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Proeosed Amendment l 

PropQaed Amendml)nts to the 
AGRBB.MEBT 
between 

THE GOVPIMBN'l' OF THI UlllT&l> S-TATBS 
rep sent~d by the 

POQIGtf OPE.RATIONS ADMIHJ:S'l'RlTIO 
and 

MICHIGAN STATS UNIVERSI'lY 
J)lted 

APRIL 191 1955 

I. Amend paragraph to read as follows: 

To nable the Un1vera1ty to a sist 1n the execution ot the program provided 
for 1n th corollary agreement) JOA agrees to finance dollar operations encom· 
passed in th coroliary agreemen~ in accordance With the terma an conditions 
set forth in this paragraph and in paragraph I?, III, r.v nd v below. It 1s 
eutimated that the total dollar costs under this agreement shall be appron tely 

2,497,593 tor the two-y r period following the execution ot thia agreement and 
in no vent in excesa ot th1s uount unle e otherw1ae agreed to 1n writing by 
the. pe.rt1ea heretoi provided, th.$.t the total dollar costs, during the period ot 
this agreement ending one year after its ettective date, shall not xce-e.d 
1,604,251 (hereinai'te:r referral$ to aa r1t1rJt year f'unda" L and provided further, 

that any dollar coats subsequent to the period nding one year atter the ettec ... 
t1ve date of thi gl'ee nt which cannot be oovered by unused tirat year tund 
shall be aul>Jeot, in the event additional tunds are not available, to Congres· 
s ona.l action making funds available · nd the allocation of uch funds to this 
agreement by FOA, or, 1n the event dd1t1onal f'uncla are q.vailab e, shall be 
subject to FOA allocation the"1.0t to th1 ~greem&nt. 

Proposed Amendment 2 

Amend para.graph II A f2) to read as follows: 

Amounts regUlarly and actually received by individual statt members .tro 
the Un1vera1ty or the last employe:r, ancl 1.n accordance with the customary &alacy 
proctice ot the uru.vers1ty or ot th last employer plus an amount not in excess 
or 25 percent ot such (UnOunte received it the total does not e~o ed $101000 plus 
an amount not 1n excess ot 15~ ot such amounta received it the total d0tts exceed 
$10,000. Thi provision shall not apply to home start. 

Proposed Amendment 3 

Amen paragraph II A 3 to read as follows: 

3. Salary payments to home statr personnel ahall begin on th date ot 
assignment to ~uties under this agreement. Home statt personnel shall otne:rwiae 
be entitled to salary payments as provided tor field personnel in 2. above. In 
the event that home start personnel are assigned to work directly on thi agree-

~ nt on a pro rata time basis, the pro re ta pootiona ot salaries dete1"1111ned as 
being chargeable to this agreement shall be baaed on recorda kept in accordance 
With Un1vera1ty 1a uaial accounting procedures provided that costs under th1a 
prov131on shall not exceed $771000 during the l1tct ot th contract. 
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ProIP11ed ~ndment 4 

Amend II c tiNSt paragraph to read 9.ti follows: 

'!'he costs involved in providing training 1n the United St tes snd third 
countries to ~tieipants trom V ttniam1 not to xceed the following amounts: 
( ) muver~ityis Qr other 1nst1~ut1ont .q ouatoQIU:'f 'W.~ion ehargea and tees; (b) 
tn>!ng ot theses (not to exceed $100. 00 at the u. s. institution) and allowance• 
for required textbooks (not to ~xce d $150. 00 per school year tor each part1c1· 
pant), titles to be approved by the Unl,.vera!ty; (e) travel w1th1n the United 
Stat~ or a third ooun._ry as approved b7 the Un1ve~1ty, not to exceed $500. 00 
per participant per annum; (d) ube1atenc while in the U'nited Stat a or a third 
country not to exceed lllELX1m\lm 1'0A rates aa trom tiJQe to ti.me amended (upon 30 
days not1ticat1on to the Comptroller of the University by POA of ndment; and 
()) a other coata aa •Y be approved in writing by POA. 'l'hese amount shall 
be ubJect to change t>y mutual agreement ot the contracting partie • lt 1s 
understood that pa.rt1cipants will pay on an ind1v1dual basis the costs ot health 
and ac~ident insurance tor partic1pant3; no charges for uon ins nc will be 

de by the University against thia agreement .. The total co t of th parti i nt 
program shall not exceed $238 ,166 nor 148, J)3 during the first year of this 
agreement . 

