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This report is based upon studies conducted by the 
Michigan State University Police Advisory Group over a · 
·period of seve~al months regarding the organization, ad
ministration 'and function of the Vietnamese Bureau of Inves
tigation (Surete), Civil Guard, and Municipal Police ITepart
ments. 

It should be noted that the recommendations included 
in the report are limited primarily to the authority, res• 
ponsibility, and accountability of the directors of the 
civilian law enforcement agencies of the Republic of Viet 
Nam, as well as to the delimitation of the authority and 
the responsibility of each of these agencies. In the im
plementation of this plan, it will therefore be necessary 
to go into the structural details of each security organi
zation in separate and individual studies. Detailed 
guidance papers, charts and standard operating procedures 
(SOP) will be drawn up for all operations dot~ to the 
district and village level. 

Understandably, the thinking embodied in the report 
largely reflects the experience of American law enforcement. 
However, the drafters of the report have endeavored to 
provide recommendations which fit conditions currently 
existing within the Republic of Viet Nam. 

r 

The purposes of this report are to enumerate the weak
nesses which were found in the field of law enforcement in 
Viet Na~, and to outline the recommendations of the MSU 
Police Advisory Group, which, it is felt, would overcome 
these weaknesses and would place Vietnamese law enforcement 
updn a sound foundation. 
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SUMNARY OF RECm1·1ENDATIONS 

The recommendations set forth in this report are summarized 
as follows: 

I. A Council of National Security Affairs should be' 
created in the Republic of Viet Nam. 

The members of this Council should be minist erial 
level offic~ls of the government whose responsi
bilities are in internal security areas. This 
Council should meet regularly and should be as
sited by a staff of competent experts in security 
matters. · 

The prime function of this Council would be to 
assist and advise the President on matters perti~ 
nent to the nation's security so as to insure 
efficient and coordinated direction of all ~ctivi
tibs den ling .with the ·nQtion's security. 

II. An Assistant for Police and Security to the Secre
tary of Interior should be appointed and removed 
from office by the Secretary of Interior with the 
approval of the President. 

He would be responsible for coordinating the ac
tivities of all the civil law enforcement agencies 
of Viet Nam so as to insure coordinated and ef
ficient chains of command. He would be respons
ible for the processing and training of personnel 
for those agencies so as to guarantee that they 
be staffed by loyal, competent, and well trained 
personnel. He would be responsible for establish
ing standards for these agencies. and for conducting 
inspections to ascertain that these standards are 
met. 

He would be responsible for the direction of the 
activities and functions of the VBI, the Civil 
Guard, and Municipal Police agencies so that their 
operations shall conform strictly to the l aws of 
the Repuplic of Viet Nam. 
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Summary of Recommendations (continued): 

III. The Civil Guard should remain under the control 
of the Secretary of Interior except in event of 
an invasion or extreme emergency, at which time 
it may be plac ed under the control of the Army 
by a Presidential 1 Decree. 

IV. The Directors of the Civil Guard, VBI, and the 
Director-Coordinator of Municipal Police should 
be appointed by the Secretary of Interior. 

v. The Deputy Director of the Civil Guard and VBI 
should be appointed and removed by the Director 
of each agency. The Deputy Director should be 
selected from within the respective agency ~nd 
meet all qualifications set forth in a job de
scription. 

VI. Each Director should be responsible for maintaining 
public security within the Republic of Viet Nam 
by the efficient management of his office in com
plete cooperation with other law enforcement 
agencies under the Secretary of Interior. Further
more, he should insure cooperation with the Province 
Chiefs although these law enforcement agencies should 
not bo responsible to the Province Chief. 
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PROBLEMS EXISTIN'Cf IN THE PRESENT LAW ENFORCET'IENT SYSTEM 
.· ' .... . :; . 

