly a s epa r at e decl~ration promising t hat the U.S. 
w~uld r efra i n from the thr eat or t he use of f orce to disturb the 
truce and would vi ew wi th grave concern any violent breach of it. 

Ther ef .::> r G, out of 2n GXCGpti::mnlly long war, Vi et Nam e1:1erged again 
as a sovereign independent nation, but devastated, and divided. Out 
of that troubled. period, emerged Pre$ident Ngo Dinh Diem, whose t a sk 
it is to rebuild his war-torn country, and to prove to his f ellow
countrymen as well a s to the world, that social justice and economic 
prosperity can be best achieved under a free democratic system of 
government. 

Vir. Ngo Dinh Diem wa s called upon by Ex-Emperor Bao Dai, Chief of 
Sta te, to hcnd the Government of Vi et Nam on June 15, 1954, during 
the last days which preceded the fall of Dien Bien Phu. 

Pre sident Ngo Dinh Diem was not an unknown political figure in Viet 
Nam. At 32, h e was made Linister of the Interior of Vi ot Nam, and 
resigned when his demands for reforms aiming at the modernization of 
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the count~y and a real pBrticipation of the people in public affnirs, 
wore nat a ccepted. 

On Oct:)b0r 23, 1955, in a rc;fcrendurn for the choice of tho Chi ef of 
St::..to and the f orm of Governr:-1Gnt, l'Ir. Nr,o Dinh Diem was elcct ·.::'d by 
a n cvGrwhclming maj .:>rity. 

The Itopublic was proclaimed by 2residlimt Ngo Dinh Di em on Oc t ·:) bor 26. 
On ~ .s.rch 4, general elections were held in South Viet Nam for a 
National Constituent Assembly, which convened on l<arch 15, for its 
inaugural session. The National Constitution was adopted, and pro
mulgated on October 26, 1956. 

CONCLUSION 

In conclusion, I would think that by covering very rapidly the five 
thousands years of history of Viet Nam, we may p0rceive some main 
features of the ViE.:tnamcse nation: 

1/ It is perhaps a miracle of history that Viot Nam has suc
ceed in s~feguarding its independence, and national personality, so 
to speak, next to its immense Chinese neighbor, 11 times larger and 
24 times more populous. This fact, in my opinion, is the more 
remarkable in view of the dynamic Chinese expansion in the past 
centuries, which permitted China to absorb the surrounding terri
tories such as Tibet, Mongolia, l'-lanchuria ••.•. 

Viet Nam, however, in spite of racial and cultural affinities, has 
resisted successfully Chinose absorption. 

During the 13th century, as you have seen, Viet Nam even was the 
only country to defeat the i'fongols :.~ t that time masters of China and 
different parts of tho '._'Jorld. Thc.;t fact helps to understand why 
n:itionalism is;.so strong in Viet N3.m, and why Viet Nam was perhaps the 
only country to defeat colonialism militarily, in spite of strong 
political diverg8nces among Vietnamese themselves. 

2/ The establishment of the Vietnamese nation, and its progres
sive extension from th0 South China Sea t o the Gulf of Siam, evidence, 
in my visw, the dvnamisr:i of the Vintnamese people. 

At the present time when our national independenc e~ has been recovered, 
the efforts and aspirations of the Vietnamese people are t o ca tch up 
with the technologically more advanced nations. Rightly or 1.vrongly, 
m') St Vi0tnmnese believe that Viet Nam could have realized approxi
mately the same industrial achievements as Japan, had she not been 
frustrated by colonialism. Therefore, against this historic~l and 
psychological background, it could be presw;1ed that economic achieve
ments would be one of the most important factors in the test between 
different political regimes in Viet Nam. 
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3/ In the persp~ctive of its l ong history, 80 years of French 
ad.uinistration would c~ppenr 'Jnly like .J. short moment in our nati0nnl 
life. 

Eevertheless, in spite of its shortcomings, the French administration 
has brou[~ht Viet l.Jam to a closer contact with '.l e stern civilization. 
;1.l thour;h oppvrtuni ties for education were not so widespread as we 
would like them to be, hovwver, the eagerness of the Vietnamese 
people for knowledge, and their old traditional respuct f or l oarning, 
have enabled them to welcome French culture into thoir own cultural 
heritage. Therefore, the Vietnamese urG among the Asic:i.n peoples, 
those wh o have perhaps the most sympathetic approach to ·,iestern ideas. 

hCtually, the Vietnamese aptitude to integrate outside ideas ~nd 
culture into thoir own original patrimony wc..s much on evidence before 
Viet Nam fell under French domination. Indeed, as e~rly ns 1627, 
Viet Nam had adopted the Roman alphabet, under the suggestion of the 

Portuguese missionary, the Reverend Alexandr(; de Rhc1des, which made 
Viet Nam the only F~r Eastern country having an alphabet similar to 
yours. The Vietname:::e ror.ianizod alphabet has bec0mc alsn an excep
tionally efficient instrument for the p:)pularization of education. 
Since it is bnsically a phonetic transcription, it takes less than 
one year to learn how to ii·vri te and to read, for s omeone who already 
speaks Vietnamese. This means, as you realize, that illiteracy could 
be entirely suppressed in a shcrt time. 

In this general exmnina.tion of the history 'Jf Viet hn.rn , I w; uld think 
that, in spite 0f time and space, there are sicilar features in thG 
history of Viet Nam and the United States: both have had a c ~ lonial 

~ past, b0th have restored their independence after hard strug~lcs, 
and be th are r eceptive t o f oreign currents of ideas and concepts 
while ::i.t the sm::.e time ma intaining their 0\•'11 originality. 

Thuse similarities confirm ·:.:i nce mere, in my mind, the convictLm cf 
a l ong l asting friendship and c·x~pcration between '.JUr c :mntries. If 
an evidence of this is nee~ed, your kind interest in the history of 
my far-st.way country, constitut ·:~ s a convincing indico.ti!:m, f ·::ir which I 
am most t;rnteful. 
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CHANGES 

Page 3, paragraph 5, line 7 - should read "all the reimburseable 
expenses" 

Page 12, paragraph 2, line 2 - should read "(9 through 12)a 

Page 20, paragraph C, Coverage - should read "health and accident 
costs not covered by Blue Shield - Blue Cross - American i,.i2dical" 

Page 20, 4. Emorgency Travel - There is no provision made for in
suring pe rsons who have pnssed their 69 birthday. Additional in
fonnation conc i.::rning this insurance can be obtained by writing 
American International Underwriters Corporation, 910 - 17th Street 
N.W., \:ashington, D.C. 

Horilelas is located at 1 - 4 Hiddle Road, Kowloon. 

Page 25 - Because there is no road directly between Cap .St. 
Jacques and Long Hai, the driving distance between them is about 
20 miles. 

ADDITIONS 

t::ent ion should be made to take toys and games for the children with 
you. Reading material should be brought £oir those who like reading. 

Please save your ticket stubs, and any receipts you may have for 
excess baggage or berth charges. 
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