Proposdd,Amendment 5 

nd paragraph lI to read a.e follows: 

The costs ot actual out-of •pocket eJQ')enaes in addition to thoee mentioned 
abov . including c~bleS , passport &nd inooul.ation tMS 1 health exand,nations for 
staff mber a.nd dependents , and other ilail.ar dollar xpense incurred by the 
Un1vers1ty in · rtorming work u.n<ler the greement , not to exceed 21 , 29?· 

ProJ?? ed Amendment 6 

rut pare,~pl} ll P to rea.d e.s follows: 

The e-0sts ot purchasing library books and q\lipment , demonstration equipment , 
teaching aids and equipment N)Ce&aarJ to the turtherence and development or the 
a~rvices be1ng pertormed under this &greement other than that furnished by the 

1 Government or Vietnam and tor the purcha o vehicles necessary to the support 
of t start. All purchases undei- th1s provi•ion aball bo made pursuant to ~he 
regt.11 :r pract1ces and prQced~s used by th& University in ordex- to ass~ b$Gt 
purchasing results , tot.al costs ot purohaeea made under this a Qt1on shall not 
ex~ed $142,,500. Title to all equiplllllnt , t rial an supplies, th cost o 
wh1ch 1s reitnbursablft. to the liniverai~y by POA1 hall be in the name Qf tlle Gov• 
ernment of Vietnam but shall be available tor uae through the period ot 'the gre • 

nt by University personnel; and all such equipment, aterial and uppH.es re
main1.ng upon complet1on or tem:lnation ot the agreement shall b turned 01 er to 
the Government ot Vietnam. The lhliversity 18 in no way reBponsi~le tor the lo 
or destruction of such property except in caae ot cuJ.pable negligenqe on th part 
ot University personnel. 
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PrbJ?O&ed Amendnleµt , 1 

Amend II! tir t paragraph to read as follows: 

Subject to the prov1s1on$ ot paragraph I , the University, in addition to 
costs reimbursable under paragraph Il above , shall re.c.e1v:e not to exceed $161 ,585 
tor adm1niatrat1ve expenses and sueh coots shall not be billed directly under 
other provisions or the agreement. The actual amounts shall be baaed on the 
following formula: 

Just1f1cat1on ot amendmentsi 

1. Amendment one 1s Justified by adding the attached dollar cost& to the 
present contract . (These dollar costs include the dollars 1~1 Append1:x. IJ section 
A, of the repol't ot the comprehen~ive work plan 1n the police field revised 
August 5th and in addition cover the 308,500 for spec1a11zed training mentioned 
on pr.ges five and six ot that document . Prom tll tot l thus obtained $1001,000 
has been deducted in the estimated seoond ye x- expeMes because of the est -ted 
surplus ot that amount in our original eontract budget . ) 

2. Just1f1cat1on of the second proposed amendment 1s indicated 1n several 
ot~r memoranda to USOM an'1 ICA/W by Michigan State University. It represents 
the minimum flexibility in salaries that; we need in oNer to fUlt'111 our obliga
tions under the contract promptly. 

3. Justiticat1ons of propo.sed amendments three , four , t1ve and six y be 
t'ound by adding the personnel costs tor added personnel indicated 1n the attach
ment to this memoram:um io our or1ginal budget contract figures . 

4. Justification of amen<lment aeven 11 both 1n terms ot the addJ.t1onal per ... 
sonnel costs tor added p&rsonnel and beoauae the original estirr.ate tor overheaa ls 
running approximately 10% too slllall . Thus 10% a. added to the. original budget 
overhead item plus the overhead tar a<id1t1otaal personnel . 