· , : ; 

This list of the law· enforcement problems ·and weak
nesses found to exist in Viet Nam does not imply criticism 
of any individuals or organizations. The problems are being 
objectively identified and reported here in order to clarify 
those areas which need attention. They are as follows: 

I. AUTHORITY · 

A. A virtually complete lack of delimitation of 
authority and responsibility under . the law 
between each of the various law enforcement 
agencies. 

B. Lack of proper delegation of authority. 

C. Lack of enforcement authority or jurisdiction 
on the part of civilian law enforcement agencies 
over military personnel in violation of civil 
law. 

D. Political interference in purely law enforcement 
operations and internal police administration. 

II. ORGANIZATION AND OPERATION 

A. Multiple chains of command. 

B. Conflicting responsibilities resulting from 
improper unity of command. 

c. Inefficient spans of control. 

D. No provision for adequate inspection. 

E. Antiquated records system. 

F, Obsolete physical identification methods. 

G. Lack of proper supervision and discipline. 

H. Lack of proper coordination between various 
law enforcement agencies. 

III. PERSONNEL 

A • . Inadequate selection and training of personnel. 

B. Inefficient personnel management. 
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IV. BUILDINGS AND EQUIP~ffiNT 

A. Lack of equipment, especially in terms of 
communications, transportation and weapons. 

B. Inadequate standards for use and maintenance 
of buildings and equipment. 

c. Obsolete crime laboratory equipment. 

D. Obsolete photographic equipment. 

Peace and tranquillity are essentials for the progress 
and prosperity of any nation. Vlithout internal security, 
implementation of programs designed to elevate the living 
standard of the nation's citizenry is made difficult, and, 
under some conditions, almost impossible. 

The problems ~et forth above are se~ious, They do 
not exist only in Viet-Nam; they can be found elsewhere 
in the world. In order that the Republic of Viet-Nam can 
g~arantee its citizens peace and security which will en
courage progress and prosperity, the members of the MSU 
Police Advisory Group respectfully urge the adoption of 
the recommendations included herein. 
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COUNCIL OF NATIONAL SECURITY AFFAIRS 

In order to attain a maximum of security in any nation, 
it is necessary to consider both peacetime and wartime con
ditions. The degree of emphasis that should be placed on 
military and civilian control of security forces within a 
nation largely d8pends on the internal as well as the ex~ 
ternal forces which may threaten that nation. 

, \'lhile the security needs and the method of meeting 
these needs vary with different nations, the most advan
tageous manner of determining action on the security needs 
is basically similar. This is accomplished by the col
lective efforts of the top officials of the government res
ponsible for the nation's security. Strong and effective 
internal security is very vital to Viet-Nam during these 
trying days of her struggle as a young republic. 

Therefore, it· is recommended that : 

I. .A Council of National Security Affairs be created 
in the government of the Republic of Viet-Nam. 

II. The members of the Council be cabinet l evel of
ficials who are responsible for the nation's 
security during war and peace. The Council 
members should be supported by a staff of experts 
on security matters. 

III. The primary responsibility of this Council be to 
advise and assist the President on matters perti
nent to the nation's security. 

IV. The Council shall meet at regular predetermined 
intervals and freely exchange information relative 
to security matters. The members of the Council 
will, in this manner, have the opportunity of 
learning from each other what each ministry is do
ing and pool their thinking. By exchanging ideas· 
and information they can serve as a very valuable 
advisory council to the President. 
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ORGANIZATION CHART 
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THE ASSISTANT SECRETARY OF INTERIOR 
for 

POLICE AND SECURITY 

I. OFFICE OF ASSISTANT SECRETARY OF INTERIOR FOR POLICE 
AND SECURITY 

A. The Assistant Secretary of Interior for Police and 
Security shall be a ppointed by the Secretary of 
Interior with the a Dnroval of the President. Re
moval shall be made.by similar procedure. 

II. AUTHORITY AND RESPONSIBILITY 

A. The Assistant Secretary shali have the r esponsibility 
of guiding and coordinating the activities of re
cognized civil police agencies throughout the Re
public of Viet-Nam. · Only these recognized civil 
polic e agencies will have any jurisdiction over the 
civilian population. 

B. He shall be directly responsible to the Secretary 
of Interior for carrying out his r esponsibilities. 

C. He shall be r esponsible for directing the activities 
and functions of the three law enforc ement agencies 
so that they oper a t e strictly in conformance with 
the law. 

D. He shall continuously emphasize the philosophy that 
the law is supreme ; and that no individual, regard
less of the crime with which he is charged shall 
be above nor below the law, but rather shall be 
equal to it. 

III. ORGANIZATION AND OPERATION 

A. The Assistant Secret a ry shall be responsible for 
the efficient organization and operation of all 
recognized civilian law enforc ement agencies. 

B. He shall be r esponsible for the development of uni
form r eporting procedures , crime r ecords, and identi
fication methods. He shall also be responsible for 
the standard us e of these met h ods and forms by all 

_r ecogniz ed civil polic e agencies. 

C. He shall sec to it that lines of authority and res
ponsibility are developed and adhered to within 
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each r ecognized civil police agency. 

D. He shall be r e sponsible for the development of proper 
coordination between all civil law enforcement agen
cies. In cases involving military personnel, he 
shall s ee that th e proper military authorities are 
advised. 

IV. PERSONNEL AN D TRAI NING 

A. He shall develop minimum employment standards for 
all law enforcement agencies of Viet Nam. 

B. He shall establish adequate tra ining standards for 
all police. 

c. He .shall be responsible for establishing adequate 
training facilities in the form of a National 
Police Academy that can handle all the general 
training of the police of all the agencies. 

' 
D. He shall be r esponsible for the introduction and 

standard use of efficient personnel management 
methods t hroughout all police services. This would 
include such matt ers as ranks, salaries, promotion
al proc edures, r etirement, incentives, etc. 

E. He shall be respon s ible for the development and 
the administration of an equitable merit syst~~ 
which will insure job security for all members of 
the civil l aw enforcement agenci es of Viet Nami 
prot ecting them from the influence of politica 
interferenc e , pressure, and bias, as well as against 
influences appli ed by pressure groups. 

V. BUILDINGS AND EQUI P}~NT 

A. He shall s t andardize the insignia and uniforms worn 
by civi l police in Viet Nam, and he shall insure 
the ma int enance of these standards. 

B. He sha l l be r esponsible for the development and use 
of standard equipment procurement procedures, for 
the uniformity of equipment throughout the recogn
ized civil police agencies, as well as for t he 
proper maintenanc e and use of this equipment. 

C. He shall in sure the proper use and maintenance of all 
buildings assigned to and utilized by recognized 
civil police agencies. 
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THE VIETNAMESE BUREAU OF INVESTIGATION 
-o-

I. APPOINTMENT AND RE~10VAL OF THE DIRECTOR 

A. The Director of the V.B.I. shall be appointed by the 
Secretary of Interior on recommendation of the As
sistant Secretary of Interior for Police. The ap
pointment shall be reviewed by the Council for 
National _Security Affairs for the President's con
currence. 

B. Removal of the Director shall be accomplished by 
similar procedure. 

C, The Director shall be a citizen of the Republic of 
Viet Nam, who shall meet all qualifications required 
in a job description for this position. 

II. APPOINTMENT AND REMOVAL OF THE DEPUTY DIRECTOR 

A. The Deputy Director shall be appointed by the 
Director from within the V.B.I. He must meet all 
the qualifications r~quired in a job description 
to be drawn up for this position. 