APPBMl)tx I 

Section A 

PBRS()JfAL COSTS POR PROPOSED AtJOBJ.l POLI~ l'iRSOmmL 
Dollar Costs 

P1rst Year Second Year 

i. Saiar1ee 

a. MSU Overseas Statf (1n<!luding 25~ 
d.1t!'el"ent1a1 

10 police experts, 2 years at $11,000 
2 police experts, 1 year at $11,000 
2 secretaries or administrative 

assistants at $5,,500 

Total, MSU oversee.s s.a.lariea 

b. MSU u~s. Starr 

Salary for recrui ting personnel 

Total sa1ar1es, Staff 

2. AnnUity and Soo1al Sfiourity 

\ 7% of salaries, excluding consultants 

3. Overhead 

15~ of ISU overseas salaries 
16" ot MSV East Lansing 

Total, ovemtad 

4. Travel Costs 

a. Overseae travel 
f1no.luding dependonts and b~ggage} 

b. overseas travel and per diel!l ot third 
oou.ntr.1 spec1a11a~s 

c. u. S. Stat!' Travel 

(1 J Pet- diem (several recruiting trips 
e.t $10 per day) 

(2) Tr&vtll in u. s. 

Total, travel 

$110,000 
22,000 

. lliOOO 

14;,ooo 

3,0-00 

$146,ooo 

$ 10,010 

$ 21,450 
lio80 

$ 22,530 

$113,680 

~50,000 

350 

11200 

$365,5:50 

$110,000 

11,000 

l2l,,OOO 

$121,000 

$ 18,150 

$ 18,150 

..... 

..... 



First Ytar Second Year 

5. Special EqU1pment 

a':' Typewriters , vertical t11es, etc. $ 2,000 .... 
b. 2 tour-door station wagons 

(includes tninsportat1on tor each) 6,700 ... 
c. l sedan (includes tran&portation) 2i850 .... 

Tota}, equipment $ 11,550 

6. Direct Oosts 

Passports and pictures 
(about $15 per. person) 525 

b . InoouJ.ations 
:( abou"t $20 per person)· 700 

c . Cables 3,000 3,000 

d. Hea.lth examinations lzOOO lzOOO 

Total, direct costs 5,225 4,ooo 

7. pecial Insurance (tor starr members) $ 2,800 $ 3,200 

8. Participant Program 58 2200 

TOTAL t>OtLAR COSTS 622,145 $15~ ,820 

Total , t'inJt aru:1 Seeond Years, 
$776,965 Dollar Co4ts 



Ilfl'ERHATIONAL COOPERATION ADMINISTRATION 
Washington 25, D.c. 

August 12, 1955 

Dear Dr. Hannah: 

Since the receipt ot your letter ot July 12, concerning the 
ditticulties Michigan state University is encountering in recrui.ting 
police administration specialists tor servicESin Vietnam, we have re
viewed the ICA-tinanced contract and our own policy on salary increases 
tor contract personnel in this tield. 

As we have already informed your staft, our recruitment ex
perience tor specialists in police administration to be employed on our 
own payroll tor overseas service indicates that some increase above pre
vailing domestic salar;r levels is Justified. We have tound that an 
increase of up to 15% above current base salary, plus individual con
s1<h~ration ot any additional official perquisi.tes received in addition 
to base salary, enables us to recrui.t well qualified personnel in this 
field. 

Application ot this formula to the pending Michigan State 
police spec1a.11st cases, during the pa.st two weeks, seems to have 
worked out successfully in almost all instances. You appreciate, I am 
sure, that it would not be sound policy to provide recruitment incentives 
in the torm of salary increases tor non-academic personnel in university 
contracts beyond the general level which our own recruitment experience 
tor similar positions Justifies. 

We fully agree with your viewpoint as to the importance or 
Michigan State 1s program in Vietnam. I trust that this arrangement 
will enable your group to continue to move ahead with this ve'rY sign1t1-
cant work. 

Dr. John A. Hannah 
President 
Michigan State University 
East Lansing, Michigan 

Yours very sincerely, 

John B. Hollister 



Otftc ot Coordinator 
Viet11&11 Pro3 ot 

TO: ni:-. • w. We1doer1 Cbltt •drt•or 

PROfll: ·~1- c. 111U.ng1vo1"tb, C~tor 

SUB.11CT: Amrm<Jmenta eovertng 101J.c.t Propul. SXpan•1on 

Qenel;'&l C~nta 

'rho ~po• d 8illlndlltnta ratee a rather d1ti'1cu1t J>l'Oblem ot contNot oone~ion. 
These tlmen4iatnta ot c~ have no ett•ct n tht ·te.rm ot tht ba•ic <;Oftttact which runa 
frQm April 1?, 1955 to April 19, 1957. TtM tens "11rat Vftr" as uod 1n tne amendments 
and 1n the Pl'CPQ8ed bUdget t1gul'91 •&na a per10d Which end.a on Api-11 19, 1956. It can 
be •erioutly doubted tbat ltl/V will have CQllU>let$d all ne~•IUJ clearance on the 
amendment• '1etore An~ at tn. ve7!1 earlteat, e.mt. ti. Mgottat1~ -., ~ into 
Pebru&J'7 •~ ltlt'Cb. 

$houl4 ~ in a po11tion to l\llkt • number o~ appotntmtnta tor • tvo•:re&l' pertod 
taaauad.ng uotptenoe ot tb9 Pt'OSl'ala •~ion propoale). tatt llellbenl who re ap
pointfl4 tor ihe Ml two-year pe.-1.o4 aN entttl•d to c&rta1n benefit& l.tnCler the bU1c 
Qont~ct"" ... -e•pe.c1allf lhi.J*l'lt ot 6 oai- to sa1gon--...wb1 h Mlol'ter t•rm emplo1eee do 
not g9t, and in ad41tion 118111' p~peotlve employeet pret•~ the two-fd.r terni. 

one po a1blt •<>lution tor tht1 ditt1cutt1 11 to nego\Ute one-year e~entlon ot the 
nt1re contract no-v. 1h1• ap~ to be th• onl.7 rea4)' aol\lt1on tor the problem. Juat 

outlined· Obvloutl.J s.t wot.ad not Jlllke JeMe tor \ll to obligate o~elft9 to keep ten 
poliej 1pecieJ.t1i• and two MC~~J.ea 1n V1etl'lUl tor• Pfft-iod ot om yea?' beyond the 
expil'&.tion ot the baa1o oontract. Perhaps the l180M peopl ~111 have aoae e>tber idea• 
or ugge1t1on1 on. th1e pJ"Obl•• th« coment• Vhieh f'c:>llow ua'lllf8 <lllllf kW o~ tolu.tion 
wh1ch would -.K• it tea•1ble ta'I! WJ to ,cona1der this e~1cm on• tvo•7tar t>uta. 

!!det J1~• 
vision of the pl'QpoMd b'Udget ~· if 1~1t&4 Wt t baa1a o~ .a detailed •tud1' 

or our e~t~• to septaber 28. '1'ht ,•uae•t.4 :rev111ona arie atta.Cbed. netuiect 
connent• on the 1pe0:!t10 cau&C)r1tf foll<>V• 

1. •· ''!he US\ad a._rage Alaz7 (1n0lud1ng overseas <Utterential) ot $11>000 
ap,...r1 to bt on tbe low •1de, $lpeea.U.7 U' the •1&%7 tol'llUla wtd.ch we are proPQa1ng 
tho\lld b• o.coe.Pt•<I· ln addition, 1t appitUa deauable to uee a figure Vbleh •1 
aOJleWhat hlghtr than the aotual av•rap, ao that U' we are 1'$<lU11"4 t.c> retatn a speo1t1c 
d<Ular Ul'l1tat1on on ovel'bt&d we w1U not be elll1>arrUeed bt ttndi that tlllf 11m.1tat1on 
1a too low. TberttOl'!!t we are 1ugpat1ng that the averas- aal.$17 be p\lt at t12Jooo. 