B. Removal of the Deputy Director shall be made by the 
Director. 

C. In the absence of the Director, the Deputy Director 
. shall assume the powers and responsibilities of the 
Director. 

III.. AUTHORITY AND RESPONSIBILITIES OF THE DIREC'IDR 

A. The Director shall be responsible to the Assistant 
Secretary of Interior for Police and Security for 
the general administration of the V.B.I. and he 
shall be expected to exercise full power with 
respect to the efficient organization, operation, 
and discipline of this agency~ 

B. He shall be responsible for the adherence to the 
standards formulated by the Assistant Secretary of 
Interior for Police wnd Security. 

C. He shall establish and maintain efficient operation 
of divisions within the V.B.I., some of which shall 
be 
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1. National Division of Records and Statistics 

2. National Crime and Photographic Laboratories 

3. National Identification Division 

a. These three divisions, being national in 
scope, shall be the depository for all 
fingerprints, records, crime reports, and 
statistics from every recognized law enfor
cement agency in the Republic of Viet Nam. 

b. The Director shall insure that these 
divisions in turn, lend assistance to re
cognized law enforcement agencies upon 
request or in accordance with ft1ture policies 
relating to this matter. 

4. National Counter-Subversive Division 

a. This division shall serve as the center and 
coordinating agency for all intelligence 
reports from every security agency in Viet 
Nam. 

5. Inspection Division 

a. The Inspection Division .shall determine for 
the Director that the V.B.I. personnel are 
accomplishing their mission in an efficient 
manner and according to established rules 
and regulations of this organization. 

b. This division will also determine that all 
buildings, equipment and suppli8s are properly 
used and maintained. 

D. The . Director shall publish annual national statistics 
on crime. 

E. He shall submit an annual budget to the Assistant 
Secretary of Interior for Police and Security 
covering anticipated fiscal operation of the entire 
V.B.I. 

F. He shall be responsible for effective coordination 
of the efforts of the V.B.I. with those of other 
law enforcement agencies. 

G. He shall be responsible for close lia ison with the 
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Province .Chiefs but will not be directly responsible 
to them. 

H. He shall report regularly to the Assistant Secretary 
of Interior for Police and Security. 

IV. FUNCTIONS AND DUTIES OF THE V.B.I. 

A. The V.B.I. shall be responsible for the enforcement 
of all laws which are specifically designated as a 
responsibility of the Bureau, to incl_ude those of : 

1. Customs and Immigration 

a. Alien control 

b. Visas (issuing and vetting) 

c. Travel control 

2. Postal system 

). Subversive activities 

4. Collection of intelligence-information 

5. Pure Food and Drug 

6. Banking 

7. National Economic and Commercial 

8. National Communications and Transportation 

9. National Labor Laws 

10. National Taxes and Revenues 

11. Civil Aeron~utics Authority 

B. The V.B.I. shall have primnry jurisdiction over the 
violations. of all criminal laws which carry a maximum 
sentence of over two years in prison or an equiva
lent fine. This will apply to military personnel 
who commit offenses against civil populations and 
civil laws. 

c. The V.B.I. shall have primary jurisdiction over 
crimes committed on National Government Reservations, 
in National Government buildings, or involving 
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National Government equipment or property. 

D. The V.B.I. shall investigate reports on mis-feasance, 
malfeasance and misconduct on the part of National 
Government employees. 

E. The duties of ·V.B.I. agents shall be as follows: 

1. To investigate violations of federal laws delegated 
to the V.B.I. as investigative responsibility. 

2. To collect, identify, and preserve all evidence. 

J. To carry firearms. 

4. To make arrests. 

5. To serve warrants and subpoenas. 

6. To detain prisoners and identify witnesses. 

7. To perform other duties as may be requested by 
competent authority. 

• 
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CIVIL GUARD 

I. APPOINT:t'IENT AND REI'IOVAIJ OF DIRECTOR 

A. The Director of the Civil Guard shall be appointed 
by the Secretary of Interior upon the recommend
ation of the Assistant for Police and Security to 
the Secretary of Interior. The appointment shall 
be reviewed by the Council for National Security 
Affairs for the Presic ent's concurrence. 