i. b. h pro\'181on tar a441t1on&l Mlariel to;c. the Un1ted State1 att.tt appears 
to ua to be q,\d.ee 1Mc:le~te. A grea.t deal mttt thalt txtra rec~tins etton Will be 
involved it the ~ton 1• aoMpted. There Will be extt'I. br1et1ng ootta; a ~t 
deal ot · d4l~1onal ti• Will 9 re$1re4 for tbe gret.t mu1t1tude or prooe11»1ng 4eta11a. 
There Will a.l•o be a pcr19J1ent inoreaa. in the adllitt11tr&t1v• load b••ute ot the l&ritP 
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n1lllb&1" ot people lbzroad. lftn llOft l'•qtatnt oonta.ct1 111'11 •~nst Ind an eve. lal"ger 
mmMr ot <lUe•tttma an4 pt!01)1- ....at be ant1Cl1pat&d. !be ll1ft1wl pertontel need 1n 

h~ Offlee ... 0011.~ wttb ~ht~ ~- •»Pt.tn to -be an ad41t1onal 
"CJ'etal'J IMMl • talt• tllle ~ret1ve aaa1aUn*. Thi• 11 the bq11 to~ the figure 
~1'9d 1n our l't1'1a1on ot thlt budgett . 

2. Anrnd.'7 and aooai No'@J.tr tunda aho\lld be reviled 1n the l~ght ot the larger 
tJ.gurele~tted above. 

). h ,_ 1• tr. ot the ovel1bff4 t~. {It. ahoul.4 be not94 tbd both 1n t 
ttvoztk Plan1 1011• '4111n1.RNtilon froJecttt tnd 1n Appendix I S.ot1on 4 at~ to the 
propoad -~the Oftl'hM4 •'-on h<>M ~· 1• inco~ot11 ataiect •• l~; 
1t ahould be ~- > 

4. ~ coat• &pJ*l.l' to ._ to be un&artltU.tet.1 1n the Pl"OPo-4 bwtget cona14er-
1 our expel'!~ to 4*t.. ,. tacbe4 hereto 1a a ~ tl'Cll 1raJwi4* ~o • wh1 
1n41ca tbt baa tor the Ugun ot $175,000 1dl1oh we are sugge1t1n1. itt _,wall be 
that le than tb1• •• V1ll i. requlft41 but it aeeu roua to ....,_ that aoh 
atett ..,_. V1U be a.c~ by tn, 1••• thP two dependtnta an the averqe. lt 11 
tl'Qe that tho ~-.nt •"1"188 11 MMtilbat ~lov ttw•1 bUt •v•ral atatt --.n there 
now &N pltM1ns to bl1.zll their tMiU•• over 1atei- td.110l\ wUl N1• the average. Ve 
hl.v not •ua-tttd 81>1' Hna1on sn s-rt• 1> an4 ot the travel coate por$:ton ot tl'e 
budget. we hav• aom Cl'Qta1aton ooncerntng ti. bU1 ot the n,gure uaed 1n ~ b 
11111 re ne ~ que t1on tor a ater portion ot the lleJIOtmtd • !be tur.tdl ptoVided 
WM1tu• o _,be tellfth*t inNtcr-t•, l)ut there 11 probably ·~ 1urp1wa elaeWhare to 

Nit an ~te &dJuat t :tt neott • 

5 and 6 ot the propoee4 budget appear to ua to be 1n ltne vitb o~nttns uperien 
o da~,. e,n4 wt ax-. not UBP•ting '111 ~ 1n the prol)Oltd t1gu:re1. 

7• SpeeW 1nauranoe ._.. t()() high 1ti new at t'- w:atos-tunat · lilld.tat.101\ ot 150 
J>1111r atatt ~. bi.toft •are augeating a lOWff ttsure• 

• Wt haV• no baai• toit ol\eo1dng ~be eeti..te ot pl.rt1c1pant progrq coats. 