B. Removal of the Director shall be made by similar 
procedure. 

C. The Director shall meet all the qualifications 
required in a job description to be set up for 
this position. 

II. APPOINT1'1ENT AND REI'10VAL OF THE DEPUTY DIRECTOR 

A. The Deputy Director shall be appointed by the 
Director from within the Civil Guard. He must 
meet all the qualifications required in a job des- . 
cription to be set up for this position. 

B. Removal of the Deputy Director shall be made by 
the Director. 

C. In the absence of the Director the Deputy Director · 
shall have equal powers and responsibilities of 
the Director. 

III. AUTHORITY &~D RESPONSIBILITIES OF THE DIRECTOR 

A. The Director shall be responsible to the Assistant 
Secretary of Interior for Police and Security for 
the gene r al administration of the Civil Guard. 

B. He shall be expected to exercise full power with 
respect to the efficient organization, operation, 
and discipline of the Civil Guard under the 
standards estab1ished by the Assistant Secretary 
of Interior for Police and Security. 

C. He shall be responsible for adhere-nce to the stand
ards formulated by the Assistant Secret ary of 
Interior f or Police and Security as related to 
the r ecruitment an0 training of personnel. 
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D. He shall establish an inspection division to 
determine that the Civi l Guard personnel are ef
ficient and that they are properly trained. 

1. This division will also determine that all 
buildings, equipment and supplies are proper
ly used and ~a5. ntained. 

! 

2. The inspection division will see that a l l 
oirectives a nd necessary reports are mad e 
and carried out by the responsible members 
of the department. 

E. The Director shall be responsible for the coordi
nation of the efforts of the Civil Guard ,.n_ t h · · 
those of other l aw enf orc ement agencies and the 
military. The President by decree may place the 
Civil Guard under the control of the Army in the 
event of invasion of the Re~ublic or other extreme 
emergency. However, the Civil Guard shall r emain 
intactw operate under its own command, a~d not be 
integra ted into the Army. 

F. He shall require the submission of fingerprints, 
photographs, and records of all persons arrested 
by the Civil Guard and a l l other stati~tical data 
as required to the central ~ecords bureau of the 
V.B.I. 

G;. He shall, attho appropriate time, prepare an ac
counting of expenditures during the previous 
year conc ernin8 buildings, equipment and supplies 
under the control_ of the Civil Guard. 

H. He shall submit an annual budget to the Assistant 
Secretary of Interior for Police and Security, 
covering anticipated fiscal opera tion of the 
entire Civil Guard. He shall be responsible for 
making the prbper expenditures. 

I. He shall be r esponsibl e for ke eping the Civil 
Guard personnel alert ed a t all t i me s f or the 
collection of i l"2.t elligenc e information which 
shall. be imme diately reported to the V.B.I. 

J. He shall be responsibl e for close lia ison with 
the Provinc e Chiefs, but h e wi l l not be direc t ly 
r esponsible to them. 
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IV. FUNCTIONS AND DUTIES OF THE CIVIL GUARD. 

A. It shall be the primary responsibility of the 
Civil Guard to enforce all criminal laws, the 
violation of which has a maximum sentence of less 
than two years in areas in Viet Nam which do not 
have a recognized Municipal Police Department. 

1. \o/hen a crime is attempted or committed, either 
against persons or property 1 the Civil Guard 
shall be responsible for instituting the 
proper and appropriate actioh to suppress 
the illegal act or . to quell the disturbance, 
to arrest those involved 1 to gather anc1_ pro
tect evidence, to protect the crime scene, 
to prepare and submit reports, and to notify 
immediately other government or police agencies 
who have or may have a responsibility regard
ing the incident. 

2. The Civil Guard shall be responsible for de
taining all prisoners, identifying witnesses, 
preserving evidence, recording information 
or other related material, and submitting 
this to other authorities who have a primary 
responsibility for investigating the incident. 

3. In the event that the oth er agencies disclaim 
responsibility for the investigation or refuse 
to accept responsibility, the Civil Guard 
shall proceed with the investigation and 
present the information to the courts in the 
same manner as if no other agency were involved. 

B • It shall be the responsi bi 1_i ty of the Civil Guard 
to enforce all. traffic laws and regulations 
throughout the Republic of Viet Nam, except in 
areas which have a recognized Hunicipal Police 
Del)artment. It will also : 

1. Investigate traffic accidents. 

2. Have charge ofth~ physica l control of traffic 
and 

3· Cause the necessary traffic control devices 
to be erected and maintained. 

c. The Civil Guard shall be responsible for the 
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physical security of a l l government buildings, 
propertyp bridges, airports and other install
ations, except military camps and establishments, 
in all areas of Viet Nam which do not have a 
recognized Municipal Police Department. 

D. The Civil Guard shall be responsible for the 
investigation of all criminal offenses committed 
by military personnel against theci~ilian popu
lation and civil law, the penalty for which carries 
a maximum sentence of less than two years, in all 
areas of Viet Nam not under martial law or which 
do not have a recognized Municipal Police Depart
ment. 
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MUNICIPAJ.J POLICE 

I. OFFICE Or THE DIRECTOR COORDINATOR OF MUNICIPAL POLICE 

A. A position of Director-Coordinator of all MQnicipal 
Police Departmenm shall be created. This office 
shall_ standardize forms and procedures and co
ordinate as far as practical all municipal police 
services throughout the Republic of Viet Nam. 

B. A recognized Municipal Police Department shall 
consist of a department that is organized, staffed, 
equipped, operated and maintained according to 
the minimum standards established by the Office 
of the Director-Coordinator of Municipal Police. 

c. When a Municipal Police Department meets these 
standards it shall be financially subsidized by 
the National Government at an established rate· per 
police officer. If the City department fails to 
meet these standards the financial assist~nce 
may be partially on entirely withdrawn on recommend
ation of the Director-Coordinator. 

II. APPOINTHENT AND REr·IOVA!.J OF THE DIRECTOR-COORDINATOR 

A. The Director-Coordinator of the Municipal Police 
Departments shall be appointee by the Secretary 
of Interior on recommendation of the Assistant 
for Police and Security to the Secretary of Interior. 
The appointment sha 1 J. be reviewed by the Counci 1 
for National Security Affairs for the President's 
concurrence. 

B. Removal of the Director-Coordinator shall be made 
by similar procedure. 

C. He shall be a citizen of the Republic of Viet Nam 
who shall meet all qualifications required in a 
job description for this position. 

[I. AUTHORITY AND RESPONSIBIJ1ITY OF 1'BE DI11ECTOR-COORDINATCR 
OF MON!CI~AL POLICE 

A. The Director-Coordinator of Municipal Police shall 
be responsible to the Assistant for Police and 

- 14. -



Security to the Secretary of Interior. 

B. The Director-Coordinator shall exercis e f uil 
power \vi th respect to the efficient organization 
and operation of his of fice. 

C. He shall establish standards for all recogni z ed 
Municipal Police Departments including: 

1. Personnel (minimum number, education, salaries, 
etc.) 

2. Training 
J. Job description 
4. Organizational structures 
5. Uniforms and insignia 
6. Minimum amount of equipment, its type, mainte

nance and operation. 

D. He shall estab1ish an inspection bureau to 
ascertain that the personnel of recognized depart
ments meet establ ished standards and that all 
standards listed above as ~ell as others which 
may from time to time be established are complied 
with. 

E. He shall require submission bf fingerprints, 
photographs, statistical material, crime records 
and certain reports to the V.B.I. 

F. He shall review buc1gets and audits of ex.penditures 
of the various Police depart ments and submit 
them, with his reports and recommendations , to 
the Assist ant for Police and Security to the 
Secretary of Interior. 