~ .... - ~1t1ana Wh.1.oh a:. Uated ,at the end ot our eugp1ted rev1a1on ot the b\ldget .ru>uJ.4 
be noted. 

Prol?O!!,!! !!!!M!!!nts to, lCA (o•Nll. ~ontraot 

Pl'oPottd Amllndlaant l: !ht ftg\lr'e• augeated he"in sh<>u14 be MtJuated. t>oth in 
11ght ot the fligher ti~• px-opoaed tor the e~1on prograa and 111 11attt ot thb 
1u,gge1ted ut4W&10D ot the t>QJ.o contract. 

Propc - .a.ndllent 2 (•• .flltYlMd. S.i>'-"l' is. 1955): 1'be preaent unila"ra111 
opted .;>o11o, ot lCA/I ia to allov tor pol1oe peraonnel a bit.M lal.1.17 or 115~ ot re ent 

eam1np plua 1nd1v1d-.1 GOD91del"ation ot 1 em of non-J110net&r7 1Dooalt··-•ueb aa auto
mobile pro'f10•4 bJ the dl>lOJ•r-. In the g1'$&t •Jorit7 ot ,cue1 th1• to"'4• r1el 
the eqW.valtl'l$ ot 12~ ot Pl'dent Um1np tor P')lice Ptrtlonnel. ln a .t••tt Maea, of 
coune, only 115% 1a aQ11&b1• vli:l.oh creates soma ~Uta ail4 1neqld.t1•• •• 1n t 
caa o loane. A J10r. rMJ.1•'1« an4 eqult ble prov111on oUld be tlle 0111~1 to 
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ot _ ' a 1ilb10h P:tOV1dad 125• ot pre••nt ~ up to• -.xlllltDI ot $10,ooo 
115~ to total lllllri•• •hov• $101000. · 120,C to1'$Ula tentat1v•l:r acc.pt4"1 1n t 
•mo1.'&Ddla ot _ptember 15 to tan wo1J.14 Jiel lower bue lalari•• 1n a aJorttr ot 
pol1ce cue• than tht preaent lo.l/V pol107. In &n.Y •fent ve oe~inl1 ahould not 
agree to accept t.1)3' t~ Which ytel4' lover biA tal&l'i•• thtn the smt••nt poUoy. 

i>rot>GM4 Amtl14ment 3: for~ prenoualy ei.ted, 
77,000 tholU.4 be $91,000. 

t•l that tht t1gul'G ot 

Pro~ Amitndment 4: 'lht ba 1• to» the new ttauN• 1• not clear to•· 
previowslJ' BV&f,'Mted, OM break4ow ot th co t eat1-.w uJ.d be lptUl. 

Propoaed blndmenta S t.nd 6i We bav no 'Viii at. 

Pi-a •4 ~nt 7t Al preViQWJ stated, l'e pN t el.1aintlt1o 
ot the a ute 40lla.r 11Ja1t on O'f•J'h9act. It woul l tu1 1t e~ el1J11nat1on 

accepted 1n Sai~. It 1t 1• not o~pte , a oll&I' aJIOunt UIWft b& used, 
pro 1e tn.t $16J,409 be •"Qb•tit\Ated tor the t1gur6 1n th& p nt propotal. 

n4m&nt.a ~o Vle~tam-JISU CO!fra4t 

Opoaed Amenm.tnt 1: .Y-·- ot training. 
do n,ot underetand the a a tor the t1g\tt'e ot 55 

'.POSGd Alnendllent 2: 1'tit proposed new ceiling of 44 doe not 1nolude a place• 
nt tor L1ndholm. Hae tbia aapect ot the L1 olm _rrange n be&n drol)Ped? 

lrop.<>Md Alen&nent 3: !he propo to third countcy tra.1n1 •Pfleia11a 1 
l"UBU qveraJ. 1mport&l\t que•t1ona Vi\l.Ch w o not te l have bten cl•rly o .. aat1 - . 
tactoril7 answered. In the t1rst place, o 1e to pay th lar1es t e\&Ch • o l tet 
The~ J. no prov111on under the •1*17 ad ot tne p:ropo d budget tor ,auon p8.Jaenta. 