G. · He shall be responsible for keeping the various 
departments alert at all times for the collect
ion of intelligence information. He shall 
direct that this information be r eDorted immediate
ly to the V.B.I. 

H. The Director-Coordinator sha ll have no respons
ibility in regards to the selection or app~int
ment of the Commissioner of Police for the 
departments under his supervision. 

IV. OFFICE OF THE COHlii.SSIONER OI' A RECOGNIZED NUNICIPAL 
PDLICE DET.:\IL1l'I'IEN'r 
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A. A comr1issioner shal l bo appointe d by the Mayor 
with the approv2l of . a_2/3 f~vorable vot e of 
the :t-1unic ipal Council. Remova J shall be made 
by simila r procedure. 

B. The Commissioner shall b e a citizen of the 
Republic of Viet Nam, ancl shalJ meet the q_uali
fications included in the job description to 
be set up for this office. 

V. AUTHORITY AN:O Rl:SPONSIBII~ITY OF THE CC:dl"'ISSIONER 

A. The Commissioner of Police shall be res ponsible 
for the efficient organization, operation, and 
discipline of .the department. 

B. He shall be r es ponsible for the enforcement of 
all ordinances, regula tions and laws, and for 
the preservation of pea9e and tranquility ~v,ri thin 
the city. 

c. The general administration of the department 
shall be his primary responsibility. He shall 
be responsible for the efficiency and conduct 
of those civilians who are employed by or under 
the supervision of the department. 

D. He shall, under standards established by the 
Director-Coordinator provide for the recruitment 
and training of department personnel and for 
the promotions of personnel within the departmen 

E. He shalJ. establish divisions within the depo.:r·t
ment, dependihg upon its size, to specialize in 
and to assume primary responsibility for the 
following police activities ~ 

1. Administration 
2. Traffic 
3· Patrol 
4. Investiga tion and court 
5. Personnel 
6. Inspection 
7. Communications 
8. Vice, gamb Jj _ng , and narcotics 
9. Firearms 

10. Records, statistics an0 photographs. 
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VI. FUNCTIONS Aim DUTIES OF A R::ZCQGNTZED t1UNICIPAL 
POLICE DEP.til1TNENT 

A. A recognized Police Department shall be respons
ible for the protection of all r_nunici pal and 
governmental pro r>erty and officials of the Nation
al and of foreign governments within its juris
diction. 

B. When a crime is attempted or committed or when 
a disturbance is perpetrated or any other un
lawful act is attempted or committed, the depart
ment shall be responsible for taking the proper 
and appropriate action to suppress the illegal 
act or to quell the disturbance, to arrest those 
involved, to gather and protect the evidence, 
and to protect the crime scene, and to prepare 
and submit reports, and to notify imr;1ediately 
other governmental or police agencies who have 
or may h~ve a responsibility in reference to 
the incident. 

C. The Department- shall have the further respons
ibility of detaining all prisoners and witnesses, 
gathering information and other related material 
and of submitting them to other authoriti es who 
have a primary responsibility for investigating 
the incident. 

D. The Department shall rencl er all assistG.nce possi bl 
and make bVailable the facilities of the depart
ment and cooperate with the other enforcement 
agencies as i'1.':1Ch as possible. 

E. In the event that the other agencies disclaim 
responsibility for the investigation or refuse 
to adopt r esponsibilityfor the investigation, it 
shall be the responsibility of the Police Depart
ment to proceed \<lith the investigation and to 
present the information to the courts in the 
same manner as thoUGh no other agency were invol
ved. 

F. The Municipal Police · shall be responsible for 
the investigation of a J. l criminal offenses 
committed by mili t,J.ry personnel against the civil 
population or involving violations of civil law. 

G. The department shall be alert to all information c 
subversion and counter-intelligence and shall rcJX)r 
it directly to the V.B.I. 
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