re ia a l ·UllP 1uaa under travel o:oa~• tor ov•rae•• travel and per diem of th1.rd 
country apeo.tal1•ta; but in th!e cont.xt " r die•" QUl.4 ap ar to rat r excl' 1 elf 
t eulut1etance allowanoe1. Proa tbi•, and trom tm. a4dit1on.l tact . that no tb tor 
detemini tal.arJ J*ymnt to fJ~Ch thir-4 o tcy apeci 11 1 e t l'th in . -t 
t na.utt•, ve aa1ume that aucn 1&lar1ea a ot to · 1-4 by u. However, t 

U d not pay the lariea of aueh people 1 can fl ~ct to xerd18e tt•ct1~ 
ontrol ovel' theU- act1vi-t1ea? To put it quite bluntly, 1 the provtlion to'!! th1 

count17 peota11ata •UQ>l.7 a tievtce to get dollars to t no the 1aPOl"!tat1~ t 
Who "11l not aotually be pertoratns wOl'K under tru. ont l oti . of U? 

uoh 11 the ... ,, lluel4er, Bnlin4at ttaP, and I t el ~bl. t c accept 
h11 a~nt t<:r1 'tlbat JIUSt be· obrtous reaaona. MaU aho.\11.d not •••• tl7 res 

b111ty hat•oev•r ·or expen4 81\Y f\m4S to~ the tr$J\Sp0rtat1 or support <>t p 
it1 pereonnel. cannot ettect1ve11 control. In c cl~ this point, let t 1t 
1• t failure *o -.k• anJ ptorta1on tor •latfJ 1118ni;a to'IJ the thi countl'Y s c1al1 ta 
Vb1Ch prompt$ u.a to reopen thU 4 t1on. 

Proposed Amtl'Kbamt 4: 1fo . co-.ent 
m1n,p <lat& conoemlng th1 eountey 

et lorth. 

' .lttachla&nt•; 
1 . 811ggeat4d lleviaion ot Appendl& I Section A 
2. lattated Travel and ShippUlg Kxpenaea ot 14 Statt Jllliabera 
). Bud.geta17 ICXP*nd1turea to late and ProJ•ction ot salaey lzpendituret t't'Oll 

September i._ 1955 to April 19. 1956 



SUGGESTED RIWlSION 01 APPDDIX I, SEO'l'ION A 

PIRSONNBL COSTS POR PROPOSED Al>DED POLICE PERSODBL 
Dollar Costs 

First Year Second Year 

1. saiaries 

a. JfSU Overseas Statt (including 25~ 
d1tterent1a1} 

10 police eJq>erta, 2 years at $121000 $120,000 $120,000 
2 police e.xperts, 1 ~ at $12,000 24,000 
2 secretaries or admtn1$trat1ve 

a1stant1 at $5,500 ll,000 11,000 

Total, MSU overaeas salaries 155,000 $131,000 

b . lJ u.s. tart 10,000 1,000 

Total Salaries, Statt 165,000 $138,000 

2. .Annu1ty and Soeial Security $ ll,550 9,660 

3. Overhead 

l~ ·ot MSU overseas salaries $ 23,250 19,650 
) f, of MSU East Lana1ng salaries Jz600 , 2i2ZO 

'l'otal, overhead $ 26,850 $ 22,170 

4. Travel Ooata 

a. overseas travel 
(including dependents and baggage) 175,000 --

b. overseas travel and per diq ot th1rd 
country specialists 250,000 --

c. u. s. tatt Travel 

(l) Per diem (1evel'$l recruiting tripe 
nt $10 per day) 350 -

(2) Travel in u. s., 11200 ... 
'l'otal, travel 426,850 

--



5. Special EqUipment 

a. Typewriters, vertical files, eto. 

b. 2 tour-door station wagons 
(includes tra.naportat1on for each) 

c. l sedan (includes transportation) 

Total, equipment 

6. D1rect Coets 

a . Pa.8$ports and pictures (about $15 pe~ per$on) 

b. Inootll.ations (about $20 per person) 

c. Cables 

d. Health Examnationa 

Total , direct costs 

1· Special Iruiuran.ce (for staff' 1Dell1bera) 

8. Part1c1pe.nt Program 

QUESTIONS: 

TOTAL DOLLAR COSTS 

Total, First and Second Ye rs, 
Dollar Coats 

11rat Year 

2, 000 

6,700 

2,820 
$ 11,550 

525 

700 

3, 000 

110q<> 

$ 5,225 

* 2,100 

$ 28.z200 

$707,625 

$883 ,255 

8. Shouldn •t the part101pant program costs be broken dow? 

9. Shou.ldn•t there be an additional guarantee of dollar eqU1valenta? 

--
--

-· 
,,ooo 
liOOO 

$ 4,000 

$ 1,800 

$175,630 

10. Shouldn 1t there be a budget covering local costs, at l ast under Vietnam 
Contract amendments? 



MICHIGAN STATE UNIVERSITY 

MAILING ADDRESS: MSU - USOM 
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SAIGON - VIETNAM 
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VIETNAM ADVISORY TEAM 
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26 D U 0 N G G I A - L 0 N G 

(Ex LAGRANDIERE) 

TELEPH . NUMBER: 22 .022 • 21.528 

Office of Chief Advisor November 3, 1955 

To : Dr. Charles C. Killingsworth, Coordinator 

From: Dr . Edward W. Weidner, Chief Advisor ~ 

Subject : Proposed Police Amendments 

Attached are the proposed police amendments together with exhibit A as 
they have finally cleared Joe Starr. I had another lengthy conference 
with him this morning and while I think all of his points;:rty speckling,. 
they are, so far as I can see, completely unobjectionable fly speckling. 
We are therefore enclosing two copies of the latest amendments as they 
will undoubtedly clear USOM whenever Joe can get around to typing them 
up and pass them on to Barrows for expressing to Washington. 

The only change that needs any additional explanation is the change in 
the budget figure of $40 , 000 . This $40,000 addition will take care of pay
ing for Lindholm 1 s replacement . 

jb 
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(EX LAGRANDIERE) 

TELEPH . NUMBER : 22.022 - 21 . 528 

Office of Chief Advisor November 4, 1955 

To: Dr. Charles C. Killingsworth, Coordinator 

From: (:)) h iJ Dr. Edward W. Weidner, Chief Advisor ( JV 

Subject: Police Experts to be Recruited 

Howard Hoyt has indicated that on the eleven police experts to be re
cruited in the new police program the order of priority should be as 
follows: 

1. Director of Police Academy 

2. Crime Laboratory Technician 

3. Central Records Man 

4. Man with experience such as Commissioner of State Police (for 
Civil Guard or National Police) 

5. Fingerprint and Identification man 

6. Police Training Specialist 

The next five can be recruited as they are found. They would include 
another training specialist and four more field service men. Their qual
ifications should be general police experience, supervisory rank, good 
academic background, younger and more vigorous men. Men with good per
sonalities and good knowledge of public relations. 

This supercedes the assignment of American personnel in the work plan 
of October 29. 
jb 

cc: Howard Hoyt 
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( EX LAGRANDIERE) 

TELEPH . NUMBER: 22 .022 • 21.528 

Offjc e of Chief Advisor November 9, 1955 

To: Dr. Charles C. Killingsworth, Coordinator 

From: Dr. Edward W. Weidner, Chief Advisor ~1\#' ~i 
l / 

Subject: Additional Police Appointment 

It is very important that the nomination of John Hannan as a member of 
our police team be approved. This is a matter we inquired into locally 
and both Howard and I think that it is important for the success of our 
project that he be appointed. This is not a matter that we can write 
about and try to persuade you. All we can say is please accept the 
judgment of those on the spot and have him come out as soon as possible. 
He will be one of the so called field police people in our additional 
quo t a. 

EWW: jb 
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